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Ché do Paid Parental Leave
Trao déi v&i nhan vién vé Paid Parental Leave

Ché d6 Paid Parental Leave (Nghi phép Ch&dm con Cé hwéng lwong) cho phép ngudi st dung lao
dong cho nhan vién nghi lam cho nhan vién nghi lam trong théi gian ho nhén Parental Leave Pay
(Tro cap Nghi phép Cham con).

Parental Leave Pay (Tro cap Nghi phép Cham con) la khoan tién ma ngudi lao déng duoc nhan
dé& nghi lam cham séc tré so sinh hodc tré méi dwoc nhan nudi, hodc trong trwdng hop thai chét
Iwu hoac tré so sinh tlr vong.

Nhan vién ctia quy vi can nép don Parental Leave Pay (Tro cap Nghi phép Cham con) vé&i chiing
t6i va trao ddi v&i quy vi vé cac thi tuc nghi phép.
Thao luan ve nghi phép cham con

Néu nhan vién cla quy vi sap sinh con hodc nhan con nudi, hay trao dbi véi ho s&m vé ké hoach
cta ho.

Mot s6 chu dé dé thao luan la:
e nhan vién c6 thé dung nhirng loai nghi phép nao

e liéu ho c6 thé dung cac loai phép khac trong thdi gian nhan Parental Leave Pay (Tro cAp Nghi
phép Cham con) (vi du: nghi phép c6 Iwong hoac khéng lvong) hay khéng?

e thdi diém ho mubn bat dau nghi phép va thoi diém ho dw kién tré lai 1am viéc
e Cach thirc ho mudn quay lai lam viéc nhw thé nao (vi du: quay lai lam viéc ban thei gian)

e Thong tin nhan vién can cung cap cho chung t6i vé doanh nghiép ctia quy vi khi ho ngp don
yéu cau Parental Leave Pay (Trg cap Nghi phép Cham con) .

Paid Parental Leave scheme anh hwéng dén cac ché dé nghi
phép khac nhw thé nao?

e Chuwong trinh nay khong tw ddong cAp cho nhan vién cda quy vi quyen nghi phép nay. Ho phai
dap (rng cac quy dinh dé dwoc hudng Parental Leave Pay (Tro cdp Nghi phép Cham con).

o Parental Leave Pay (Tro cdp Nghi phép Cham con) khoéng lam thay déi cac ché dd nghi phép
khac ma nhan vién dwoc hwdng theo théa wéc lao ddng hoac luat phap.

e Quyvi kljéng‘thé tw ghéi cho nhan vién nghi thai san hogc nghi phép cham con c6 hwdng
lwong néu dieu do nam trong thoa woc lao dong hoac quy dinh cta phap luat. Bieu nay ap
dung trong sudt thi gian thda thuan hoac khi luat dé con hiéu lyc.

Dé biét thong tin vé quyén va luat lao dong bang tiéng Anh va hon 30 ngdn ngl khac, hay truy cap
fairwork.gov.au hoac goi cho Fair Work Ombudsman (Co quan Thanh tra Lao dong Cong bang)
theo s6 131 394 .

Pé biét thém théng tin
e Hay truy cap servicesaustralia.gov.au/pplemployers

e Hay truy cap servicesaustralia.gov.au/proda dé biét thong tin vé viéc dang ky doanh nghiép
clia quy Vvi.


https://www.fairwork.gov.au/
https://www.servicesaustralia.gov.au/paid-parental-leave-scheme-for-employers
https://www.servicesaustralia.gov.au/provider-digital-access-proda

VIETNAMESE

 Truy cap servicesaustralia.gov.aulyourlanguage dé c6 thé doc, nghe hay theo d&i thong tin
bang ngdn ngir cta quy vi.

e Hay goi cho ching t6i theo s6 131 158 hoac 131 202 dé néi chuyén bang ngén ngir ctia quy vi.

Tuyén bd mién trir trach nhiém

Thong tin trong &n phdm nay chi nham muyc dich hwéng dan vé trg cép va dich vu. Quy vi co trach
nhiém quyet dinh xem quy vi c6 muon nop don xin tre cap hay khong va phai nép don phu hop v&i
hoan canh cu thé ctia minh.


https://www.servicesaustralia.gov.au/information-your-language
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The Paid Parental Leave scheme

Talking to your employees about Paid Parental
Leave

The Paid Parental Leave scheme allows you as an employer to give your employees time off work
through Parental Leave Pay.

Parental Leave Pay is a payment for them to take time off work to care for a newborn or recently
adopted child or where the employee has had a stillbirth or infant death.

Your employee needs to apply for Parental Leave Pay with us and talk to you about leave
arrangements.

Talking about parental leave

If your employee is having a baby or adopting a child, talk to them early about their plans.
Some topics to talk about are:

o what leave they can take

¢ whether they can take other leave at the same time as Parental Leave Pay (for example, paid
or unpaid leave)

o when they want to start their leave and when they expect to return to work
¢ how they want to return to work (for example returning part time)

¢ information they need to give us about your business when they lodge a claim for Parental
Leave Pay.

How the Paid Parental Leave scheme affects other leave

e The scheme does not automatically give your employees access to this leave. They must meet
the rules to get the Parental Leave Pay.

e Parental Leave Pay does not change other leave that your employees are allowed under an
industrial agreement or the law.

¢ You cannot refuse paid maternity or parental leave to your employee if it is part of an industrial
agreement or the law. This applies for as long as the agreement or law is in place.

For information about workplace rights and laws in English and over 30 languages go to
fairwork.gov.au or call the Fair Work Ombudsman on 131 394.

For more information
¢ Go to servicesaustralia.gov.au/pplemployers
¢ Go to servicesaustralia.gov.au/proda for information about registering your business

¢ Go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language

e Callus on 131 158 or 131 202 to speak to us in your language.


https://www.fairwork.gov.au/
https://www.servicesaustralia.gov.au/paid-parental-leave-scheme-for-employers
https://www.servicesaustralia.gov.au/provider-digital-access-proda
https://www.servicesaustralia.gov.au/information-your-language
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Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It's your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.
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