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Parental Leave Pay - chia sé ngay nhirng ngay cua
quy vi va str dung nhirng ngay dé mét cach linh
hoat

Gia dinh c6 thém con I thoi diém tha vi. Bong thoi cling c6 thé di keém nhirng thi thach nhw can
bang gilra viéc lam, gia dinh va tai chinh.

Parental Leave Pay la tién trg' cap gilp hd tro’ cha me nghi lam dé cham sdc tré so sinh hoac tré

moi nhan nudi. Day 1a tién tro' cp quy vi co thé stv dung linh hoat va c6 thé chia sé gitra cha me.
S6 ngay quy vi duoc tra tién tro cap tuy thudc thoi diem con quy vi chao doi hodac dwoc nhan lam
con nuoi.

DU quy vi la cha/me rudt, cha/me nudi hay qua mang thai hd, quy vi déu c6 thé st dung tién tro
cap nay theo cach phu hop véi nhu cau ciia minh.

Chon céch thirc 1anh tién tror cap cta quy Vi

Quy vi c6 thé chon cach st dung nhirtng ngay Parental Leave Pay sao cho phu hop véi bén than
quy vi, gia dinh va lich lam viéc cta quy vi.

Quy vi cé thé st dung nhirng ngay do theo béat ky cach nao sau day:

e sir dung tit ca cac ngay clia quy vi cung mét luc, khéng cach quéng

e s(r dung mot loat cac ngay don lé

e chia nhirng ngay cla quy vi ra thanh cac nhdm nhirng tudn nhé hon va cac ngay riéng 18.
Quy vi c6 thé nghi trwdre, sau hodc cung luc véi thdi gian nghi lam cé lwong hodc khéng luong.

It nhat mot trong hai cha me phai nop don va héi di diéu kién trong vong 52 tuan ké tir khi con quy
vi chao d&i hoac dwgc nhan lam con nubi. Cha/me kia c6 2 nam dé nép don ké tr ngay con chao
doi hoac ngay nhan con nubi.

Chia sé vé&i doi tac cta quy vi hodc ngwei cha/me kia

C6 thé chia sé Parental Leave Pay gitra cha me hoi da diéu kién.

Quy vi c6 thé quyét dinh chia nhirng ngay d6 nhw thé nao. Quy vi co th& mudn chia déu sé ngay
ho&c dé cho mét trong hai cha me hwéng nhiéu ngay hon. Diéu nay gitp ca hai ngudi déu cé thé
danh thoi gian & nha véi em bé.

Quy vij va dbi tac ctia minh ciing cé thé nghi cing mot vai ngay dé cé thé danh thoi gian cho nhau
nhw mét gia dinh.

Quy vi c6 thé chia sé nhirng ngay ctia minh véi nguwdi cha/me kia néu quy vi la:
e nguwoi me rudt

e cha/me nudi diu tién ndp don xin

e cha/me hop phap dau tién trong thda thuan mang thai hd ndp don xin

e nguwodi dau tién ndp don xin trong nhirng tinh hudng dac biét.

Nguwoi cha/me kia phai la:

e ban d&i nguwdi me rudt
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e cha rudbt

e ban d&i nguwdi cha rudt

e ban d&i cha/me nubi

o dbitac cla ngudi cha/me hgp phap dau tién trong théa thuan mang thai h6
 Déi tac clia nguoi ndp don trong tinh hudng déc biét.

Quy vi c6 thé duwoc chia sé Parental Leave Pay néu nguwdi me rudt, cha/me nudi dau tién hodc
cha/me hop phap dau tién trong mot thda thuan mang thai hé nép don xin hodc ngudi dau tién
ndp don xin trong nhirng tinh hudng dac biét da chon chia sé nhirng ngay dé véi quy vi. E)e héi du
diéu kién str dung nhirng ngay nghi chung, ca hai ngu®i phai dap trng duwoc trdc nghiém vé viéc
lam.

Néu quy vi khdng dap (rng dwoc trdc nghiém vé viéc lam, me rudt, cha/me nudi dau tién hodc
cha/me hop phap dau tién trong mét thda thuan mang thai hd ndp don xin hodc nguoi dau tién
ndp don xin trong nhirng tinh hudng dac biét van cé thé dwoc l1anh phan tién tro cap ctia ho néu
ho dap ng duwoc trac nghiém vé viéc lam.

Doi v&i cha me don than, quy vi co thé nghi toan bd sb ngay hoac chia sé véi cha/me héi da diéu
kién kia dap wng dwgc trac nghiém veé viéc lam.

Chon va thay déi nhirng ngay cta quy Vi

Khi ndp don xin Parental Leave Pay, quy vi phai chon it nhat 1 ngay. Néu khéng chéc khi nao va
lam thé nao dé st dung nhirng ngay con lai, quy Vi c6 thé cho chung toi biét vé nhirng ngay do va
cac lyra chon cua quy vi sau nay. Quy vi phai st dung nhirng ngay ctia minh trong vong 2 nam ké
ttr khi con quy vi chao doi hoac dwoc nhan lam con nudi. Chung t6i sé guri thw nhéc quy vi néu
quy vi van con ngay dé sir dung trwdc ngay nay.

Néu can di lam tré lai sém hon dw dinh hodc thay ddi ngay ngh| phép va hién quy vi sé lam viéc
vao ngay quy vi da chon dé nhan lanh tién tro cap nay, quy vi can thay doi ngay nhung nghi cla
minh cang s&m cang tbt. Quy vi cling cé thé thay dbi sb ngay chia sé véi dbi tac clia minh bét ci
lGc nao.

Quy vij c6 thé thwc hién viéc nay bang tai khoan trwc tuyén Centrelink ctia minh théng qua myGov.

Superannuation

Ké tir ngay 1 July 2025, quy vi sé nhan dwoc khodn déng gép hwu bdng cho tién tro cp nay.
Australian Taxation Office sé tra khoan déng gép hwu bdng theo mirc superannuation guarantee.
Khoan dong gop nay sé duoec tra sau khi nam tai chinh ma quy vi dwoc lanh Parental Leave Pay
két thiic, bat dau tir July 2026. Néu quy vi chia sé tién tro' cAp nay, ca cha lan me sé dwoc huéng
khodn déng gop hwu bong dwa trén sb ngay ho dwoc trd Parental Leave Pay.

Di lam trong khi lanh tién tror cap nay

Quy vi van c6 thé str dung nhitng ngay do6 cta minh ngay ca khi da di lam tr¢ lai. Quy vi c6 thé
dwoc lanh tién tro cAp nay vao bat ky ngay nao quy vi binh thwong khong di lam, ké ca nhirng
ngay nghi phép co lvong hodc khong luvong, cudi tuan hodc ngay khoéng di lam nhw mot phan cla
thda thuan di lam ban thoi gian. Diéu nay cé thé hiru ich cho nguei cha me muén di lam tré lai.
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Muén biét thém théng tin

Truy cap servicesaustralia.gov.au/plpdays dé biét thém théng tin tiéng Anh

Truy cap servicesaustralia.gov.au/parentalleavepay dé biét thém thong tin tiéng Anh va cac
ngdn nglr khac

Truy cap servicesaustralia.gov.au/yourlanguage tai day quy vi co thé doc, nghe hoac xem
video bang ngdén nglr cua minh

Goi s6 131 202 dé noi chuyén voi chiing t6i bang ngdn ngtr clia quy vi vé cac khoan tién trg
cap va dich vu cta Centrelink

Goi s6 132 011 dé noi chuyén voi Medicare va 131 272 dé noi chuyén véi Child Support. Hay
cho chung t6i biét néu quy vi can théng dich vién va chung téi sé sap xép théng dich vién mién
phi cho quy vi

DPén trung tam dich vu.

Lwu y: goi dén sb dién thoai bat dau bang sb ‘13’ bang dién thoai nha tr bat ky noi ndo trén nwéc
Uc sé tinh theo cwéc goi cb dinh. Cwdc goi nay cé thé khac véi cwéde goi dia phwong va ciing ¢
thé khac nhau tuy theo cong ty dién thoai Goi s6 dién thoai bat dau bang sb ‘1800’ bang dién thoai
nha thi mién phi. Goi bang dién thoai céng cdng va dién thoai di ddng c6 thé bi tinh cuwéc goi theo
th&i gian va cude goi cao hon.

Bai mien trach nhiém
Théng tin trong &n phadm nay chi nham muc dich hwéng dan vé cac khoan tién tro cap va dich vu.

Quyét dinh c6 mudn xin lanh khoan tién tro cip va ndp don theo hoan canh riéng ctia minh hay
khoéng la trach nhiém cua quy vi.


https://www.servicesaustralia.gov.au/how-to-choose-and-share-your-parental-leave-pay-days-for-child-born-or-adopted-from-1-july-2023?context=64479
https://www.servicesaustralia.gov.au/parental-leave-pay
https://www.servicesaustralia.gov.au/information-your-language
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Parental Leave Pay - sharing your days and using
them flexibly

Bringing a new child into the family is an exciting time. It can also come with challenges such as
balancing work, family and finances.

Parental Leave Pay is a payment to help support parents take time off work to care for a newborn
or recently adopted child. It is a payment that you can use flexibly and can be shared between
parents. The number of days you will be paid for depends on when your child was born or adopted.

Whether you are the birth parent, an adoptive parent or in a surrogacy arrangement, you can use
the payment in a way that meets your needs.

Choose how to take your payment

You can choose how to use your Parental Leave Pay days so that it suits you, your family and your
work schedule.

You can use it in any of the following ways:

e use all your days at once with no breaks

e use a series of single days

e spread out your days into smaller groups of weeks and individual days.

You can take your days before, after or at the same time you get paid or unpaid leave from your
work.

At least one parent needs to claim and be eligible within 52 weeks from when your child is born or
adopted. The other parent has 2 years to claim from the child's birth or date of adoption.

Share with your partner or another parent
Parental Leave Pay can be shared between eligible parents.

You can decide how to share the days. You may want to share the days evenly or have one parent
take more days. This gives you both the option to spend time at home with your baby.

You and your partner can also take some days at the same time, so you can spend time together
as a family.

You can share your days with another parent if you are either:
¢ the birth mother

e the first adoptive parent to claim

¢ the first gaining parent in a surrogacy arrangement to claim
¢ the first person claiming under exceptional circumstances.
The other parent must be either:

e the partner of the birth mother

¢ the biological father

¢ the partner of the biological father

o the partner of an adoptive parent
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¢ the partner of the gaining parent in a surrogacy arrangement
e The partner of the person claiming under exceptional circumstances.

Parental Leave Pay can be shared with you if the birth mother, first adoptive parent or first gaining
parent in a surrogacy arrangement to claim or first person claiming under exceptional
circumstances has chosen to share days with you. To be eligible to use the shared days, both of
you must meet the work test.

If you do not meet the work test, the birth mother, first adoptive parent or first gaining parent in a
surrogacy arrangement to claim or first person claiming under exceptional circumstances can still
take their share of the payment if they meet the work test.

For single parents, you can either take the full number of days or share it with the other eligible
parent who meets the work test.

Choose and change your days

When you claim Parental Leave Pay you must choose at least 1 day. If you are not sure when and
how to use your other days, you can tell us about your days and options at a later time. You must

use them within 2 years from when your child is born or adopted. We’ll send you a letter to remind
you if you still have days to use before this date.

If you need to return to work earlier than planned or change your leave dates, and you will now be
working on a day you had chosen to receive the payment, you need to change your days as soon
as possible. You can also change the number of days you share with your partner at any time.

You can do this using your Centrelink online account through myGov.

Superannuation

From 1 July 2025 you will get a superannuation contribution on this payment. The contribution will
be paid by the Australian Taxation Office at the superannuation guarantee rate. The contribution
will be paid after the end of the financial year you got Parental Leave Pay, starting from July

2026. If you share this payment, both parents will get a superannuation contribution based on how
many days they got Parental Leave Pay for.

Working while getting this payment

You can use your days even if you go back to work. You can get it on any days you do not usually
work, including days of paid or unpaid leave, weekends or non work days as part of a part time
work arrangement. This can be helpful for parents who want to ease back into work.

For more information
e Go to servicesaustralia.gov.au/plpdays for more information in English

e Go to servicesaustralia.gov.au/parentalleavepay for more information in English and other
languages

e Goto servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch videos
in your language

e Call 131 202 to speak with us in your language about Centrelink payments and services

e Call 132 011 for Medicare and 131 272 for Child Support. Let us know if you need an
interpreter, and we will arrange one for free

e Visit a service centre.


https://www.servicesaustralia.gov.au/how-to-choose-and-share-your-parental-leave-pay-days-for-child-born-or-adopted-from-1-july-2023?context=64479
https://www.servicesaustralia.gov.au/parental-leave-pay
https://www.servicesaustralia.gov.au/information-your-language
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Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.

Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It's your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.



