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To rpoypappa Paid Parental Leave (Movikr Adsia
MET' ATTOO0OXWV) YIa EPYODOTEG

H AuoTpaAiavi KuB€pvnon TTapEXEl OIKOVOUIKR UTTOOTAPIEN O€ YOVEIG TTou gival TTIAEEIUOI EoW
Tou TTpoypduuatog Paid Parental Leave. Autd BonBd Toug yoveig va Tépouv adeia atrd Tn SouAeid
yia va @povTioouv éva veoyévvnTo ) TTpoo@aTa uloBeTnuévo Traidi.

AuTo TO TTpOYpaupa aTroTeAciTal atd Tnv Parental Leave Pay 1rou €ivail pia koivl) TTAnpwpr Jetagu
yovéwv. Mtropei va BonBroel Toug uttaAARAoug cag va TTépouv adeia aTrd TNV Epyacia Toug yia va
(PPOVTIOOUV £va VEOYEVVNTO 1) TIPOCPATA UIOBETNPEVO TTAIOI.

H Parental Leave Pay cival diaB£oiun o€ emAEEINOUG epyalOuEVOUG TTANPOUG, HEPIKNG
amaoX0Anong, TTEPIOTACIAKOUG, ETTOXIAKOUG, CUNBACIOUXOUG KAl QUTOATTAOXOAOUEVOUG.

‘Evag epyalduevog utropei va AGBel autrv Tnv TTANpwn €av £xel Biwoel euTreipia Bvnolyéveiag n
Bpepikd Bavaro.

O p6Aog oag oTO TTPOYPAHHA
MaiCete onuavTiké pého oTo TTpdypapua Paid Parental Leave.

O ummdAANAoG oag ptropei va ¢ntroel va AaBel adeia yia va @povTioel €va veoyEévvnTo r) TTpoc@aTa
uioBeTnuévo TTaudi Kai va BéAel va uttoBdAer aitnon yia Parental Leave Pay.

E€aptdral amod Tov uttdAAnAo oag va uttoBdAel aitnon yia Parental Leave Pay péow gpdg kai va

dlampayuareuTei padi oag Tig pubpioeig adeiag. MNa va AdBete Tnv Parental Leave Pay, o
UTTAAANAOG oag TTPETTEl va TTANPOI OAA Ta KPITAPIA.

Evdéxetal va TAnpwooue Tnv Parental Leave Pay atreuBeiag otov uttdAANAo cag. Edv
atmro@aciooupe 6T TTPETTEl va TTapdoxeTe Tnv Parental Leave Pay o€ évav uttdAAnAo, Ba cag
OTEIAOUNE Ia ETTIOTOAR IO VA 0AG EVNUEPWOOUUE. Oa 00g dWOOUE ETTIONG TA XPHATA TNG
Parental Leave Pay yia va TTAnpwaoeTe Tov UTTAAANAO Cag.

Oa xpelaoTei va dwoete Parental Leave Pay o€ évav uttdAAnAo TTou:

o £xel éva veoyEvvnTo i TTpOCc@ATa UI0BETNPEVO TTAIDI

EXEl EPYOOTEI YIO €0AGG YIa TOUAAXIOTOV 12 PAVES TTPIV ATTO TNV AVAPEVOPEVN NUEPOUNVIa
yévvnong 1 uiobeaiag

Ba gival uTTAAANAOG oag péXpI TOUAGxIoTov To TEAOG TNG TTEPIOdOU Tou TG Paid Parental Leave

Ce1 otnv AuoTpaAia

avapéveral va AaBel TouAdyioTtov 8 efdopddeg Parental Leave Pay.

H emixeipnor oag mpétrel va €xel Australian Business Number (ABN) yia va GUPUETAOXEI GTO
TTPOYPAMMQ.
Aev xpelaletal va dwoete TV Parental Leave Pay otov uttdAANAO 0a¢ TTpoToU AABETE Ta XprpaTa

atrod ePAG.
MIAQOTE pE TOV UTTAAANAO OGG Yia TN YOVIKH Ad&ia

Edv o uttdAAnAOG oag Trepipével 1 uioBeTel Eva TTaudi, MIAAOTE TOU VWPIG yia Ta ox£D1G Tou.

Mepikd ¢nTAMOTA VO KAAUWETE gival:
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e TTOIa GdEIa gival SIaBETIUN Kal TTWG PTTOPEI va AngBei Tautdxpova pe Tnv amodoxh Tng Parental
Leave Pay (yia TTapadeiypa, ddcia Yet' amodoxwyv i dveu atrodoxwy)

o TOTE 0 UTTAAANAOG 0a¢ Ba ABeAE va Eekivioel TNV AdEIR TOU Kal TTOTE AVANEVEI VA ETTIOTPEWEI
oTNV £pyacia Tou

o TTWG Ba BeAe va dlaxelpIoTEl TNV ETTICTPOPN TOU GTNV epyacia (yia TTapddeyua, EmMoTPoPn
MEPIKAG aTTaoyxoAnong)

o TTANPOQOpIcG TToU XpeIddeTal va Yag dwaoel 0 UTTAAANAOG 0aG OXETIKA UE TNV ETTIXEIPNOT] 04,
o6Tav uttoBdaAAel aitTnua yia Parental Leave Pay.

ETiTrTwon ota diIKaiwpata adgiag

To pdéypaupa dev TTapéxel oToug UTTAAANAOUG oag dikaiwpa ddelag. Mpétrel va dlaTTpayuaTeuTolV
TIG puBuiceig adeiag padi oag. H Parental Leave Pay Tou uttaAAjAou cag dev aAAdlel kavéva atrod
TA UTTAPXOVTA DIKAIWUATA OdEIAg TOU.

O1 yakpoxpoviol utTTdAAnAoi cag utropoUv va AdBouv TOUAdXIoTOV 12 PrVeEG YoVIKr adeia Aveu
atmmodoxwv Bdoel Tou Fair Work Act 2009. MTTropouv e1riong va ¢ntrioouv eTITTAEov 12 prveg adeia
aveu atmmodoxwv. ‘Evag pakpoxpdviog UTTAAANAOG gival KATTOIOG TTOU €XEI EPYACTEN yIa TNV
ETTIXEIPNONA 0aG yIa 12 PRVEG ] TTEPICTOTEPO.

Edv o utrdAAnAoG oag gival péAog evog Ceuyapiou, TOTE Kail o1 U0 ptTopei va AdBouv yovikr adesia
aveu atmodoxwv ocuppwva Pe Ta National Employment Standards. & auTég TIG TTEPITITWOEIG,
uTTdpxouV GAAO EAAXIOTA DIKAIWMUOTA TTOU TTPETTEI VA YVWPICETE.

MNa Tapadeiypa, ummopoulv va AdpBouv éwg Kal 3 efOouddeg adeia dveu aTTodOXWV TAUTOXPOVA,
QUEOWG PETA TN Yévvnon 1 TNV uloBeoia. EAv cup@wveite, JTTopouv va Tn AdBouv oTroladnTroTe
OTIYMN TIG TIPWTEG 6 BdoPAdeg HETG TN Yévvnon 1 TNV uloBeaia. MTTopouv etTiong va AdBouv
METAEU TOug 24 PAVES yoviKn adeia Aveu ATTod0XWV.

Aev utTopeite va apvnBeite 1o dikaiwpa oe Adeia pNTPOTNTAG PET' ATTOOOX WV 1 YOVIKNG AdEIAg PET'
atrodoxwv £Av atroTeAei uépog epyaciakAg (industrial) cupwviag A vopou. Auto 10xUEl yia Tn
OIGPKEIN TNG CUMPWVIAG ] TOU VOUOU.

MeTaBeite otn dievBuvon fairwork.gov.au rf} kaAéote 1o Fair Work Ombudsman oto 131 394 yia
TTANPOPOPIEG OXETIKA E:

® TA EPYACIOKA DIKAIWMATA
e TIG UTTOXPEWOEIG OTO XWPO EPYACiag
e Tov Fair Work Act 2009

e TO poAo Tou Fair Work Ombudsman.

NMwg 0a cag TTAnpwooupE

Aev xpeialetal va dwoeTte Tnv Parental Leave Pay rpotoU AdBeTe Ta XprjpaTa armod eudc. Oa
METOQEPOUE XPHMOTA OTOV UTTOBEIKVUOUEVO TPATTECIKO Aoyapiaoud oag TTPOTOoU DIAKOTTEI O
ouvneng KUKAOG TTANpwUNG Tou UTTaAARAOU 0ag. AuTd gival cuvhBwg 7 NUEPEG TTIPIV.

Eyypaen Tng emixeipnong oag

MNa va cuppeTdoxeTe oTo TTPOYpaupa TnG Paid Parental Leave, TTpéTrel va eyypAaWeTe Tnv
emxeipnon oag o€ epdg. Mrropeite va emAEEeTe va dwoeTe Tnv Parental Leave Pay o€ uttaAAfjAoug
OTOUG OTToiouG O¢ev XpeldleTal va Trn OWOETE.


https://www.fairwork.gov.au/
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O €uKoAOTEPOG TPOTTOG YYPaPG oTo TTIPOypapua Paid Parental Leave ival va ouvdeBeite oTIg
O1adIKTUOKEG UTTNPETIES HOG YIa ETTIXEIPNOEIG. EAV eTTIAEEETE VA NV XPNOIUOTTOINCETE TIG
OIadIKTUOKEG PAG UTTNPETIEG R Bev €xeTe TTPOCBAOT oTo dIAdIKTUO, UTTOPEITE ETTIONG VA EYYPAPEITE
KOAWVTOG pag oTnv ayyAikf oto 131 158.

NMwg 1o TTPOYPaUHa BoNOA TNV ETTIXEIPNON CAG KAl TOUG YOVEIG
To mpéypaupa Paid Parental Leave odg fonBd:

e VO KPOATACETE TTOAUTIUO Kal £EEIOIKEUPEVO TTPOCWTTIKO evBappUVOVTAG TO VA TTAPAUEIVEI
OUVOEDENEVO [E TOV XWPO EPYATiag oag OTAV YiVOUV YOVEIG

e va ONUIOUPYACTE £vav OIKOYEVEIAKO XWPO EPYATIag Xwpig va XpeIAdeTal va XpNHATOO0THOETE
povol oag v Parental Leave Pay

e aU&Non TNG CUMMPETOXAG TOU EPYATIKOU OUVAMIKOU TWV VEWYV YOVEWV HAKPOXPOVIO.
To Tpdéypaupa Bonbd Toug yoveig e TO va Toug:
e Oivel oiIkovouikn BorBeia evw Aafaivouv ddeia atrd Tnv gpyaagia yia va ¢PovTioouv éva vEo TTaidi

e va TTPOWOEi TNV 1I00TNTA PETALU avOPWYV KAl YUVAIKWY KAl TNG ICOPPOTTIOG HETAEU
ETTAYYEAMATIKIG KAl OIKOYEVEIOKAG CWNG.

Na mep1oocdTEPES TTANPOPOPIES

e MetaBeite otn d1eUBuvon servicesaustralia.gov.au/pplemployers yia TEPICOOTEPES
TTANPOPOPIEG OTNV AYYAIKA

e petaBeite otn d1eUBuUvoN servicesaustralia.gov.au/yourlanguage OTToU YTTOPEITE va
OlaBaoete, va akoUoETE A va TTAPaKOAOUBNOETE TTANPOPOPIES OTN YAWGOA 0OG

e KaAéoTe 10 131 202 yia va MIAACETE padi Hag oTn YAWoOoa 0ag OXETIKA WE TIG TTANPWHES KOl TIG
utrnpeoieg Tou Centrelink

e KaAéoTe TO0 132 011 yia o Medicare kai 1o 131 272 yia 1o Child Support. EvnuepwoTe pag eav
XPeIaleoTe digpunvéa Kal Ba Kavoviooupe Evav dwpeav

o ETTIOKEPOEITE Eva KEVTPO EEUTTNPETNONG.

Znpeiwon: ol KARoEIG atrd To TNAEQWVO TOU OTTITIOU 0a¢g 0€ apIBPOoUS «13» atTd OTTOUBATTOTE OTNV
AuoTpaAia xpewvovTtal ge oTaBepr XpEwon. AuTh N XpEwaon UTTopEi va dIagEpel atTo TN XPEwOon
MIag TOTTIKAG KARONG Kal UTTOPEi ETTIONG va d1a@épel ETAEU TTApOXWV TNAEQWVIKWY uttTnpeoiwy. Ol
KANoe€Ig TTpog apiBuoug «1800» atd 1o TNAEQwvo Tou oTTiTioU oag sival dwpedv. O1 KAQoeIg atTd
OnuUOaCIa Kal KIvATA TNHAEQWVA UTTOPEI VA XPOVOUETPOUVTAI KAl VA XPEWVOVTAI JE UWPNASTEPN

XpEwan.

ATtrotroinon eubuvwyv

O1 TTANpOQOpPIEG TTOU TTEPIEXOVTAI OE AUTO TO EVTUTTO TTPOOPICovVTal HOVO WG 0dNYHOG yia TTANPWHEG
Kal uttnpecieg. Eival dikr) oag eubuvn va atmmo@acicete Av OUMEITE va UTTORAAETE aiTnan yia
TTANPWHN Kal va UTTORBAAETE aiTnon o€ oxéon UE TIG 1I01aITEPES TTEPIOTATEIG OAG.


https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.humanservices.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage
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The Paid Parental Leave scheme for employers

The Australian Government gives financial support to eligible parents through the Paid Parental
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted
child.

This scheme consists of Parental Leave Pay which is a shared payment between parents. It can
help your employees take time off work to care for a newborn or recently adopted child.

Parental Leave Pay is available to eligible full time, part time, casual, seasonal, contract and self
employed workers.

An employee may still get this payment if they experience a stillbirth or infant death.

Your role in the scheme
You play an important role in the Paid Parental Leave scheme.

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to
apply for Parental Leave Pay.

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria.

We may pay Parental Leave Pay directly to your employee. If we decide you must provide an
employee’s Parental Leave Pay, we’ll send you a letter to let you know. We will also give you the
Parental Leave Pay funds to pay your employee.

You will need to give Parental Leave Pay to an employee who:

e has a newborn or recently adopted child

e has worked for you for at least 12 months before the expected date of birth or adoption
¢ will be your employee until at least the end of their Paid Parental Leave period

e lives in Australia

e is expected to get at least 8 weeks of Parental Leave Pay.

Your business must have an Australian Business Number (ABN) to be part of the scheme.

You do not have to give Parental Leave Pay to your employee before you've got the funds from us.

Talking to your employee about parental leave
If your employee is expecting or adopting a child, talk to them early about their plans.
Some topics to cover are:

¢ what leave is available and how it might be taken at the same time as Parental Leave Pay (for
example, paid or unpaid leave)

e when your employee would like to start their leave and when they expect to return to work
o how they would like to manage their return to work (for example, returning part time)

e information your employee needs to give us about your business, when they lodge a claim for
Parental Leave Pay.
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Effect on leave entitlements

The scheme does not give your employees an entitlement to leave. They must negotiate leave
arrangements with you. Your employee’s Parental Leave Pay does not change any of their existing
leave entitlements.

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long
term employee is someone who has worked for your business for 12 months or more.

If your employee is part of a couple, both may get unpaid parental leave under the National
Employment Standards. In these cases, there are other minimum entitlements you need to be
aware of.

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or
adoption. They can also take 24 months unpaid parental leave between them.

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial
agreement or law. This applies for the life of the agreement or law.

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:
e employment entitlements

e workplace obligations

e the Fair Work Act 2009

e the role of the Fair Work Ombudsman.

How we will pay you

You do not have to give Parental Leave Pay before you've got the funds from us. We will transfer
funds into your nominated bank account before your employee’s usual pay cycle cut off. This is
normally 7 days before.

Registering your business

To be part of the Paid Parental Leave scheme, you need to register your business with us. You
can opt in to give Parental Leave Pay to employees you do not need to give it to

The easiest way to register for the Paid Parental Leave scheme is by logging on to our online
services for businesses. If you choose not to use our online services or you do not have access to
the internet, you can also register by calling us in English on 131 158.

How the scheme helps your business and parents
The Paid Parental Leave scheme helps you:

e keep valuable and skilled staff by encouraging them to stay connected with your workplace
when they become parents

o create a family friendly workplace without having to fund Parental Leave Pay yourself
¢ increase workforce participation for new parents in the long-term.

The scheme helps parents by:

e giving them financial help while they take time off work to care for a new child

e promoting equality between men and women and balance between work and family life.


https://www.fairwork.gov.au/
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For more information

go to servicesaustralia.gov.au/pplemployers for more information in English

go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language

call 131 202 to speak with us in your language about Centrelink payments and services

call 132 011 for Medicare and 131 272 for Child Support. Let us know if you need an interpreter,
and we will arrange one for free

visit a service centre.

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.

Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It is your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.


https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.humanservices.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage

