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Chwong trinh Paid Parental Leave danh cho
ngw®i chu/cong ty

Chinh pht Uc hé trg vé tai chinh cho cha me héi dd diéu kién thong qua chuong trinh Paid
Parental Leave. Nho vay cha me c6 thé nghi lam dé cham séc tré so sinh hodac con méi nhan
Nuoi.

Chwong trinh nay gém c6 Parental Leave Pay, day la khoan tién chia sé gitra cha me Khoan tién
nay cé thé gilp nhan vién quy vi nghi lam dé cham séc tré so sinh hodc con méi nhan nubi.

Parental Leave Pay danh cho nhan vién toan thoi gian, ban thoi gian, phu dong (casual), thoi vy,
hop dong va tw lam chu (self-employed) héi da diéu kién.

Nhan vién van cé thé nhan dwoc khoan tién nay néu ho gap phai tinh hudng thai chét lwu hodc tré
so sinh tlr vong.

Vai tré cua quy vi trong chwong trinh nay
Quy vi gilr vai trd quan trong trong chuong trinh Paid Parental Leave.

Nhan vién quy vi cé thé xin nghi phép dé chadm séc tré so' sinh hodc con méi nhan nudi, va mudn
ndp don xin Parental Leave Pay.

Nhan vién quy vi cé ndp don xin Parental Leave Pay théng qua chung t6i va thuwong lwong cach
thirc nghi phép v&i quy vi hay khéng 1a tuy ho. D& nhan duoc Parental Leave Pay, nhan vién quy
vi phai dap (ng tat ca cac tiéu chi.

Chung t6i co khi sé tra Parental Leave Pay truc tiép cho nhan vién quy vi. Néu chang t6i quyét
dinh quy vi phai tra Parental Leave Pay cho nhan vién, ching t6i sé gt thw thdng bao cho quy vi
biét. Ching tdi cling sé& chuyén cho quy vi Parental Leave Pay dé quy vi trd cho nhan vién minh.

Quy vi s& can tra Parental Leave Pay cho nhan vién:

e 0 dlra con m@i sinh hoac m¢i nhan nudi

. Eé“ di lam cho quy vi it nhat 12 thang trudc ngay dira con chao ddi hodc ngay nhan con nudi dw
ién

e séla nhan vién cla quy vi cho dén it nhat khodng thdi gian Paid Parental Leave cla ho két thic

e sbng & Uc

e duw kién sé& nhan dwoc it nhat 8 tudn Parental Leave Pay.

Doanh nghiép cta quy vi phai cé Australian Business Number (ABN) dé tham gia chwong trinh.

Quy vi khdng bét budc phai tra Parental Leave Pay cho nhan vién minh trwéc khi nhan dwoc tién

chung téi chuyén cho quy vi.

NG6i chuyén v&i nhan vién quy vi vé cha me nghi phép nudi con

Néu nhan vién quy vi s& c6 con hodc nhan nuéi dira con, hdy néi chuyén sém véi ho vé ké hoach
ctia ho.

Mot s dé tai can dé cap la:
e c6 tiéu chuan nghi phép nao va cé thé nghi phép cung ldc véi Parental Leave Pay bang cach
nao (vi du: nghi phép cé lwvong hoac khéng lwong)



VIETNAMESE

e khi nhan vién quy vi mudn bét dau nghi phép va khi ho dw kién sé di lam tr& lai
e ho mudn thyc hién viéc di 1am tré lai nhw thé nao (vi dy: di lam tré lai ban thoi gian)

e thong tin nhan vién quy vi cn cung cap cho ching tdi vé doanh nghiép cta quy vi khi ho nép
don xin Parental Leave Pay.

Anh hwéng dén quyeén lei nghi phép

Chuwong trinh nay khéng dem lai cho nhén vién quy vi quyén dwoc nghi lam. Ho phai thwong .
lweng nghi phép nhw thé nao voi quy vi. Parental Leave Pay cta nhan vién quy vi khong thay doi
bat ky quyén lgi nghi phép hién tai nao cua ho.

Nhan vién dai han cla quy vi cé thé duwoc nghi phép nudi con khéng lwong tdi thiéu 12 thang theo
Fair Work Act 2009. Ngoai ra, ho ciing c6 thé xin nghi phép thém 12 thang khong lwong. Nhan
vién dai han la ngw&i da lam viéc cho doanh nghiép quy vi tlr 12 thang tré 1én.

Néu nhan vién quy vi la thanh vién cap vo chdng, ca hai cé thé dwoc nghi phép nudi con khong
lwong theo National Employment Standards. Trong nhirng trwéng hop nay, cé nhirng quyén loi ti
thiéu khac ma quy vi nén biét.

Vi duy, ho cé thé duwoc ngh| phép khong lwong tdi 3 tuan cung luc, ngay sau khi dra con chao doi
ho&c nhan con nudi. Néu quy vi ddng y, ho cé thé nghi phép bét ky lic nao trong 6 tuan dau sau
khi dira con chao ddi hodc nhan con nudi. Ho ciing c6 thé dwoc nghi phép nudi con khéng lwong
24 thang.

Quy vi khong thé tir chéi quyén hudng ché dé nghi thai san hodc nghi nudi con co lvong néu d6 1a
mot phan cua théa thuan lao dong hoac luat phap. Biéu nay ap dung cho trong th&i han thda thuan
hoac luat.

Hay truy cap fairwork.gov.au hodc goi cho Fair Work Ombudsman theo s6 131 394 dé biét thong
tin vé:

e Ccac quyén loi viéc lam

e cac nghia vu noi lam viéc

e Fair Work Act 2009

e vai tro ctia Fair Work Ombudsman.

Chuing toi sé tra tién cho quy vi nhw thé nao

Quy vi khong bat budc phai tra Parental Leave Pay trudc khi nhan duwoc tién chung toi chuyén cho
quy vi. Chung t6i sé chuyén tién vao tai khoan ngéan hang do quy vi chon trwde khi chu ky lvong
thdong thuwdng cia nhan vién ket thac. Thong thuwdng tredc 7 ngay.

Pang ky doanh nghiép cua quy vi

Mubn tham gia chwong trinh Paid Parental Leave, quy vi can dang ky doanh nghiép clia minh véi
chung ti. Quy vi c6 thé chon tham gia dé tra Parental Leave Pay cho nhan vién ma quy vi khéng
can phai tra khoan tién nay.

Cach dé nhéat dé dang ky chwong trinh Paid Parental Leave la dang nhap vao cac dich vu truc
tuyén danh cho doanh nghiép cla chung téi. Néu chon khéng str dung céc dich vu tryc tuyén cla
chuing t6i hodc khoéng cé c6 dich vu Internet, quy vi ciing c6 thé dang ky bang cach goi dién cho
chuing t6i néi tiéng Anh theo s 131 158.


https://www.fairwork.gov.au/
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Chwong trinh nay giup ich cho doanh nghiép va cac cha me
nhw thé nao
Chuwong trinh Paid Parental Leave giup quy vi:

e gil® chan nhan vién cé nang lwc va cé gia tri bang cach khuyén khich ho gitr lién lac véi noi lam
viéc cua quy vi khi ho tré thanh cha me

e tao ra noilam viéc than thién véi gia dinh ma khéng can phai tw tra Parental Leave Pay
e tang murc d6 tham gia lwc lwong lao déng cho ngwdi méi lam cha me vé 1au vé dai.
Chuwong trinh nay gitp cac cha me bang céach:

¢ hd tro vé tai chinh cho ho trong théi gian ho nghi lam dé& cham séc dira con méi

e thuc day sw binh dang gitra nam va ni va can bang gitra cdng viéc va cudc sbéng gia dinh.

Muén biét thém thdng tin
e truy cap servicesaustralia.gov.au/pplemployers dé biét thém théng tin tiéng Anh

e truy cap servicesaustralia.gov.au/yourlanguage tai day quy vi co thé doc, nghe hodc xem
thdng tin bang ngén ngl¥ clia minh

e goi sb 131 202 dé néi chuyén véi ching téi bang ngdn ngiy ciia quy vi vé cac khoan tién tro cap
va dich vu cua Centrelink

e goisb 132011 ddé ndi chuyén véi Medicare va 131 272 dé noi chuyén vai Child Support. Hay
cho chuing t6i biét néu quy vi can théng dich vién va chang t6i sé sap xép théng dich vién mién
phi cho quy vi

o t&itrung tdm dich vu.

Lwu y: goi dén sbé dién thoai bat ddu bang s ‘13’ bang dién thoai nha tlr bt ky noi nao trén nwéc
Uc sé tinh chi phi theo cwéc goi cd dinh. Cwéc goi nay cé thé khac véi cwde goi dia phwong va
ciing c6 thé khac nhau tuy theo cong ty dién thoai. Goi dén s6 dién thoai bat dau bang sé ‘1800’
bang dién thoai nha thi mién phi. Goi bang dién thoai cong cdng va dién thoai di ddng c6 thé bi
tinh cwde goi theo thdi gian va cwéc goi cao hon.

B&i mién trach nhiém
Théng tin trong &n phdm nay chi nhdm muc dich hwéng dan vé cac khoan tién trgr cp va dich vu.

Quyét dinh c6 muén xin Ianh khoan tién tro cp va ndp don theo hoan canh riéng clia minh hay
khdng la trach nhiém cua quy vi.


https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage
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The Paid Parental Leave scheme for employers

The Australian Government gives financial support to eligible parents through the Paid Parental
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted
child.

This scheme consists of Parental Leave Pay which is a shared payment between parents. It can
help your employees take time off work to care for a newborn or recently adopted child.

Parental Leave Pay is available to eligible full time, part time, casual, seasonal, contract and self
employed workers.

An employee may still get this payment if they experience a stillbirth or infant death.

Your role in the scheme
You play an important role in the Paid Parental Leave scheme.

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to
apply for Parental Leave Pay.

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria.

We may pay Parental Leave Pay directly to your employee. If we decide you must provide an
employee’s Parental Leave Pay, we’ll send you a letter to let you know. We will also give you the
Parental Leave Pay funds to pay your employee.

You will need to give Parental Leave Pay to an employee who:

¢ has a newborn or recently adopted child

¢ has worked for you for at least 12 months before the expected date of birth or adoption
¢ will be your employee until at least the end of their Paid Parental Leave period

¢ lives in Australia

e is expected to get at least 8 weeks of Parental Leave Pay.

Your business must have an Australian Business Number (ABN) to be part of the scheme.

You do not have to give Parental Leave Pay to your employee before you've got the funds from us.

Talking to your employee about parental leave
If your employee is expecting or adopting a child, talk to them early about their plans.
Some topics to cover are:

¢ what leave is available and how it might be taken at the same time as Parental Leave Pay (for
example, paid or unpaid leave)

o when your employee would like to start their leave and when they expect to return to work
o how they would like to manage their return to work (for example, returning part time)

¢ information your employee needs to give us about your business, when they lodge a claim for
Parental Leave Pay.
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Effect on leave entitlements

The scheme does not give your employees an entitlement to leave. They must negotiate leave
arrangements with you. Your employee’s Parental Leave Pay does not change any of their existing
leave entitlements.

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long
term employee is someone who has worked for your business for 12 months or more.

If your employee is part of a couple, both may get unpaid parental leave under the National
Employment Standards. In these cases, there are other minimum entitlements you need to be
aware of.

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or
adoption. They can also take 24 months unpaid parental leave between them.

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial
agreement or law. This applies for the life of the agreement or law.

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:
¢ employment entitlements

e workplace obligations

e the Fair Work Act 2009

¢ the role of the Fair Work Ombudsman.

How we will pay you

You do not have to give Parental Leave Pay before you’ve got the funds from us. We will transfer
funds into your nominated bank account before your employee’s usual pay cycle cut off. This is
normally 7 days before.

Registering your business

To be part of the Paid Parental Leave scheme, you need to register your business with us. You
can opt in to give Parental Leave Pay to employees you do not need to give it to.

The easiest way to register for the Paid Parental Leave scheme is by logging on to our online
services for businesses. If you choose not to use our online services or you do not have access to
the internet, you can also register by calling us in English on 131 158.

How the scheme helps your business and parents
The Paid Parental Leave scheme helps you:

o keep valuable and skilled staff by encouraging them to stay connected with your workplace
when they become parents

o create a family friendly workplace without having to fund Parental Leave Pay yourself
¢ increase workforce participation for new parents in the long-term.

The scheme helps parents by:

e giving them financial help while they take time off work to care for a new child

e promoting equality between men and women and balance between work and family life.


https://www.fairwork.gov.au/
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For more information

go to servicesaustralia.gov.au/pplemployers for more information in English

go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language

call 131 202 to speak with us in your language about Centrelink payments and services

call 132 011 for Medicare and 131 272 for Child Support. Let us know if you need an interpreter,
and we will arrange one for free

visit a service centre.

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to “1800' numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.

Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It is your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.


https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage

