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Paid Parental Leave အတၢ ၢ်ရ  ၢ်တၢ ၢ်က  ျဲၤလၢတၢ ၢ်မျဲၤကစၢ ၢ် 

တဖ ၢ်အဂ ၢ ၢ် 

အီီးစတတြ့လယါအပဒျိ ိၣ်ဆ ီိၣ်ထ ွဲ၀ွဲဒ ိၣ်မျိၢ ိၣ်ပၢ ိၣ်လၢအတကၢီးဘ ိၣ်တ ုၤထ ီိၣ်ဘီးလၢကဒျိီးန ြ့ၢ ိၣ်ဘ ိၣ်တၢ ိၣ်တဖ ိၣ်ခီဖ ျိ Paid Parental 

Leave အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤလီုၤ. တၢ ိၣ်အ ုၤမုၤစၢုၤမျိၢ ိၣ်ပၢ ိၣ်တဖ ိၣ်လၢကဟ ီးန ြ့ၢ ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ်လၢအတမုၤတၢ ိၣ်ဘ ိၣ်လၢအကက ၢ ိၣ် 

ထ ွဲအဖျိဆ ီးအျိ ိၣ်ဖ ွဲ ိၣ်ဒီီးမြ့တမြ့ၢ ိၣ်ဖျိလၢအလ ၢ ိၣ်ဖျိ၀ွဲတဂုၤဖွဲအတယ  ိၣ်ဒ ီးဘ ိၣ်အခါန ြ့ ိၣ်လီုၤ. 

တၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤတခါအ ုၤပ ိၣ်ဃ  ိၣ်ဒီီး Parental Leave Pay လၢအမြ့ၢ ိၣ်တၢ ိၣ်ဟြ့ ိၣ်အလွဲလၢတၢ ိၣ်နုီၤသသူကျိီးအုီၤတခါလၢမျိၢ ိၣ် 

ပၢ ိၣ်တဖ ိၣ်အဘၢ ိၣ်စၢုၤန ြ့ ိၣ်လီုၤ. တၢ ိၣ်အ ုၤမုၤစၢုၤနပ ုၤမုၤတၢ ိၣ်ဖျိလၢကအျိ ိၣ်ကတီၢ ိၣ်မုၤတၢ ိၣ်လၢကက ၢ ိၣ်ထ ွဲအဖျိဆ ီးအျိ ိၣ်ဖ ွဲ ိၣ်သ ီ

မြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိအဖျိလၢအတယ  ိၣ်ဒ ီးဘ ိၣ်အခါတဂုၤလီုၤ.  

Parental Leave Pay န ြ့ ိၣ်အျိ ိၣ်၀ွဲဒ ိၣ်လၢပ ုၤမုၤတၢ ိၣ်ဖျိလၢအမုၤတၢ ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ်ပ ွဲုၤပ ွဲုၤ,တၢ ိၣ်ဆၢ ကတီၢ ိၣ်ခီဖီး,လၢတၢ ိၣ်ဆၢ 

ကတီၢ ိၣ်အဖီချိ ိၣ်,လၢလ  ိၣ်ဃ ီးဃ ိၣ်အဖီချိ ိၣ်ဒီီးပ ုၤမုၤတၢ ိၣ်ဖျိလၢအမုၤအကစၢ ိၣ်အတၢ ိၣ်မုၤတဖ ိၣ်အဂီၢ ိၣ်န ြ့ ိၣ်လီုၤ. 

ပ ုၤမုၤတၢ ိၣ်ဖျိတဂုၤဘ ိၣ်သြ့ ိၣ်သြ့ ိၣ်ကဒျိီးန ြ့ၢ ိၣ်ဘ ိၣ်တၢ ိၣ်ဟြ့ ိၣ်အလွဲတခါအ ုၤဖွဲအ၀ွဲသြ့ ိၣ်မြ့ၢ ိၣ်လွဲုၤခီဖ ျိဘ ိၣ်တၢ ိၣ်ဖျိဆ ီးသ လၢအဟၢဖၢပူုၤ

မြ့တမြ့ၢ ိၣ်ဖျိသ ိၣ်ဆ ီးအတၢ ိၣ်သ ဖွဲအျိ ိၣ်ဖ ွဲ ိၣ်၀ ုၤအခါန ြ့ ိၣ်လီုၤ.  

နမူနဒါလၢတၢ ၢ်ရ  ၢ်တၢ ၢ်က  ျဲၤတခါအ ျဲၤအပူျဲၤ  

နအျိ ိၣ်ဒီီးမူဒါအကါဒျိ ိၣ်တခါလၢ Paid Parental Leave အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤအပူုၤလီုၤ.  

နပ ုၤမုၤတၢ ိၣ်ဖျိဘ ိၣ်သြ့ ိၣ်သြ့ ိၣ်ကသ က ၢ ိၣ်နုၤလၢနကဟ ီးန ြ့ၢ ိၣ်တၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်မုၤတၢ ိၣ်လၢကက ၢ ိၣ်ထ ွဲနဖျိအျိ ိၣ်ဖ ွဲ ိၣ်ဒီီးမြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိဖျိသ ိၣ်

ဖွဲအတယ  ိၣ်ဒ ီးဘ ိၣ်ဒီီးအွဲ ိၣ်ဒျိီးပတ ထ ီိၣ်တၢ ိၣ်လၢ Parental Leave Pay အဂီၢ ိၣ်လီုၤ.  

တၢ ိၣ်အ ုၤဒျိီးသန ြ့ုၤထ ီိၣ်လၢနပ ုၤမုၤတၢ ိၣ်ဖျိလၢကပတ ထ ီိၣ်တၢ ိၣ်လၢ Parental Leave Pay အဂီၢ ိၣ်ခီဖ ျိပ ုၤဒီီးတၢ ိၣ်ပီ ိၣ်တၢ ိၣ်ပ ိၣ် 

ကတီၢ ိၣ်တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤဃ  ိၣ်ဒီီးနုၤန ြ့ ိၣ်လီုၤ. လၢတၢ ိၣ်ကဒျိီးန ြ့ၢ ိၣ်ဘ ိၣ် Parental Leave Pay အဂီၢ ိၣ်, နပ ုၤမုၤတၢ ိၣ်ဖျိ 

ကဘ ိၣ်တ ုၤထ ီိၣ်ဘီးတၢ ိၣ်ပ ိၣ်ပန ီိၣ်ခွဲလၢ ိၣ်န ြ့ ိၣ်လီုၤ.  

ဘ ိၣ်တဘ ိၣ်ပကဟြ့ ိၣ် Parental Leave Pay ဆနူပ ုၤမုၤတၢ ိၣ်ဖျိအအျိ ိၣ်လျိုၤလျိုၤလီုၤ. ဖွဲနမြ့ၢ ိၣ်ဆၢတွဲ ိၣ်လၢနကဘ ိၣ်ဟြ့ ိၣ်ပ ုၤမုၤ 

တၢ ိၣ်ဖျိတဂုၤဒီီး Parental Leave Pay န ြ့ ိၣ်, ပကဆ ၢန ြ့ၢ ိၣ်နုၤဒီီးလ  ိၣ်ပရၢ တဘြ့ ိၣ်လၢတၢ ိၣ်ကဒ ီးသြ့ ိၣ်ညါနုၤန ြ့ ိၣ်လီုၤ. ပကဟြ့ ိၣ် 

စြ့ၢ ိၣ်ကီီးနုၤဒီီး Parental Leave Pay အက ျိ ိၣ်စြ့တၢ ိၣ်ဆ ီိၣ်ထ ွဲတဖ ိၣ်လၢတၢ ိၣ်ကဟြ့ ိၣ်နပ ုၤမုၤတၢ ိၣ်ဖျိအဂီၢ ိၣ်လီုၤ.  

နကလျိ ိၣ်ဟြ့ ိၣ် Parental Leave Pay ဆူပ ုၤပ ုၤမုၤတၢ ိၣ်ဖျိတဂုၤလၢအ- 

• အျိ ိၣ်ဒီီးအဖျိဆ ီးအျိ ိၣ်ဖ ွဲ ိၣ်သမီြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိဖျိသ ိၣ်ဖွဲအတယ  ိၣ်ဒ ီးဘ ိၣ် 

• မုၤလ တၢ ိၣ်လၢနဂီၢ ိၣ်လၢအစ ုၤကတၢၢ ိၣ် 12 လါတခ  ီးအျိ ိၣ်ဖ ွဲ ိၣ်အမ ၢ ိၣ်န ုၤမ ၢ ိၣ်သဘီ ိၣ်မြ့တမြ့ၢ ိၣ်တခ  ီးလ ၢ ိၣ်ဖျိန ြ့ ိၣ်လီုၤ 

• ကဘ ိၣ်တၢ ိၣ်ဒျိီးလွဲအုီၤတ ုၤလၢအစ ုၤကတၢၢ ိၣ် Paid Parental Leave အဆၢကတီၢ ိၣ်ကတၢၢ ိၣ်အခါန ြ့ ိၣ်လီုၤ 
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• အျိ ိၣ်ဆျိီးလၢအီီးစတတြ့လယါ  

• တၢ ိၣ်မ ၢ ိၣ်လၢ ိၣ်ပ ိၣ်လၢကမုၤန ြ့ၢ ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ် 8 န  လၢ Parental Leave Pay အဂီၢ ိၣ်လီုၤ.  

နတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤကဘ ိၣ်အျိ ိၣ်ဒီီး Australian Business Number (ABN) ဒိၣ်တၢ ိၣ်လၢအဘ ိၣ်ထ ွဲဒီီးတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤ 

တခါအ ုၤန ြ့ ိၣ်လီုၤ. 

နတလျိ ိၣ်ဟြ့ ိၣ် Parental Leave Pay ဆူနပ ုၤမုၤတၢ ိၣ်ဖျိအအျိ ိၣ်တခ  ီးနမုၤန ြ့ၢ ိၣ်စြ့လၢပအျိ ိၣ်အခါန ြ့ ိၣ်ဘ ိၣ်. 

ကတျိဲၤတၢ ၢ်ဒ ီးနပ ျဲၤမျဲၤတၢ ၢ်ဖိဘ ၢ်ဃီးမိၢ ၢ်ပၢ ၢ်အဂ ၢ ၢ်တၢ ၢ်အ ိၢ်ကတ ၢ ၢ်မျဲၤတၢ ၢ်လၢတၢ ၢ်က ၢ ၢ်ထ  ဖိ

အဂ ၢ ၢ် တက ၢ ၢ် 

ဖွဲနပ ုၤမုၤတၢ ိၣ်ဖျိမြ့ၢ ိၣ်ကအျိ ိၣ်ဖ ွဲ ိၣ်မြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိဖျိသ ိၣ်တဂုၤအခါ,ကတျိုၤဆျိတၢ ိၣ်ဒီီးအ၀ွဲသြ့ ိၣ်ဘ ိၣ်ဃီးအ၀ွဲသြ့ ိၣ်အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤ

တကြ့ၢ ိၣ်.  

တၢ ိၣ်အချိ ိၣ်တီတနုီၤလၢတၢ ိၣ်ကက ၢၢ ိၣ်ဘၢအုီၤတဖ ိၣ်မြ့ၢ ိၣ်၀ွဲ- 

• တၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်မုၤတၢ ိၣ်အတၢ ိၣ်ပ ွဲလၢအအျိ ိၣ်တဖ ိၣ်မြ့ၢ ိၣ်မန ုၤလွဲ ိၣ်ဒီီးမြ့ၢ ိၣ်တၢ ိၣ်ကဟ ီးန ြ့ၢ ိၣ်အုီၤလၢတၢ ိၣ်ဆၢကတီၢ ိၣ်တခါဃဒီိၣ် 

Parental Leave Pay န ြ့ ိၣ်ဒိၣ်လွဲ ိၣ် (အဒျိန ြ့ ိၣ်, တၢ ိၣ်ပ ိၣ်ကတီၢ ိၣ်တၢ ိၣ်မုၤအလွဲလၢတၢ ိၣ်ဟြ့ ိၣ်အုီၤမြ့တမြ့ၢ ိၣ်တၢ ိၣ်တဟြ့ ိၣ်အုီၤ)  

• အခါလၢနပ ုၤမုၤတၢ ိၣ်ဖျိမြ့ၢ ိၣ်အွဲ ိၣ်ဒျိီးစီးထ ီိၣ်အ၀ွဲသြ့ ိၣ်အတၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်မုၤတၢ ိၣ်ဒီီးအခါဖွဲအ၀ွဲသြ့ ိၣ်ကအွဲ ိၣ်ဒျိီးဟွဲကြ့ုၤကဒါဆူ

တၢ ိၣ်မုၤအခါ 

• မြ့ၢ ိၣ်အ၀ွဲသြ့ ိၣ်အွဲ ိၣ်ဒျိီးရွဲ ိၣ်က ွဲုၤပၢဆ ၢအတၢ ိၣ်ဟွဲကြ့ုၤကဒါဆူတၢ ိၣ်မုၤန ြ့ ိၣ်ဒိၣ်လွဲ ိၣ်(အဒျိန ြ့ ိၣ်,တၢ ိၣ်ဟွဲကြ့ုၤကဒါဆူတၢ ိၣ်မုၤတၢ ိၣ်ဆၢက

တီၢ ိၣ်ခီဖီး  

• တၢ ိၣ်ဂြ့ၢ ိၣ်တၢ ိၣ်က ျိုၤလၢနပ ုၤမုၤတၢ ိၣ်ဖျိလျိ ိၣ်ဘ ိၣ်လၢတၢ ိၣ်ကဟြ့ ိၣ်ပ ုၤဘ ိၣ်ဃီးနတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤ,ဖွဲအ၀ွဲသြ့ ိၣ်တီ ိၣ်ထ ီိၣ်တၢ ိၣ်ဃြ့ထ ီိၣ်ကြ့ုၤ 

Parental Leave Pay အခါန ြ့ ိၣ်လီုၤ. 

တၢ ၢ်ဒဘိ ၢ်လၢအအ ိၢ်လၢတၢ ၢ်ကကၢီးဘ ၢ်တ ျဲၤထ  ၢ်ဘီးဒ ီးတၢ ၢ်ပ ၢ်ကတ ၢ ၢ်ဖ ီးမျဲၤတၢ ၢ်  

တၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤအ ုၤတဟြ့ ိၣ်နပ ုၤမုၤတၢ ိၣ်ဖျိတဖ ိၣ်ဒီီးတၢ ိၣ်တကၢီးဘ ိၣ်တ ုၤထ ီိၣ်ဘီးလၢတၢ ိၣ်ကပ ိၣ်ကတီၢ ိၣ်တၢ ိၣ်ဖ ီးမုၤတၢ ိၣ်န ြ့ ိၣ်ဘ ိၣ်. 

အ၀ွဲသြ့ ိၣ်ကဘ ိၣ်တၢ ိၣ်ပီ ိၣ်တၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်မုၤတၢ ိၣ်အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤဒီီးနုၤလီုၤ. နပ ုၤမုၤတၢ ိၣ်ဖျိအ Parental Leave Pay 

တဆတီလွဲအတၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်ဖ ီးမုၤတၢ ိၣ်အခ ွဲီးအယ ိၣ်လၢအအျိ ိၣ်ပ ိၣ်တဖ ိၣ်နတီမ ုၤဘ ိၣ်.  

Fair Work Act 2009 (တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤလၢအတီအတတၢ ိၣ်အတၢ ိၣ်သျိ ိၣ်တၢ ိၣ်သ ီ၂၀၀၉) အဖီလ ိၣ်, နကတီၢ ိၣ်ယ  ိၣ်ပ ုၤမုၤတၢ ိၣ်ဖျိတ 

ဖ ိၣ်မုၤန ြ့ၢ ိၣ်တၢ ိၣ်ပ ိၣ်ကတီၢ ိၣ်တၢ ိၣ်မုၤလၢကက ၢ ိၣ်ထ ွဲဖျိအတၢ ိၣ်ပ ွဲလၢတၢ ိၣ်တဟြ့ ိၣ်အလွဲအစ ုၤကတၢၢ ိၣ် 12 လါအဂီၢ ိၣ်သြ့လီုၤ. လၢတၢ ိၣ်အ ုၤ 

အဖီချိ ိၣ်အ၀ွဲသြ့ ိၣ်ဃြ့အါထ ီိၣ်ခ ွဲီးလၢ 12 လါအဂီၢ ိၣ်သြ့လီုၤ.  

ကတီၢ ိၣ်ယ  ိၣ်ပ ုၤမုၤတၢ ိၣ်ဖျိတဂုၤမြ့ၢ ိၣ်ပ ုၤတဂုၤလၢအမုၤတြ့ၢ ိၣ်လ တၢ ိၣ်လၢနမ ၢ ိၣ်၀ွဲုၤတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအဂီၢ ိၣ်အျိ ိၣ်လ  12 လါမြ့တမြ့ၢ ိၣ်အါန ြ့ၢ ိၣ် 

အန ြ့ ိၣ်အခါလီုၤ.  
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ဖွဲနပ ုၤမုၤတၢ ိၣ်ဖျိန ြ့ ိၣ်မြ့ၢ ိၣ်ပ ုၤဒမီါ၀ုၤန ြ့ ိၣ်,ခ ဂုၤလၢ ိၣ်န ြ့ ိၣ်ကဒျိီးန ြ့ၢ ိၣ်ဘ ိၣ်တၢ ိၣ်အျိ ိၣ်ကတီၢ ိၣ်တၢ ိၣ်မုၤလၢတၢ ိၣ်ကက ၢ ိၣ်ထ ွဲဖျိအလွဲလၢတၢ ိၣ်တဟြ့ ိၣ်

အုီၤလၢအအျိ ိၣ်လၢ National Employment Standards အဖီလ ိၣ်န ြ့ ိၣ်လီုၤ. လၢတၢ ိၣ်အျိ ိၣ်သီးဒိၣ်အ ုၤတဖ ိၣ်အဖီချိ ိၣ်, 

တၢ ိၣ်သြ့ ိၣ်တဖ ိၣ်အ ုၤမြ့ၢ ိၣ်တၢ ိၣ်တကၢီးဘ ိၣ်တ ုၤထ ီိၣ်ထ ီိၣ်ဘီးအဖ  ိၣ်ကတၢၢ ိၣ်လၢနလျိ ိၣ်ဘ ိၣ်အုီၤလၢနကသြ့ ိၣ်ညါအုီၤန ြ့ ိၣ်လီုၤ. 

အဒျိန ြ့ ိၣ်, န၀ွဲသြ့ ိၣ်ဟ ီးန ြ့ၢ ိၣ် တၢ ိၣ်ပ ိၣ်ကတီၢ ိၣ်ဖ ီးမုၤတၢ ိၣ်လၢတအျိ ိၣ်ဒီီးအလွဲလၢ 3 န  အဂီၢ ိၣ်,ဖွဲအအျိ ိၣ်ဖ ွဲ ိၣ်အဖျိမြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိအဖျိ၀ ုၤ 

အလီၢ ိၣ်ခ တဘ ီဃနီ ြ့ ိၣ်သြ့လီုၤ. ဖွဲနမြ့ၢ ိၣ်အၢ ိၣ်လီုၤတူၢ ိၣ်လျိ ိၣ်န ြ့ ိၣ်,အ၀ွဲသြ့ ိၣ်ဟ ီးန ြ့ၢ ိၣ်အုီၤလၢတၢ ိၣ်ဆၢကတီၢ ိၣ်တခါလၢ ိၣ်လၢ ိၣ်ဖွဲအခီ ိၣ်ထ ီး 6 

န  ဖွဲအျိ ိၣ်ဖ ွဲ ိၣ်ဖျိမြ့တမြ့ၢ ိၣ်လ ၢ ိၣ်ဖျိ၀ ုၤအလီၢ ိၣ်ခ န ြ့ ိၣ်သြ့လီုၤ. အ၀ွဲသြ့ ိၣ်ဟ ီးန ြ့ၢ ိၣ်စြ့ၢ ိၣ်ကီီး တၢ ိၣ်ပ ိၣ်ကတီၢ ိၣ်ဖ ီးမုၤတၢ ိၣ်လၢတၢ ိၣ်ကက ၢ ိၣ်ထ ွဲဖျိအဂီၢ ိၣ် 

လၢအ၀ွဲသြ့ ိၣ်ခ ဂုၤအဘၢ ိၣ်စၢုၤတၢ ိၣ်ဆၢကတီၢ ိၣ် 24 လါသြ့လီုၤ. 

နသမၢအတၢ ိၣ်တကီးဘ ိၣ်လၢကမုၤန ြ့ၢ ိၣ်တၢ ိၣ်ဟြ့ ိၣ်အလွဲလၢမျိၢ ိၣ်ဒၢမြ့တမြ့ၢ ိၣ်တၢ ိၣ်ပ ိၣ်ကတီၢ ိၣ်တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤကက ၢ ိၣ်ထ ွဲဖျိလၢမျိၢ ိၣ်ပၢ ိၣ်တဖ ိၣ်အ

ဂီၢ ိၣ်ဖွဲတၢ ိၣ်အ ုၤဘ ိၣ်ထ ွဲဒီီးတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအတၢ ိၣ်အၢ ိၣ်လီုၤမြ့တမြ့ၢ ိၣ်တၢ ိၣ်သျိ ိၣ်တၢ ိၣ်သတီခါအသျိီးန ြ့ ိၣ်တသြ့ဘ ိၣ်. တၢ ိၣ်အ ုၤဘ ိၣ်တၢ ိၣ်သ ူ

အုီၤလၢတၢ ိၣ်အၢ ိၣ်လီုၤအလီီုၤမြ့တမြ့ၢ ိၣ်တၢ ိၣ်သျိ ိၣ်တၢ ိၣ်သအီဆၢကတီၢ ိၣ်ဒတီတီၢ ိၣ်ညါအဂီၢ ိၣ်လီုၤ.  

လွဲုၤဘ ိၣ်ဆူ fairwork.gov.au မြ့တမြ့ၢ ိၣ်ကျိီးဘ ိၣ် Fair Work Ombudsman လၢ 131 394 

လၢတၢ ိၣ်ဂြ့ၢ ိၣ်တၢ ိၣ်က ျိုၤဘ ိၣ်ဃီး-  

• တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအတၢ ိၣ်တကၢီးဘ ိၣ်တ ုၤထ ီိၣ်ထ ီိၣ်ဘီး  

• တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအလီၢ ိၣ်အမူအဒါတဖ ိၣ် 

•  Fair Work Act 2009 

• Fair Work Ombudsman အမူအဒါ.  

မ ၢ ၢ်ပကဟ  ၢ်နျဲၤဒ ီးတၢ ၢ်အလ ဒၢ်လ  ၢ်  

နတလျိ ိၣ်ဟြ့ ိၣ် Parental Leave Pay တခ  ီးနမုၤန ြ့ၢ ိၣ်စြ့လၢပအျိ ိၣ်ဘ ိၣ်န ြ့ ိၣ်လီုၤ. ပကဆ ၢန ြ့ၢ ိၣ်နုၤဒီီးက ျိ ိၣ်စြ့လၢစြ့တၢီးလၢနဃ  

ထၢပ ိၣ်အစရီအပူုၤတခ  ီးနဟြ့ ိၣ်လီုၤနပ ုၤမုၤတၢ ိၣ်ဖျိအလါလွဲဒိၣ်ညီန ၢ ိၣ်အသျိီးဘ ိၣ်န ြ့ ိၣ်လီုၤ. တၢ ိၣ်အ ုၤညနီ ၢ ိၣ်မြ့ၢ ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ်လၢ 

အဆျိ 7 သနီ ြ့ ိၣ်လီုၤ. 

တၢ ၢ်ဆ ီးလ ျဲၤနမ ၢ ၢ်၀ဲၤ ျဲၤတၢ ၢ်ဖ ီးတၢ ၢ်မျဲၤအမ ျဲၤ  

လၢတၢ ၢ်ကဘ ၢ်ထ ွဲဒ ီး Paid Parental Leave အတၢ ၢ်ရွဲ ၢ်တၢ ၢ်က ွဲျဲၤအဂ ၢ ၢ်,နကဘ ၢ်ဆွဲီးလ ျဲၤနမ ၢ ၢ်၀ဲၤွဲျဲၤတၢ ၢ်ဖ ီးတၢ ၢ်မျဲၤအမ ျဲၤဒ ီးပ ျဲၤလ ျဲၤ. 

နန  ၢ်လ ျဲၤလၢတၢ ၢ်ကဟ  ၢ် Parental Leave Pay ဆနူပ ျဲၤမျဲၤတၢ ၢ်ဖိလၢနတလိ ၢ်ဟ  ၢ်အ ျဲၤတဖ ၢ်အဂ ၢ ၢ်လ ျဲၤ. 

က ျိုၤက ွဲအညီကတၢၢ ိၣ်လၢတၢ ိၣ်ကဆွဲီးလီုၤမ ုၤလၢ Paid Parental Leave အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤအဂီၢ ိၣ်န ြ့ ိၣ်ခီဖ ျိတၢ ိၣ်န  ိၣ်လီုၤဆပူ 

ပ  ိၣ်ယွဲုၤသန ြ့အတၢ ိၣ်မုၤစၢုၤတဖ ိၣ်လၢမ ၢ ိၣ်၀ွဲုၤတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအဂီၢ ိၣ်လီုၤ. ဖွဲနမြ့ၢ ိၣ်ဃ ထၢလၢနတသူပလီပ  ိၣ်ယွဲုၤအဖီချိ ိၣ်တၢ ိၣ်မုၤစၢုၤ 

တဖ ိၣ်မြ့တမြ့ၢ ိၣ်နအြ့ထၢ ိၣ်နွဲီးမြ့ၢ ိၣ်တအျိ ိၣ်န ြ့ ိၣ်,နဆွဲီးလီုၤမ ုၤခီဖ ျိတၢ ိၣ်ကျိီးလီတွဲစျိလၢအွဲကလ ီးက ျိ ိၣ်လၢ 131 158 န ြ့ ိၣ်သြ့လီုၤ.  

https://www.fairwork.gov.au/
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မ ၢ ၢ်တၢ ၢ်ရ  ၢ်တၢ ၢ်က  ျဲၤတခါအ ျဲၤမျဲၤစၢျဲၤနမ ၢ ၢ်၀ဲၤ ျဲၤတၢ ၢ်ဖ ီးတၢ ၢ်မျဲၤဒ ီးမိၢ ၢ်ပၢ ၢ်တဖ ၢ်လၢက  ဒၢ်လ  ၢ်  

Paid Parental Leave အတၢ ိၣ်ရွဲ ိၣ်တၢ ိၣ်က ွဲုၤမုၤစၢုၤတၢ ိၣ်ဒိၣ်လွဲ ိၣ်- 

• ပ ိၣ်ပ ုၤမုၤတၢ ိၣ်ဖျိလၢအလ ၢ ိၣ်အပ ြ့ုၤအါဒီီးအျိ ိၣ်ဒီီးတၢ ိၣ်သြ့တၢ ိၣ်ဘ ိၣ်တဖ ိၣ်ခီဖ ျိတၢ ိၣ်ဟြ့ ိၣ်သဆ ိၣ်ထ ီိၣ်အ၀ွဲသြ့ ိၣ်လၢအကအျိ ိၣ်ဘ ီးစွဲ

အသီးဒီီးနတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအလီၢ ိၣ်ဖွဲအ၀ွဲသြ့ ိၣ်မြ့ၢ ိၣ်ကွဲထ ီိၣ်မျိၢ ိၣ်ပၢ ိၣ်တဖ ိၣ်အခါတကြ့ၢ ိၣ်  

• မုၤကွဲထ ီိၣ်တၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအလီၢ ိၣ်လၢအဂြ့ုၤလၢဟ  ိၣ်ဖျိဃဖီျိတဖ ိၣ်အဂီၢ ိၣ်လၢတအျိ ိၣ်ဒီီးတၢ ိၣ်ကဘ ိၣ်ဟြ့ ိၣ် Parental Leave 

Pay နကစၢ ိၣ်ဒ ိၣ်န၀ွဲတဂြ့ုၤ 

• မုၤအါထ ီိၣ်ပ ုၤမုၤတၢ ိၣ်ဖျိအတၢ ိၣ်ပ ိၣ်ဃ  ိၣ်ပ ိၣ်ဂီၢ ိၣ်လၢမျိၢ ိၣ်ပၢ ိၣ်အသလီၢကတီၢ ိၣ်ယ  ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ်အဂီၢ ိၣ်တကြ့ၢ ိၣ်.  

တၢ ိၣ်တျိ ိၣ်က ွဲုၤအ ုၤမုၤစၢုၤမျိၢ ိၣ်ပၢ ိၣ်တဖ ိၣ်ခီဖ ျိ- 

• ဟြ့ ိၣ်အ၀ွဲသြ့ ိၣ်ဒီီးက ျိ ိၣ်စြ့တၢ ိၣ်မုၤစၢုၤဖွဲအ၀ွဲသြ့ ိၣ်တမုၤတၢ ိၣ်လၢကက ၢ ိၣ်ထ ွဲအဖျိအျိ ိၣ်ဖ ွဲ ိၣ်သတီဂုၤအခါ 

• မုၤဆ ူိၣ်ထ ီိၣ်တၢ ိၣ်တ ုၤသျိီးထွဲသျိီးလၢပျိ ိၣ်ခ ါဒီီးပျိ ိၣ်မ  ိၣ်တဖ ိၣ်အဘၢ ိၣ်စၢုၤဒီီးမုၤဘ ိၣ်လျိ ိၣ်ဖျိီးဒ ြ့တၢ ိၣ်မုၤဒီီးဟ  ိၣ်ဖျိဃဖီျိအတၢ ိၣ်အျိ ိၣ်မူ

အဘၢ ိၣ်စၢုၤတၢ ိၣ်လီုၤဟျိတကြ့ၢ ိၣ်.  

လၢတၢ ၢ်ဂ ၢ ၢ်တၢ ၢ်က ိျဲၤဆညူါအဂ ၢ ၢ်  

• လွဲုၤဘ ိၣ်ဆူ servicesaustralia.gov.au/pplemployers လၢတၢ ၢ်ဂ ၢ ၢ်တၢ ၢ်က ိျဲၤဆညူါလၢအွဲကလ ီးက ိ ၢ်အပူျဲၤ 

• လွဲုၤဘ ိၣ်ဆူ servicesaustralia.gov.au/yourlanguage 

တၢ ိၣ်လီၢ ိၣ်ဖွဲနဖီး,ကန ိၣ်မြ့တမြ့ၢ ိၣ်က ၢ ိၣ်တၢ ိၣ်ဂြ့ၢ ိၣ်တၢ ိၣ်က ျိုၤလၢနက ျိ ိၣ်သြ့န ြ့ ိၣ်တကြ့ၢ ိၣ် 

• ကျိီးဘ ိၣ် 131 202 လၢတၢ ိၣ်ကကတျိုၤတၢ ိၣ်ဒီီးပ ုၤလၢနက ျိ ိၣ်ဘ ိၣ်ဃီး Centrelink တၢ ိၣ်ဟြ့ ိၣ်ဘီူးလွဲတဖ ိၣ်ဒီီးတၢ ိၣ်မုၤ 

စၢုၤအတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအဂီၢ ိၣ်တကြ့ၢ ိၣ်  

• ကျိီးဘ ိၣ် 132 011 လၢ Medicare ဒီီး 131 272 ဒီီးလၢ Child Support အဂီၢ ိၣ်တကြ့ၢ ိၣ်. ဒ ီးသြ့ ိၣ်ညါဘ ိၣ်ပ ုၤဖွဲနမြ့ၢ ိၣ်က 

လျိ ိၣ်ဘ ိၣ်ပ ုၤကတျိုၤက ျိီးထ တၢ ိၣ်တဂုၤဒီီးပကက ွဲုၤကလီန ြ့ၢ ိၣ်နုၤလီုၤ 

• လွဲုၤအျိ ိၣ်သကျိီးဘ ိၣ်တၢ ိၣ်မုၤစၢုၤအတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤအလီၢ ိၣ်တခါတကြ့ၢ ိၣ်. 

မျဲၤန  ၢ်- တၢ ိၣ်ကျိီးလၢနဟ  ိၣ်အလီတွဲစျိဆူ ‘13’ အနၢီ ိၣ် ဂ ၢ ိၣ်တဖ ိၣ်လၢတၢ ိၣ်လီၢ ိၣ်တခါလၢ ိၣ်လၢ ိၣ်လၢအီီးစတတြ့လယါ အပူုၤန ြ့ ိၣ်တၢ ိၣ်ဃြ့ 

အပ ြ့ုၤလၢအအျိ ိၣ်ဒီီးအယူ ိၣ်လၢအသ တခါတကြ့ၢ ိၣ်. တၢ ိၣ်အယူ ိၣ်သြ့ ိၣ်တဖ ိၣ်အ ုၤကလီုၤဆလီျိ ိၣ်အသီးလၢလီၢ ိၣ်က၀ီုၤအတၢ ိၣ် 

ကျိီးတခါအဂီၢ ိၣ်ဒီီးကလီုၤဆစီြ့ၢ ိၣ်ကီီးအသီးလၢလီတွဲစျိအတၢ ိၣ်မုၤစၢုၤအပ ုၤဟြ့ ိၣ်တၢ ိၣ်တဖ ိၣ်အဘၢ ိၣ်စၢုၤစြ့ၢ ိၣ်ကီီးန ြ့ ိၣ်လီုၤ. 

တၢ ိၣ်ကျိီးဆ ူ‘1800’ အနၢီ ိၣ်ဂ ၢ ိၣ်တဖ ိၣ်လၢနဟ  ိၣ်အလီတွဲ စျိန ြ့ ိၣ်အပ ြ့ုၤတအျိ ိၣ်ဘ ိၣ်. တၢ ိၣ်ကျိီးလၢကမ ၢၢ ိၣ်ဒီီးလီတွဲစျိစျိ ိၣ်စ တဖ ိၣ် 

ဘ ိၣ်တဘ ိၣ်တၢ ိၣ်ကမုၤန ီိၣ်ဃ ိၣ်တၢ ိၣ်ဆၢကတီၢ ိၣ်ဒီီးတၢ ိၣ်ကဃြ့အပ ြ့ုၤလၢအအါတခါသြ့လီုၤ. 

https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
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တၢ ၢ်ဘီိးဘ ၢ်ပ ၢ်ဖ ါ  

တၢ ိၣ်ဂြ့ၢ ိၣ်တၢ ိၣ်က ျိုၤလၢအပ ိၣ်ဃ  ိၣ်လၢတၢ ိၣ်ထ ီးထ ီိၣ်ရုၤလီုၤတခါအ ုၤအပူုၤန ြ့ ိၣ်အတၢ ိၣ်ပညျိ ိၣ်မြ့ၢ ိၣ်ထွဲဒ ိၣ်လၢတၢ ိၣ်ကဟြ့ ိၣ်တၢ ိၣ်နွဲ ိၣ်က ွဲလၢ

တၢ ိၣ်ဟြ့ ိၣ်အလွဲတဖ ိၣ်ဒီီးတၢ ိၣ်မုၤစၢုၤအတၢ ိၣ်ဖ ီးတၢ ိၣ်မုၤတဖ ိၣ်အဂီၢ ိၣ်ဧျိုၤလီုၤ. 

တၢ ိၣ်အ ုၤမြ့ၢ ိၣ်နမူနဒါလၢနကဆၢတွဲ ိၣ်မြ့ၢ ိၣ်နအွဲ ိၣ်ဒျိီးပတ ထ ီိၣ်၀ွဲဒ ိၣ်လၢတၢ ိၣ်ဟြ့ ိၣ်အလွဲတခါအဂီၢ ိၣ်ဧါဒီီးမြ့ၢ ိၣ်တၢ ိၣ်ကတီ ိၣ်ထ ီိၣ်လ  ိၣ်ပတ 

ထ ီိၣ်တခါလၢအဘ ိၣ်ထ ွဲဒီီးနတၢ ိၣ်အျိ ိၣ်သီးလီုၤလီုၤဆဆီဧီါန ြ့ ိၣ်လီုၤ.
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The Paid Parental Leave scheme for employers  
The Australian Government gives financial support to eligible parents through the Paid Parental 
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted 
child. 

This scheme consists of Parental Leave Pay which is a shared payment between parents. It can 
help your employees take time off work to care for a newborn or recently adopted child. 

Parental Leave Pay is available to eligible full time, part time, casual, seasonal, contract and self 
employed workers. 

An employee may still get this payment if they experience a stillbirth or infant death. 

Your role in the scheme  

You play an important role in the Paid Parental Leave scheme. 

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to 
apply for Parental Leave Pay. 

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave 
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria. 

We may pay Parental Leave Pay directly to your employee. If we decide you must provide an 

employee’s Parental Leave Pay, we’ll send you a letter to let you know. We will also give you the 

Parental Leave Pay funds to pay your employee. 

You will need to give Parental Leave Pay to an employee who: 

• has a newborn or recently adopted child 

• has worked for you for at least 12 months before the expected date of birth or adoption 

• will be your employee until at least the end of their Paid Parental Leave period 

• lives in Australia  

• is expected to get at least 8 weeks of Parental Leave Pay. 

Your business mus t have an Australian Business Number (ABN) to be part of the scheme. 

You do not have to give Parental Leave Pay to your employee before you’ve got the funds from us. 

Talking to your employee about parental leave 

If your employee is expecting or adopting a child, talk to them early about their plans. 

Some topics to cover are: 

• what leave is available and how it might be taken at the same time as Parental Leave Pay (for 
example, paid or unpaid leave) 

• when your employee would like to start their leave and when they expect to return to work 

• how they would like to manage their return to work (for example, returning part time) 

• information your employee needs to give us about your business, when they lodge a claim for 
Parental Leave Pay. 
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Effect on leave entitlements 

The scheme does not give your employees an entitlement to leave. They must negotiate leave 
arrangements with you. Your employee’s Parental Leave Pay does not change any of their existing 
leave entitlements. 

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair 
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long 
term employee is someone who has worked for your business for 12 months or more. 

If your employee is part of a couple, both may get unpaid parental leave under the National 
Employment Standards. In these cases, there are other minimum entitlements you need to be 
aware of. 

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the 
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or 
adoption. They can also take 24 months unpaid parental leave between them. 

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial 
agreement or law. This applies for the life of the agreement or law. 

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:  

• employment entitlements  

• workplace obligations  

• the Fair Work Act 2009  

• the role of the Fair Work Ombudsman. 

How we will pay you 

You do not have to give Parental Leave Pay before you’ve got the funds from us. We will transfer 
funds into your nominated bank account before your employee’s usual pay cycle cut off. This is 
normally 7 days before. 

Registering your business  

To be part of the Paid Parental Leave scheme, you need to register your business with us. You 
can opt in to give Parental Leave Pay to employees you do not need to give it to. 

The easiest way to register for the Paid Parental Leave scheme is by logging on to our online 
services for businesses. If you choose not to use our online services or you do not have access to 
the internet, you can also register by calling us in English on 131 158. 

How the scheme helps your business and parents  

The Paid Parental Leave scheme helps you: 

• keep valuable and skilled staff by encouraging them to stay connected with your workplace 
when they become parents  

• create a family friendly workplace without having to fund Parental Leave Pay yourself  

• increase workforce participation for new parents in the long-term. 

The scheme helps parents by: 

• giving them financial help while they take time off work to care for a new child 

• promoting equality between men and women and balance between work and family life. 

https://www.fairwork.gov.au/
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For more information  

• go to servicesaustralia.gov.au/pplemployers for more information in English  

• go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch 
information in your language  

• call 131 202 to speak with us in your language about Centrelink payments and services  

• call 132 011 for Medicare and 131 272 for Child Support. Let us know if you need an interpreter, 
and we will arrange one for free 

• visit a service centre. 

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a 
fixed rate. That rate may vary from the price of a local call and may also vary between telephone 
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and 
mobile phones may be timed and charged at a higher rate. 

Disclaimer  

The information contained in this publication is intended only as a guide to payments and services. 
It is your responsibility to decide if you wish to apply for a payment and to make an application with 
regard to your particular circumstances. 

 

https://www.servicesaustralia.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.servicesaustralia.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage

