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Ew Paid Parental Leave plana ji bo karsazan

Hikimeta Awustralya bi réya wé pistgiriya abori dide déibavén mafdar Paid Parental Leave plana.
Ev ji délbavan re dibe alikar ku ji bo Iénihérina zarokek nabayt an n hati pejirandin wexté ji kar
bistinin.

Ev plan ji Parental Leave Pay ku dravdana hevbes di navbera délbavan de ye. Ew dikare ji
karmendén we re bibe alikar ku ji bo 1énihérina zarokek nabayi an nl hati pejirandin wexté xwe ji
kar bistinin.

Parental Leave Pay ji karkerén tev-demjimér, part-time, casual, demsali, peyman 0 xebatkarén
xwedan bijarte re peyda dibe.

Karmendek dikare hin ji vé tezminaté werbigire ger ku ew miriban an mirina pitikan bibine.

Rola we di plané de

HOn di pilana Paid Parental Leave rolek giring dilizin.

Dibe ku karmendé we bixwaze ku ji bo Iénihérina zarokek ndbdyi an nQ hati pejirandin betlaneyé
bigire G bixwaze serlédané bike Parental Leave Pay.

Ew li ser karmendé we ye ku hdn serlédan bikin Parental Leave Pay bi réya me @ bi we re
lihevhatinén betlaneyé dan(standinan bikin. Ji bo wergirtina Parental Leave Pay, divé karmendé
we hemi pivanan bicih bine.

Dibe ku em bidin Parental Leave Pay rasterast ji xebatkaré xwe re. Heke em biryar bidin divé hdn
karmendek peyda bikin Parental Leave Pay, em & ji we re nameyeké bisinin da ku hn agahdar
bikin. Em & ji bidin we Parental Leave Pay fonén ku karmendé xwe bidin.

HGn hewce ne ku bidin Parental Leave Pay ji karmendek re ku:

e zarokek nd ¢ébdye an ji nd hatiye pejirandin

ji bo we hert kém 12 meh beri roja jidayikblné an pejirandina caverékiri ji we re xebitiye

dé bi kémani heya dawiya wan karmendé we be Paid Parental Leave cilhatina jinan

li Australya dijt
e té caverékirin ku bi kémi ve 8 hefte dayina Parental Leave Pay werbigire.
Divé karsaziya we hebe Australian Business Number (ABN) bibin besek ji plané.

Ne hewce ye ku h(n bidin Parental Leave Pay ji xebatkaré xwe re beri ku we drav ji me bigire.

Bi xebatkaré xwe re li ser izna délbavé dipeyivin
Ger karmendé we zarokek li héviya an gebdl dike, z( bi wan re li ser planén wan bipeyivin.
Hin mijarén ku werin vegirtin ev in:

e ¢i destdr heye G cawa dikare di heman demé de were girtin Parental Leave Pay (minak,
betlaneya bi pere an bépere)

¢ kengé xebatkaré we dixwaze dest bi betlaneya xwe bike { kengé ew li bendé ne ku vegerin ser
kar

e ew gawa dixwazin vegera xwe ya xebaté biréve bibin (minak, vegerandina part-time)
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e agahdariya ku xebatkaré we hewce dike ku di derhegé karsaziya we de bide me, gava ku ew ji
bo dozé vedigirin Parental Leave Pay.

Bandora li ser mafén betlaneyé

Proje mafé terkkiriné nade xebatkarén we. Divé ew bi we re lihevhatinén betlaneyé dandstandinan
bikin. Karmendé we Parental Leave Pay yek ji mafén 1zna xwe ya heyi naguherine.

Karmendén we yén demdiréj dikarin li gori Fair Work Act 2009 heri kém 12 meh betlaneya
dédbavé ya bé mlce bistinin. Her weha dikarin li ser vé yeké 12 meh betlaneyek bépere ji
bixwazin. Karmendek demdiréj kesek e ku 12 meh an zédetir ji bo karsaziya we xebitiye.

Ger karmendé we besek ji zewacé ye, dibe ku her du ji di bin betlaneya délbavé de bépere
bistinin National Employment Standards. Di van rewsan de, mafén hindiktirin &n din hene ku hdn
hewce ne ku ji wan haydar bin.

MinakT, ew dikarin di heman demé de, tavilé pisti jidayikb(né an pejirandiné heya 3 hefteyan
betlaneya bépere bistinin. Heke hln razi bin, ew dikarin wé di 6 hefteyén pésin én pisti zayiné an
pejirandiné de her dem bigirin. Her weha dikarin 24 meh betlaneya délbavé ya bé heq di navbera
xwe de bigirin.

Heke ew besek ji peymanek pisesazi an gandnek be, h(in nikarin mafé betlaneya dayikbiné an
dédbavbiné ya bi pere red bikin. Ev ji bo jiyana peyman an gantné derbas dibe.

Bice fairwork.gov.au an ji li ser 131 394 telefoni Fair Work Ombudsman bikin ji bo agahdari i ser:
e mafén kar

erkén cihé kar

ew Fair Work Act 2009

rola ya Fair Work Ombudsman.

Em é cawa bidin we

Ne hewce ye ku hdn bidin Parental Leave Pay beri ku han fonan ji me bistinin. Beri ku gerxa
maceya asayi ya karmendé we qut bibe, em é drav veguhezinin hesabé weya banké ya
destnisankiri. Ev bi gelemperi 7 roj beré ye.

Karsaziya xwe tomar dikin

Ji bo ku bibin besek ji Paid Parental Leave nexseyé, hin hewce ne ku karsaziya xwe bi me re
tomar bikin. HOn dikarin ji bo dayiné hilbijérin Parental Leave Pay ji xebatkaran re ne hewce ye ku
han wé bidin.

Réya heri hésan a qeydkirina ji bo Paid Parental Leave nexse bi téketina karlbarén me yén serhél
ji bo karsaziyé ye. Ger hdn hilbijérin ku hn karGbarén me yén serhél bikar neynin an ji gihistina we
ya interneté tune, hin dikarin bi ingilizi bi me re li ser 131 158 ji geyd bikin.

Plan cawa ji karsaz 0 dédbavén we re dibe alikar

Ew Paid Parental Leave plan ji we re dibe alikar:

e karmendén héja 0 jéhati bihélin bi teswigkirina wan ku bi cithé karé we re tékildar biminin dema
ku ew bibin délbav

e cihek kar a malbaté biafirinin b&yi ku hin bi Parental Leave Pay xwe

e ji bo déGbavén nd di demek diréj de besdarblna héza kar zéde bikin.


https://www.fairwork.gov.au/
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Ew plana ji dédbavan re dibe alikar:
¢ alikariya abori dide wan dema ku ew ji kar ddr dikevin da ku zarokek nd Iénihérin

o teswigkirina wekheviya jin 0 mér 0 hevsengiya di navbera kar 0 jiyana malbaté de.

Ji bo bétir agahdari

e bice servicesaustralia.gov.au/pplemployers ji bo bétir agahiya bi Ingilizi

¢ bicine servicesaustralia.gov.au/yourlanguage Li véderé hQn dikarin bixwinin, gohdari an ji li
agahdariyén bi zimané we temagsé bikin

e banga 131 202 bikin bo di derbarén dravdayinén Centrelink ( xizmetg(zariyan bi zimané xwe
bipeyivin

o telefon bikin 132 011 Ji bo Medicare G 131 272 ji bo Child Support. Ji mere béjin heke hewcé
we bi tercOmanek heye, 0 em & yeké ji were belas peyde bikin

e serdana navendek xizmeté bikin.

Nise: télefon kirin ji télefona weya male a ji héjmarén ‘13’ ji bo her devera Australia bi réjeyek kefis
kiri téne standin. Dibe ku ew réje ji bihayé télefonek herémi diguhere G dibe ku di navbera
péskéskerén karGbaré télefoné de ji cida bibe. Ji télefona we ya male télefonkirin bo héjmara
‘1800’ bédirav in. Dibe ku bangén ji télefonén gisti 0 destan téye kirin bi de gori demé 0 réjeyek
bilintir were stendin.

Tenasal

Agahdariyén di vé belavkéde cih digrin bi helwesta ku wek réberiyek bo diravdayinan G
xebatglzariya ne. Berpirsiyariya we ye ku hdn biryar bidin ka hiin dixwazin serlédana dravdané
bikin O li gori mercén xwe yén taybeti serlédanek bikin.


https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
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The Paid Parental Leave scheme for employers

The Australian Government gives financial support to eligible parents through the Paid Parental
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted
child.

This scheme consists of Parental Leave Pay which is a shared payment between parents. It can
help your employees take time off work to care for a newborn or recently adopted child.

Parental Leave Pay is available to eligible full time, part time, casual, seasonal, contract and self
employed workers.

An employee may still get this payment if they experience a stillbirth or infant death.

Your role in the scheme

You play an important role in the Paid Parental Leave scheme.

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to
apply for Parental Leave Pay.

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria.

We may pay Parental Leave Pay directly to your employee. If we decide you must provide an

employee’s Parental Leave Pay, we’ll send you a letter to let you know. We will also give you the
Parental Leave Pay funds to pay your employee.

You will need to give Parental Leave Pay to an employee who:

e has a newborn or recently adopted child

e has worked for you for at least 12 months before the expected date of birth or adoption
¢ will be your employee until at least the end of their Paid Parental Leave period

e lives in Australia

e is expected to get at least 8 weeks of Parental Leave Pay.

Your business must have an Australian Business Number (ABN) to be part of the scheme.

You do not have to give Parental Leave Pay to your employee before you've got the funds from us.

Talking to your employee about parental leave
If your employee is expecting or adopting a child, talk to them early about their plans.
Some topics to cover are:

¢ what leave is available and how it might be taken at the same time as Parental Leave Pay (for
example, paid or unpaid leave)

e when your employee would like to start their leave and when they expect to return to work
e how they would like to manage their return to work (for example, returning part time)

¢ information your employee needs to give us about your business, when they lodge a claim for
Parental Leave Pay.
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Effect on leave entitlements

The scheme does not give your employees an entitlement to leave. They must negotiate leave
arrangements with you. Your employee’s Parental Leave Pay does not change any of their existing
leave entitlements.

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long
term employee is someone who has worked for your business for 12 months or more.

If your employee is part of a couple, both may get unpaid parental leave under the National
Employment Standards. In these cases, there are other minimum entitlements you need to be
aware of.

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or
adoption. They can also take 24 months unpaid parental leave between them.

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial
agreement or law. This applies for the life of the agreement or law.

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:
e employment entitlements

e workplace obligations

e the Fair Work Act 2009

e the role of the Fair Work Ombudsman.

How we will pay you

You do not have to give Parental Leave Pay before you've got the funds from us. We will transfer
funds into your nominated bank account before your employee’s usual pay cycle cut off. This is
normally 7 days before.

Registering your business

To be part of the Paid Parental Leave scheme, you need to register your business with us. You
can opt in to give Parental Leave Pay to employees you do not need to give it to.

The easiest way to register for the Paid Parental Leave scheme is by logging on to our online
services for businesses. If you choose not to use our online services or you do not have access to
the internet, you can also register by calling us in English on 131 158.

How the scheme helps your business and parents
The Paid Parental Leave scheme helps you:

e keep valuable and skilled staff by encouraging them to stay connected with your workplace
when they become parents

o create a family friendly workplace without having to fund Parental Leave Pay yourself
¢ increase workforce participation for new parents in the long-term.

The scheme helps parents by:

e giving them financial help while they take time off work to care for a new child

e promoting equality between men and women and balance between work and family life.


https://www.fairwork.gov.au/
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For more information

go to servicesaustralia.gov.au/pplemployers for more information in English

go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language

call 131 202 to speak with us in your language about Centrelink payments and services

call 132 011 for Medicare and 131 272 for Child Support. Let us know if you need an interpreter,
and we will arrange one for free

visit a service centre.

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.

Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It is your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.


https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage

