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Giup do cha me tam nghi lam vi mé&i c6 con

Gitp d& néu quy vi la cha me tam nghi 1am dé nudi duéng tré so sinh hodc con da nhan nudi gan
day.

Parental Leave Pay

Khoan tién nay la dé giup d& cha me tam nghi lam d& ddm nhan nhiém vu ngwéi nudi dudng
chinh cho dra con mé&i sinh hay nhan nudi.

Néu hoi du diéu kién, quy vi co thé dwoc lanh tr cap t6i da 18 tuan 1€ (90 ngay tién tro cap) &
murc National Minimum Wage. Parental Leave Pay la khoan tién chiju thue.

Parental Leave Pay bao gém:

 khoang thoi gian Paid Parental Leave lién tuc Ién dén 12 tuan, tire la dwoc 1anh 60 ngay
tién tro cap

e 30 ngay Flexible Paid Parental Leave.

Co thé st dung nhitng ngay Flexible Paid Parental Leave theo mét s6 cach khac nhau. Néu hoi
du didu kién, quy vi co thé:

e két ndi chang v&i khodng thoi gian Paid Parental Leave ctia minh

e sl dung chiing sau nay vao thoi diém phi hop véi quy vi, mi 1an mét ngay hoac nhiéu dot
gbm cac ngay

e tang cho ngudi khac, chdng han nhu ngudi ban doi ciia quy vi, dé st dung vao nhirng
ngay ho nudi duwdng dira tré.

Quy vi c6 thé dwoc hwdng Flexible Paid Parental Leave vao nhirng ngay quy vi:
e nudi dwdng con cai
e tam nghi lam hoac khéng di lam
e dap (rng cac diéu | vé cu tru.
Chuing t6i ciing tinh Parental Leave Pay nay trong trac nghiém thu nhap néu quy vi lanh khoan trg
cap thu nhap, chang han nhw Parenting Payment. biéu nay c6 nghia la néu quy vi lanh Parental
Leave Pay, khoan trg cap thu nhap quy vi dwoc l1anh co6 thé sé bi giam bét hodac ngwng.
Ai cé thé dwoc 1anh?
Quy vi c6 thé dworc lanh Parental Leave Pay néu quy vi:
e la nguwoi nudi dwdng chinh cua tré so sinh hoac tré méi dwgc nhan nudi
e dap (rng trdc nghiém thu nhap

e dadilam 10 thang trong sb 13 thang trwée khi sinh con hay nhan con nudi, hodc c6 tinh
hudng ngoai I& cho viéc nay

e dap (ng cac diéu lé vé cu tru.

Quy vi phai dang tam nghi lam hoac khong di lam ti» ngay con quy vi chao doi hoac ngay nhan con

nudi cho dén cu6i Paid Parental Leave period cua quy vi. Trong mét so tredng hop, quy vi van co

thé dwoc lanh Parental Leave Pay ngay ca khi quy vi di lam tré lai hodc dang di lam. Bieu nay chi

khi quy vi c6 nhirng ly do hop I&, bao gom:

e trong trwdng hop tir sén hodc tré so sinh bi chét
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e néu con quy vi can phai nam vién ngay sau khi chao d&i va quy vi di lam tré lai tlr 14 ngay tré
Ién sau khi sinh con

e néu quy vi can di lam dé tuan tha trat tda an

e néu quy vi thudc Iyc lwgng qudc phong hoac nhan vién thi hanh phap luat, di lam do bj goi di
lam bat bubc

e néu quy vila chuyén vién y té, nhan vién dich vu khan cép hodc nhan vién thiét yéu khac, (ng
pho véi tinh hubng khan cap cla tiéu bang, 1anh thé hodc toan quéc.

Quy vi la nhan vién dién thiét yéu néu quy vi:
e c6 cac k¥ nang cu thé can thiét d& ing pho véi tinh hudng khan cép, hoac

e colién quan dén san xuat hang hoa hoac cung cép dich vu thiét yéu dé tng pho véi tinh
hudng khan cap.

Néu quy vi va ngudi chi cia quy vi déng y, quy vi co thé’giﬂ’ lién lac v&i noi lam viéc cia minh ma

khéng bi mat Parental Leave Pay. Trwdng hc_rp,néy co thé Qe‘mh cho nhirng viéc nhu dy cubc hop

hoac cap nhat k§ nang cta quy vi. Quy vi co6 thé str dung t6i da 10 ngay gilr lién lac.

Néu la ngudi tw lam chu (self-employed), quy vi co thé thinh thoang thuc hién cac nhiém vu aé
kiém tra hoat dong kinh doanh cla minh dé péo dam hoat dong kinh doanh van tiép tuc. Quy vi coé
thé thwc hién diéu nay ma khong bi mat quyén dwoc lanh Parental Leave Pay cla quy vi.

Néu khéng dwoc lanh Parental Leave Pay, quy vi c6 thé‘ duoc lanh Newborn Upfront Payment va
Newborn Supplement. Quy vi cé thé dwoc 1anh khoan tién nay néu quy vi dang lanh Family Tax
Benefit Part A.

Khi nao quy vi cé thé dwoc lanh

Khi ndp don, quy vi s& chon ngay bat dau. Ngay bat dau khéng thé 1a ngay trwde ngay sinh hodc
ngay nhén con nubi.

Quy vi c6 thé chon ngay sinh hoac ngay nhan con nuéi lam ngay bat dau. Trong hau hét cac
trwong hop, mudn nhw vay, quy vi can phai thuwe hién ca hai diéu duéi day trong vong 4 tuan 1&
sau khi sinh con hoac nhan con nubi:

e nodp don
 cung cap bang chirng sinh con hodc nhan con nubi.

Néu quy vi khéng lam nhw vay, ngay bat dau chi cé thé la t ngay quy vi ndp don ctia minh. Néu
quy vi ndp don bang cach sir dung trac nghiém viéc lam mé rong, quy vi co thé chon ngay sinh
hoac ngay nhan con nudi lam ngay bat dau. Diéu nay cling ap dung ngay ca khi quy vi ndp don
ho&c cung cip béng chirng sinh con sau hon 4 tuan 1&. Tuy nhién, néu quy vi chon ngay bét dau
trong qué khr, ching t6i cé 1& da tra tro cdp dw cho quy vi qua nhiéu. Diéu nay cé thé xay ra néu
trong cung khoang th&i gian, quy vi hodac nguwdi ban déi lanh:

o Family Tax Benefit, hoac

 khoan tro cip thu nhap, chdng han nhuw Parenting Payment.

Néu diéu nay xay ra quy vi cé thé no’ ching t6i tién va quy vi sé phai tra lai.

Dé duoc lanh da 18 tuan Parental Leave Pay, quy vi can ndp don va chon ngay bat dau khong
qua 40 tuan sau khi con chao doi hoac nhan con nubi.

Quy vi sé nhan dwoc khoan tién dau tién sau ngay bat dau quy vi da chon.
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Quy vi sé dwoc |anh Parental Leave Pay nhw thé nao

Parental Leave Pay quy vi dwoc lanh sé do ngwoi chu clia quy vi hoac chang téi tra, tuy thuée
hoan canh cua quy vi.

Néu nguoi chu tra tién cho quy vi, thi quy vi sé dwoc lanh theo chu ky trd lwong thwdng lé. Ching
t6i sé dan xép viéc nay v&i ngudi chi cla quy vi.

Néu quy vi khong lanh Parental Leave Pay tir ngui chi ctia quy vi, hodc néu quy vi tw lam cha
(lam nghé tw do), chung t6i sé tra trwe tiép cho quy vi maoi hai tuan.

Chuing t6i co thé tra nhitng ngay Flexible Paid Parental Leave cia quy vi trong vong 104 tuan ké
ttr khi con quy vi chao doi hay quy vi nhan con nudi. Ching t6i sé tra cho bat ky ngay Flexible Paid
Parental Leave nao quy vi khong két ndi v&i khoang thi gian Paid Parental Leave cua quy vi.

Dad and Partner Pay

Dad and Partner Pay Ia khoan trg’ cap tra t6i da 2 tuan 1&. Khoan tro' cap nay gilip ngwdi cha hodc
ngwoi ban doi cé thé tam nghi lam dé nudi dwdng dira con mai sinh hodac m&i nhan nubi.

Néu hoi du diéu kién, quy vi c6 thé dwoc lanh téi da 2 tuan 1& & mirc National Minimum Wage.
Chung to6i sé tra trec tiép cho quy vi vao tai khodn ngan hang quy vi da chon mét lan mét. Dad and
Partner Pay la khoan tién chju thué.

Quy vi c6 thé dwoc 1anh Dad and Partner Pay bt ky Itc nao trong vong 52 tuan |1& ké tir khi dia
con chao doi hoac quy vi nhan con nudi.

Ai cé thé dwoc 1anh?

Quy vi cé thé dwoc lanh Dad and Partner Pay néu quy vi la:
e cha rudt cta dira tré

e nguwdi ban d&i cta ngudi me rudt

e cha/me nudi hodc ngwdi ban doi ctia cha/me nubi

e nguwdi nudi dwdng dlra tré do théa thuan mang thai ho.
Quy vj cling phai dap (rng tt c& nhirng diéu sau:

e nudi dwdng tré so sinh hoac tré méi nhan nudi

e dap (rng trdc nghiém thu nhap

e khdng di lam hoac tam nghi lam cé Iwong trong khoang th&i gian Dad and Partner Pay, tri
trwd'ng hop quy vi di lam cé ly do hop 1é

e dap (rng trdc nghiém viéc lam
e dap (rng cac diéu lé vé cu tra.

Trac nghiém viéc lam déi véi Parental Leave Pay va Dad and
Partner Pay

DPé duworc lanh Parental Leave Pay hay Dad and Partner Pay, quy vi cAn dap (rng tréc nghiém viéc
lam. Quy vi phai di lam it nhat 330 gid, tiec la khodng 1 ngay mét tuan trong 10 thang trong sb 13
thang hoac:

o trwdc khi dra con chao doi hoac nhan con nuéi, ddi véi Parental Leave Pay
« trwdc ngay khi khodng thdi gian Dad and Partner Pay bat dau.
Xin Iwu y, chung téi tinh 10 thang la 295 ngay va 13 thang la 392 ngay.
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Quy vi khéng thé dé cho méi ngay lam viéc cach nhau hon 12 tuan 1&.

C6 mot sb truwdng hop ngoai lé dbi véi trdc nghiém viéc lam:
e sinh non
e bénh tat va bién chirng lién quan dén thai san (chi Parental Leave Pay)
e diéu khoan vé cong viéc nguy hiém (chi Parental Leave Pay).

Sé ap dung diéu khoan Dangerous Jobs néu quy vi phai ngirng di lam b&i vi cé nguy co ddi véi
thai cGia quy vi. Quy vi van can phai dap &ng trac nghiém viéc lam dé dwoc lanh Parental Leave
Pay.

Néu coronavirus (COVID-19) anh hwéng dén viéc lam cta quy vi, thi quy vi co thé str dung khoang
thoi gian trac nghiém viéc lam kéo dai khi nop don. Néu quy vi hdi da diéu kién, chung t6i sé keo
dai khoang thoi gian trac nghiém viéc lam cta quy vi tiv 13 thang thanh 20 thang. Quy vi c6 theé
dwoc hwdng tiéu chuan nay khi dap tng ca hai dieu dwéi day:
e quy vi khdng dap rng duoc trac nghiém viéc lam thwdng 1& vi COVID-19 anh hwdng dén
viéc lam ctia minh
e ngay con quy vi chao doi hodc ngay nhan con nudi la trong thoi gian tir ngay 22 thang 3
nam 2020 dén ngay 31 thang 3 nam 2021.
Cach xin lanh Parental Leave Pay hay Dad and Partner Pay
1. Nhéan Customer Reference Number (CRN)

Quy vi can phai xac minh danh tinh dé dwoc cap CRN. Quy vi c6 thé thue hién viéc nay truc tuyén
hoac qua dién thoai. Néu da cé CRN, quy vi hay st dung s6 nay dé ndi két tai khoan tryc tuyén
Centrelink ctia quy vi v&i tai khodan myGov cda minh.

2. N6p don bang tai khodn truc tuyén Centrelink cGa quy vi tai myGov

ng vi ¢ thé thwc hién viéc nay sém tdi da 3 thang trwéc ngay sinh hoac ngay nhan con nubi dy
kién.

3. Nop cho chung tdi bang chirng con chao ddi hodc nhan con nudi

Sau khi con quy vi chao doi, be}nh viép hoac nir hd sinh sé trao cho quy vi mau don Newborn
Child Declaration. Quy vi c6 thé tai mau don nay Ién tryc tuyén.

Quy vi ciing s& can phai dang ky khai sinh véi Births, Deaths and Marriages Registry tai tiéu bang
hoac lanh thé noi quy vi cw ngu.
Quyeén lgii nghi phép do di lam

Parental Leave Pay va Dad and Partner Pay sé& khong thay déi bat ky quyén loi nao vé nghi phép
do di lam cua quy vi.

Dé sap xép nghi phép, quy vi can noi chuyén v&i nguoi chli clia quy vi. Quy vi nén cb gang thue
hién viéc nay it nhat 10 tuan trwéc khi cé y dinh nghi phép.

Quy vij c6 thé cé quyén dwoc nghi phép khong lwong khi cé con. Day 1a trwdng hop néu quy vi da
di lam lién tuc cho ngw&i cha cda quy vi ttr 12 thang tré én.

Mudn tim hiéu thém vé cac quyén nghi phép do di lam cla quy vi bang tiéng Anh:
o truy cap fairwork.gov.au
« goi cho Fair Work Ombudsman qua s6 131 394

e truy cap supportingworkingparents.humanrights.gov.au
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Muon biét thém théng tin

Goi dién thoai cho dwdng day danh cho khodn tro cap thwéng 1é clia quy vi va néi cho chiing
t6i biét néu quy vi can théng dich vién. Chung t6i sé sap xé&p thong dich vién mi&n phi cho quy
vi. Mudn c6 danh sach céac sb dién thoai cia ching téi, truy cap
servicesaustralia.gov.au/phoneus

Goi sb 131 202 dé néi chuyén véi ching t6i bang ngdn ngilr ctia quy vi vé cac khoan tro' cip va
dich vu ctia Centrelink.

Goi cho Translating and Interpreting Service (TIS National) qua sb 131 450 dé noi chuyén voi
chung t6i bang ngdn ngir ctia quy vi vé cac khoan tién tra va dich vu ctia Medicare va Child
Support.

Truy cap servicesaustralia.gov.au/yourlanguage tai day quy vi co thé doc, nghe hodc xem
thong tin bang ngdn ngir cltia quy vi.

Truy cap servicesaustralia.gov.au/parentalleavepay hoac i )
servicesaustralia.gov.au/dadandpartnerpay dée biét thém thong tin bang tieng Anh.

T&i trung tdm dich vu.

Lwu y: goi dén sé dién thoai bat dau bang sb ‘13’ bang dién thoai nha tir bat ky noi ndo trén nuéc
Uc sé bj tinh chi phi theo cwéc goi cb dinh. Cwéc goi nay cé thé khac véi cudc goi dia phwong va
cling c6 thé khac nhau tuy theo cong ty dién thoai. Goi bang dién thoai nha téi sb dién thoai bat
dau bang sb ‘1800’ thi khong tén tién. Goi bang dién thoai cong céng va dién thoai di ddng co thé
bi tinh theo th&i gian va cwdc goi cao hon.

Bai mién trach nhiém

Théng tin trong &n phadm nay chi nham muc dich hwéng dan vé cac khoan tro cap va dich vu.
Quyét dinh c6 muén xin lanh khoan tro' cap hay khong va lam don theo hoan canh riéng cia minh
la trach nhiém cta quy vi.
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Support for new parents on leave from work

Help if you are a parent taking time off work to care for a newborn or recently adopted child.

Parental Leave Pay
This payment helps parents take time off work to be the primary carer of a new child.

If eligible, you can get up to 18 weeks (90 payable days) pay at the rate of the National Minimum
Wage. Parental Leave Pay is taxable.

Parental Leave Pay includes both:
e a continuous Paid Parental Leave period of up to 12 weeks which is 60 payable days
e 30 Flexible Paid Parental Leave days.
Flexible Paid Parental Leave days can be used in several ways. If eligible, you can:
e connect them to your Paid Parental Leave period
e access them later at a time that suits you, one day at a time or in blocks of days

e give them to another person such as your partner, to use on days that they have care of the
child.

Flexible Paid Parental Leave can be paid on days that you:
e are caring for your child
e are on leave or not working
e meetresidence rules.

We also count Parental Leave Pay in the income test if you get an income support payment, such
as Parenting Payment. This means if you get Parental Leave Pay your income support payment
may reduce or stop.

Who can get it?

You may get Parental Leave Pay if you:

e are the primary carer of a newborn or newly adopted child
e meet an income test

¢ have worked 10 of the 13 months before the birth or adoption of your child, or have an
exception to this

e meet residence rules.

You must be on leave or not working from the date of your child’s birth or adoption until the end of
your Paid Parental Leave period. In some cases you may still get Parental Leave Pay even if you
return to work or are working. This is only for allowable reasons, including:

e in the case of stillbirth or infant death

¢ if your child needs to remain in hospital straight after birth and you go back to work 14 days or
more after their birth

¢ if you need to work to comply with a court ordered summons

¢ if you are a defence force or law enforcement officer working due to a compulsory recall to duty
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o if you are a health professional, emergency services worker or other essential worker,
responding to a state, territory or national emergency.

You are an essential worker if you:
¢ have specific skills essential in responding to an emergency, or
e are involved in producing goods or delivering services essential in responding to an emergency.

If you and your employer agree, you can keep in touch with your workplace without losing your
Parental Leave Pay. This can be for things like attending a meeting or updating your skills. You
can access up to 10 keeping in touch days.

If you are self employed, you can do occasional tasks to check on your business to ensure it stays
operational. You can do this without losing your entitlement to Parental Leave Pay.

If you cannot get Parental Leave Pay, you may get Newborn Upfront Payment and Newborn
Supplement. You may get this if you are getting Family Tax Benefit Part A.
When you can get it

When you claim you will nominate a start date. Your start date cannot be before the date of birth or
adoption.

You can nominate the date of birth or adoption as the start date. In most cases, to do this, you
need to do both of the following within 4 weeks after the birth or adoption:

e submit your claim
e provide proof of birth or adoption.

If you do not, your start date can only be from the date you submitted your claim. If you claim using
the extended work test, you can nominate the date of birth or adoption as the start date. This is
even if you claim or provide proof of birth more than 4 weeks after. However if you nominate a start
date in the past, we may have paid you too much. This can happen if, in the same period, you or
your partner got either:

e Family Tax Benefit, or

e an income support payment, such as Parenting Payment. , or

If this happens you may owe us money which you will have to pay back.
You can also nominate a later start date.

To get the full 18 weeks of Parental Leave Pay, you need to claim and nominate a start date no
more than 40 weeks after the birth or adoption of a child.

You will get your first payment after your nominated start date.

How you will get Parental Leave Pay

Your Parental Leave Pay will be paid by either your employer or us, depending on your
circumstances.

If your employer pays you, you will get your pay in your usual pay cycle. We will work this out with
your employer.

If you do not get your Parental Leave Pay from your employer, or if you are self employed, we will
pay you directly every fortnight.

We can pay your Flexible Paid Parental Leave days within 104 weeks of your child’s birth or
adoption. We will pay any Flexible Paid Parental Leave days that you have not connected to your
Paid Parental Leave period.
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Dad and Partner Pay

Dad and Partner Pay is a payment for up to 2 weeks. It helps fathers or partners take time off work
to care for their new child.

If you are eligible, you can get up to 2 weeks pay at the rate of the National Minimum Wage. We
will pay you directly into your nominated bank account in one payment. Dad and Partner Pay is
taxable.

You can get Dad and Partner Pay any time within 52 weeks of your child’s birth or adoption.

Who can get it?

You may get Dad and Partner Pay if you are either the:

¢ biological father of the child

e partner of the birth mother

o adoptive parent or partner of an adoptive parent

e person caring for a child born of a surrogacy agreement.
You also need to meet all of the following:

e provide care for a newborn or newly adopted child

e meet an income test

¢ not be working or taking paid leave during your Dad and Partner Pay period, except if you are
working for an allowable reason

¢ meet the work test

e meet residence rules.

Work test for Parental Leave Pay and Dad and Partner Pay

To get Parental Leave Pay or Dad and Partner Pay, you need to meet the work test. You must
have worked for at least 330 hours, which is around 1 day a week, in 10 of the 13 months either:

¢ before the birth or adoption of your child, for Parental Leave Pay
¢ before the date your Dad and Partner Pay period starts.
Keep in mind, we count 10 months as 295 days and 13 months as 392 days.
You cannot have more than a 12 week gap between each work day.
There are some exceptions to the work test:
e premature birth
e pregnancy related illness and complications (Parental Leave Pay only)
e dangerous job provision (Parental Leave Pay only).

The Dangerous Jobs provision will apply if you had to stop work because there was a risk to your
pregnancy. You will still need to meet the work test to get Parental Leave Pay.

If coronavirus (COVID-19) affected your work, you may be able to use an extended work test
period when you claim. If you are eligible, we will extend your work test period from 13 to 20
months. You can access it when both of the following apply:

e you do not meet the standard work test because COVID-19 affected your employment
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e your child’s birth or adoption was between 22 March 2020 and 31 March 2021.

How to claim Parental Leave Pay or Dad and Partner Pay

1. Get a Customer Reference Number (CRN)

You will need to establish your identity to get a CRN. You can do this either online or over the
phone. If you already have a CRN, use it to link your Centrelink online account to your myGov
account.

2. Lodge your claim by using your Centrelink online account through myGov
You can do this up to 3 months before your child’s expected date of birth or adoption.
3. Give us proof of your child’s birth or adoption

After your child’s birth you will get a Newborn Child Declaration form from your hospital or midwife.
You can upload this form online.

You will also need to register the birth with the Births, Deaths and Marriages Registry in your state
or territory.

Workplace leave entitlements

Parental Leave Pay and Dad and Partner Pay will not change any of your workplace leave
entitlements.

To arrange leave, you will need to talk to your employer. You should try to do this at least 10
weeks before you intend to take leave.

You may have an entitlement to unpaid parental leave. This is if you have worked continuously for
your employer for 12 months or more.

To learn more about your workplace leave entitlements in English:
e Qo to fairwork.gov.au
o call the Fair Work Ombudsman on 131 394

e goto supportingworkingparents.humanrights.gov.au

For more information

e Call your regular payment line and let us know you need an interpreter. We will arrange one for
free. For a list of our phone numbers, go to servicesaustralia.gov.au/phoneus

e Call 131 202 to speak with us in your language about Centrelink payments and services.

o Call the Translating and Interpreting Service (TIS National) on 131 450 to speak with us in your
language about Medicare and Child Support payments and services.

o Goto servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch
information in your language.

e Goto servicesaustralia.gov.au/parentalleavepay or
servicesaustralia.gov.au/dadandpartnerpay for more information in English.

e Visit a service centre.

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.
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Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It is your responsibility to decide if you wish to apply for a payment and to make an application with

regard to your particular circumstances.



