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I acknowledge the Traditional Custodians of the lands we live on. I pay my respects to all Elders, past and present, of all Aboriginal and Torres Strait Islander nations.
Australia’s population is incredibly diverse, so it’s important Services Australia’s workforce reflects the community we serve.
Inclusion and diversity means we’re better placed to deliver respectful services and support that meet customer needs, especially those who are vulnerable or underrepresented.
As one of the largest agencies in the Australian Public Service, our workforce is diverse in age, gender identity, sexual orientation, culture, life experience and ability. 
The Services Australia Workplace belonging strategy is our commitment to being inclusive, where diversity is celebrated and everyone feels they belong.
We’ve taken meaningful steps to build a positive workplace so people feel safe, valued, and respected for the diversity of skills, life experiences and perspectives that they bring.
The strategy explains how we’ll build a culture of inclusivity in everything we do, and why it’s essential for our agency and the customers. 
We’re an equal employment opportunity provider. We welcome applications from everyone.
For more information on how we support diversity and inclusion in the workplace, go to servicesaustralia.gov.au/diversity

Page 2 of 5	COMMUNICATIONS DIVISION
Page 1 of 2	COMMUNICATIONS DIVISION
image1.png
Services
Australia

Australian Government




