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Kirsten: 	Kirsten:	Welcome to another episode of the Services Australia podcast. Today we're going to talk about Parental Leave Pay, a payment that provides financial assistance to help parents and carers take time off to care for their little ones. We'll cover the basics of parental leave pay. How you can get it and how to claim.
I'm joined today by agency spokesperson Chelsea Kviklys. Chelsea, thanks for being here. 
 
Chelsea:		Thank you so much for having me. 
 
Kirsten:	Let's start with the basics. What is Parental Leave Pay and how is it different to the leave that people can get from their employers? 
 
Chelsea: 	Well, Parental Leave Pay is a government payment that's designed to maximise your time at home with you newest family member.
And as you said before, it is separate to what you get from your employer. So you've probably heard of maternity leave or paternity leave, Parental Leave Pay is completely separate to that. We do encourage you to have a conversation with your employer. Let them know that you're going to claim Parental Leave Pay, and then work out how you want to split the two.
Kirsten:	So tell us a bit more about the basics of the payment. Who can get it and how much can they get? 
 
Chelsea:	Well, there's a fair few people that can get it, but you do need to meet three tests. One being the work test. So you need to work in the lead up to having your baby. The second one is the income test. So you need to be earning under 180,000 or around $180,000. As an individual and as a family, it's around $373,000. And the last one is an Australian residency test. So you need to be a resident or you need to be a citizen in order to be able to claim.
Now, the payment itself is a little over $1,000 per week and the time is 26 weeks. But you do have some time allocated for your partner as well. But just a reminder, your partner also needs to make the claim it's not enough for you to do it on your own. So if you're both intending to claim Parental Leave Pay, get informed, nice and early, get organised, and start your application online.
 
Kirsten:	So I guess that's quite broad in terms of who's potentially eligible for the payment. So that's great. But there are changes coming in on July 1, is that right? 
 
Chelsea:	That is right. So the payment itself is going up to a little over $1,000 a week. The time off that you can have is also increasing from 24 to 26 weeks.
And then lastly, the number of weeks or days that are allocated for dads and partners, increasing from 15 to 20 days.
 
Kirsten:	And superannuation is also part of the payment now which is exciting. Can you tell us a bit more about that.
 
Chelsea:	That is really exciting. So if you had claimed parental leave pay last financial year, your first payment to your superannuation will actually occur this month. However, if you are claiming parental leave pay this financial year, that payment will occur next July. So this is a really big change. We know how important it is, to ensure that your super contributions are still continuing, even though you're having time off for a baby.
 
Kirsten:	That is great news. Now we've mentioned, Parental Leave Pay and how partners, can sharing that. Can you just go through that with us again? How can your partner access that as well? 
 
Chelsea:	Well, the first thing is they need to lodge their claim online. So you do that through your Centrelink online account through myGov. Both parents need to submit a claim. 
We recommend getting in nice and early so the claim itself is open to three months in the lead up to your due date, so you can get organised really early. Find your customer reference number. Make sure that you Centrelink online account is linked to your myGov and start your application. It shouldn't take you too long for most families that I've been speaking to recently, it's between 15 minutes to half an hour to submit your claim and then let your employer know as well that you're going to claim Parental Leave Pay. Then, once you've had your baby, you will receive something from the hospital. You just need to upload that and let us know and then start to work out how you're going to take these days, and how are you going to split that as a family unit. 
 
Kirsten:	And I guess that's a good, point to make, isn't it? Spend a bit of time having a think about how you can use it and how it's going to best work for your family. So are there any tips about what people can do to perhaps maximise, Parental Leave Pay and use it for time off work? 
 
Chelsea:	Yeah well, one of the common things that I was have been speaking to our customers about is that they were unaware that you could get Parental Leave Pay and the payment from your employer at the same time. So that's maternity leave or paternity leave. 
For some families it might be stacking. So if you get 12 weeks from your employer, you might want to claim the 26 weeks after that, because time at home with your new one could be really important to you. So you want to maximise the amount of time that you're spending at home.
But I've also got colleagues that are recently returning to work, and they're working two days a week, but they're actually using Parental Leave Pay on the other three days to really supplement their income and making that transition back to the workforce easier. But it is really up to you and your family unit and making it work for you guys.
So however you choose to spend it is really up to you. There's heaps of information available on our website which is servicesaustralia.gov.au, just search for having a baby and there's some hints and tips on there as well. 
 
Kirsten:	You mentioned recently that you went to a baby expo, and you would have talked to a lot of people about this payment. What did you learn from people? Were they excited about it? What sort of feedback did you get? 
 
Chelsea:	They were really excited. A lot of it was myth busting. So if they were eligible or not. So some families just thought, because I'm getting maternity leave from my employer, it actually rules me out from getting Parental Leave Pay. And we were able to dispel that myth and let them know the steps that they needed to take. Most importantly, letting their employee know that they were going to take parental leave pay and then start their application. 
One of the other things was, well, I didn't realise I had three months in advance to be able to make the claim. We know babies are really unpredictable, and the last thing that you're thinking about after you've given birth is lodging a claim for parental leave pay. So jumping in nice and early. And then the last one was realising that you have off until your child is 2 or 24 months, depending on which timeframes you like to refer to your child as. But you've got two years to be able to take the days, make sure you take them within that time frame, because you would hate to lose out on maximising those 26 weeks.
 
Kirsten:	So, as you said, preparing for a newborn is always a really busy time. But a really exciting time as well. Are there any other tips or tricks that you can give people to make it easier to find the support that we can offer before the baby's born? 
 
Chelsea:	Absolutely. My first tip is head to our website, servicesaustralia.gov.au and search for having a baby. It's heaps of information on there available about our payments, more information on Parental Leave Pay. I know when you have a baby you're probably thinking, well, how do I add my newest family member to my Medicare card? And then lastly, if you're thinking about returning to work at some stage, what are my childcare options and other payments that I could also be eligible for. So a wealth of information on there. 
The second tip for Parental Leave Pay, just remember the payment opens early for you to be able to submit a claim. Three months in advance. So in your Centrelink online account through myGov start that process early. Babies work on their own timeline, so if you can get your life admin in order, it's one less thing. Nudge your partner. They also need to submit their claim, so it's not enough for you to just do it on your own. Both parents need to claim if you want to take the payment.
 
Kirsten:	So having a baby, that sounds like a great spot. Go in and have a look. 
 
Chelsea:	Jump on the website. There's heaps of information available on there. I know when I was at the expo, we had families logging on to the website, having a look at all of the information, and I think some of the comments were, wow, there's far more on here than I realised.
 
Kirsten: 	Thanks a lot Chelsea. Lots of great information as always. So the key thing to remember is don't assume that you can't get Parental Leave Pay if you get leave from work. Both parents can get it. And there's a lot of flexibility in how you can take it. Take five minutes to head to our website. There's lots of great information there to see how it can work for your family. Thanks for listening and don't forget to subscribe so you don't miss an episode!
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