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The Paid Parental Leave scheme

Talking to your employees about Paid Parental
Leave

The Paid Parental Leave scheme allows you as an employer to give your employees time off work
through Parental Leave Pay.

Parental Leave Pay is a payment for them to take time off work to care for a newborn or recently
adopted child or where the employee has had a stillbirth or infant death.

Your employee needs to apply for Parental Leave Pay with us and talk to you about leave
arrangements.

Talking about parental leave

If your employee is having a baby or adopting a child, talk to them early about their plans.
Some topics to talk about are:

o what leave they can take

¢ whether they can take other leave at the same time as Parental Leave Pay (for example, paid
or unpaid leave)

o when they want to start their leave and when they expect to return to work
¢ how they want to return to work (for example returning part time)

¢ information they need to give us about your business when they lodge a claim for Parental
Leave Pay.

How the Paid Parental Leave scheme affects other leave

e The scheme does not automatically give your employees access to this leave. They must meet
the rules to get the Parental Leave Pay.

e Parental Leave Pay does not change other leave that your employees are allowed under an
industrial agreement or the law.

¢ You cannot refuse paid maternity or parental leave to your employee if it is part of an industrial
agreement or the law. This applies for as long as the agreement or law is in place.

For information about workplace rights and laws in English and over 30 languages go to
fairwork.gov.au or call the Fair Work Ombudsman on 131 394.

For more information
¢ Go to servicesaustralia.gov.au/pplemployers
¢ Go to servicesaustralia.gov.au/proda for information about registering your business

¢ Go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language

e Callus on 131 158 or 131 202 to speak to us in your language.


https://www.fairwork.gov.au/
https://www.servicesaustralia.gov.au/paid-parental-leave-scheme-for-employers
https://www.servicesaustralia.gov.au/provider-digital-access-proda
https://www.servicesaustralia.gov.au/information-your-language
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Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It's your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.
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