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ܛܬܵܐ ܣ   ܧܝܼܲ ܐ ܕܫܪܝܼܡܹ̈ܐ ܝܧܵܐ ܣܼܲ ܹ̈ ܕܬ  ܹ̈ܐ ܚܼܲ ܗ  ܵ ܒ 
ܲ

 ܨ ܦܘܼܠܛܵܧܵܐܩܧܵܕܬܵܐ ܩܵܐ ܐܼ

ܪܬܵܐ ܝܼܲ ܘܲܢ ܗܼܲ ܛܬܵܐ ܣ   ܩܵܐܠܵܘܟ  ܧܝܼܲ ܬܪܵܡܵܐ ܝܬܘܲܢ ܚܕܵܐ ܣܼܲ ܚܬܘܲܢ ܒ 
ܲ

ܢ ܐܼ ܕ ܐ  ܐ ܒܵܡܵܐ ܠܛܼܲ ܪܘܼܣܹ̈ ܪܵܐܨ ܦܘܼܠܛܵܧܵܐ ܠܤܼܲ ܒ  ܨ  ܫܼܲ ܕܬܵܐܝܼܬ ܝܡܝܼܕܵܐ ܝܼܲ ܚܼܲ
ܐ. ܵ  ܦܪܝܼܒ 

Parental Leave Pay 

ܝ   ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐ ܹ̈ܐ ܗܼܲ ܛܬܵܐ ܣ  ܟ ܧܝܼܲ ܬܪܵܡܵܐ ܝܧܵܐ ܚܕܵܐ ܣܼܲ ܹ̈ܐ ܕܦܡܵܛܵܐ ܝܧܵܐ ܘܒ  ܗ  ܵ ܒ 
ܲ

ܕ ܪ ܩܵܐ ܐܼ ܹ̈ܐ ܠܛܼܲ ܕܣܵܝ  ܹ̈ܐ ܕܒܵܡܵܐ ܩܼܲ ܤܵܧ  ܪ  ܨ ܦܘܼܠܛܵܧܵܐ ܩܵܐ ܕܗܵܘܝܼ ܣܼܲ
ܕܬܵܐ. ܪܵܐ ܚܼܲ ܒ   ܫܼܲ

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܐܵܗܵܐ ܐ ܝܬܘܲܢ ܕܩܼܲ ܚܬܘܲܢ ܠܛܝܼܤܹ̈
ܲ

ܢ ܐܼ ܠ  ،ܦܘܼܪܥܵܧܵܐ ܐ  ܗ ܩܵܐ ܗܼܲ ܒܡܝܼܬܘܲܢ ܠܹ̈ ܕ ܣܵܨܝܼܬܘܲܢ ܕܩܼܲ ܐ ) 81ܒ  ܹ̈ ܘܲܥ  ܹ̈ܐ  09ܫܵܒ  ܝܵܘܣܵܧ 
ܹ̈ܐ  ܪ̈ܥܵܧ

ܲ
ܬܦܼ ܩܘܼܬܵܐ ܕܦܵܝܬܝܼܬܘܲܢ ܦ   -ܣ  ܘܲܢ ܗܼܲ ܹ̈ܐ ܕܐܝܼܬܠܵܘܟ  ܹ̈ܐ ܪܝܵܘܣܵܧ  ܝܗܝ( ܒܟܤܵܝܘܼܬܵܐ ܕ ܥܝ ܹ̈ܐ National Minimum Wageܩܵܐܠܼܲ ܒܡܵܧ  . ܩܼܲ

ܢ ܟܤܵ  Parental Leave Payܕ  ܐܬܵܐ )ܬܵܟܫ( ܥܼܲ ܕܼܲ ܕ ܦܵܪܥܝܼ ܣܼܲ ܒܘܼܠܘܲܗ ܝܧܵܐ.ܒ   ܝܘܼܬܵܐ ܕܩܼܲ

Parental Leave Pay :ܝܗܝ ܪܘܼܲ ܗ ܬ  ܬܵܐ ܝܡܹ̈ ܵ ܛܒ   ܒ 

  ܡܬܵܐ ܕ ܒܼܲ ܠ  Paid Parental Leaveܩܼܲ ܬܚܵܐ ܕܗܼܲ ܹ̈  12ܕܠܵܐ ܫܡܵܝܬܵܐ ܩܵܐ ܣ  ܘܲܥ  ܗܘܵܝܵܐ ܝܧܵܐ ܫܵܒ  ܹ̈ܐ 60ܐ، ܕܒ  ܪ̈ܥܵܧ
ܲ

ܬܦܼ ܹ̈ܐ ܣ   ܝܵܘܣܵܧ 

 30 ܹ̈ܐ ܕ  .Flexible Paid Parental Leave ܝܵܘܣܵܧ 

ܹ̈ܐ ܕ  ܐ ܝܬܘܲܢ  Flexible Paid Parental Leaveܝܵܘܣܵܧ  ܚܬܘܲܢ ܠܛܝܼܤܹ̈
ܲ

ܢ ܐܼ ܐ. ܐ  ܪܝܵܐ ܐܘܼܪ̈ܚܵܬܹ̈ ܕܼܲ ܐ ܒܛܼܲ ܛܹ̈ ܣܵܨܝܵܐ ܕܦܵܝܬܝܼ ܣܘܼܦܡ 
ܒܡܝܼܬܘܲܢ ܠܗܘܲܢ، ܣܵܨܝܼܬܘܲܢ:  ܕܩܼܲ

  ܵܬܚ ܘܲܢ Paid Parental Leaveܕ  ܐܕܐܵܩܪܝܼܬܘܲܢ ܠܗܘܲܢ ܒܤ  ܘܟ   ܕܕܝܼܵ

 ܕ ܝܵܘ ܕ ܚܼܲ ܘܲܢ، ܚܼܲ ܕܵܦܵܐ ܕܠܵܛܤܵܐ ܩܵܐܠܵܘܟ  ܦܡ ܛܝܼܬܘܲܢ ܠܗܘܲܢ ܒܵܬ݇ܪ ܗܵܕܵܐ ܒܛܕܵܐ ܥ  ܥ ܕܣܼܲ ܹ̈ܐ ܥܼܲ ܨ ܪܵܒܵܐ ܝܵܘܣܵܧ  ܕܵܦܵܐ ܝܼܲ ܣܵܐ ܒܟܢ ܚܕܵܐ ܥ 
ܹ̈ܐ  ܚܕܵܕ

 ܐ ܝܧܵܐ ܪܘܼܣܹ̈ ܨ ܕܐܵܦܝܼ ܣܼܲ ܹ̈ܐ ܐܝܼܤܼܲ ܦܡ ܛܝܼܡܗܘܲܢ ܒܝܵܘܣܵܧ  ܘܲܢ، ܩܵܐ ܕܣܼܲ ܪܝܼܟܵܘܟ  ܝܟ  ܫܼܲ
ܲ

ܪ݇ܦܵܐ ܐܼ ܪܨܘܲܦܵܐ ܐ݇ܚܹ̈
ܲ

ܕ ܦܼ ܝܼܬܘܲܢ ܠܗܘܲܢ ܩܵܐ ܚܼܲ ܒܵܡܵܐ  ܕܝܵܗܒ 
ܪܵܐ. ܒ   ܠܬܼܲ

Flexible Paid Parental Leave  ܹ̈ܐ ܚܬܘܲܢ:ܣܵܨܝܵܐ ܕܦܵܐ ܫ ܦ ܪܥܝܵܐ ܒܝܵܘܣܵܧ 
ܲ

ܨ ܕܐܼ  ܐܝܼܤܼܲ

 ܘܲܢ ܪܵܘܟ  ܒ  ܐ ܝܬܘܲܢ ܒܵܡܵܐ ܠܬܼܲ ܪܘܼܣܹ̈  ܣܼܲ

 ܨ ܠܵܐ ܝܬܘܲܢ ܦܡܵܛܵܐ ܨ ܦܘܼܠܛܵܧܵܐ ܝܼܲ ܛܬܵܐ ܣ  ܧܝܼܲ ܐ ܝܬܘܲܢ ܚܕܵܐ ܣܼܲ  ܫܪܝܼܡܹ̈

 .ܹ̈ܐ ܕܥܵܤܘܲܪܘܼܬܵܐ ܬܡܵܤܵܐ ܝܬܘܲܢ ܠܪܵܧܘܲܦ   ܒ 

ܜ ܠܵܗ ܟܤܵܝܘܼܬܵܐ ܕ  ܬܼܲ ܹ̈ܐ ܚܵܒ  ܨ ܐܵܦ ܟ ܚܧܼܲ
ܲ

ܒܡ Parental Leave Payܐܼ ܹ̈ܐ ܩܼܲ ܚܬܘܲܢ ܟ
ܲ

ܢ ܐܼ ܚܡܵܐ ܐ  ܚܨܵܝܬܵܐ ܕܕܼܲ ܕ ܦܘܼܪܥܵܧܵܐ ܓܵܘ ܨܼܲ ܝܼܬܘܲܢ ܚܼܲ
ܚܡܵܐ ܝܟ   ،ܕܩܧܵܕܬܵܐ ܕܕܼܲ

ܲ
ܒܘܼܠܹ̈ܐ ܝܬܘܲܢ Parenting Paymentܐܼ ܚܬܘܲܢ ܩܼܲ

ܲ
ܢ ܐܼ ܗ ܕܐ  ܹ̈ܗ ܝܡܹ̈ ܥܧܵܝ ، Parental Leave Pay. ܐܵܗܵܐ ܣܼܲ

ܢ ܡܘܼܟܠܸܝܵܐ ܐ ܝܼܿ
ܵ
ܐܸܫ ܡܘܼܒܨܸܪ

ܵ
ܠܟܵܐ ܕܦ  ܒܼܿ

ܵ
ܚܠܵ

ܿ
ܐ ܕܕܼ

ܵ
ܕܬ

ܵ
ܢ ܕܣܢ

ܿ
ܘܟ݂ܘ

ܵ
 .ܒܗܵܝܓܵܗܐ ܦܘܼܪܥܵܢ

ܒ   ܹ̈ܐ ܕܩܼܲ ܗ ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐܢ ܣܵܧܝܼ ܣܵܨ  ؟ܠܹ̈

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ  ܐ ܕܩܼܲ ܡܟܵܐ ܕܗܵܘܝܼܬܘܲܢ ܠܛܝܼܤܹ̈ ܚܬܘܲܢ: Parental Leave Payܒܼܲ
ܲ

ܢ ܐܼ  ܐ 

 ܐ ܵ ܨ ܦܪܝܼܒ  ܕܬܵܐܝܼܬ ܝܡܝܼܕܵܐ ܝܼܲ ܦܡܵܐ ܚܼܲ ܕ ܝ  ܕܣܵܝܵܐ ܠܛܼܲ ܤܵܧܵܐ ܕܒܵܡܵܐ ܩܼܲ ܪ   ܝܼܬܘܲܢ ܣܼܲ

 ܚܡܵܐ ܚܨܵܝܬܵܐ ܕܕܼܲ ܹ̈ܐ ܓܵܘ ܚܕܵܐ ܨܼܲ ܧܬܝܵܧ  ܗܘܵܝܵܐ ܝܬܘܲܢ ܣܼܲ

  ܐ ܝܬܘܲܢ ܩܵܐ ܐ ܕܣ   81ܨ ܣ   89ܦܡܝܼܛܹ̈ ܪ̈ܚܹ̈ ܪܝܵܐ ܨܝܼܲ ܨ ܐܵܗܵܐ ܫܼܲ ܐ ܝܬܘܲܢ ܣܦܘܼܚܡܹ̈ܐ ܣ  ܨ ܦܝܼܬܹ̈ ܘܲܢ، ܝܼܲ ܪܵܘܟ  ܒ  ܘܼܬܵܐ ܕܫܼܲ ܨ ܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ  ܩܵܕ݇ܡ ܣܼܲ

 ܹ̈ܐ ܕܥܵܤܘܲܪܘܼܬܵܐ ܬܡܵܤܵܐ ܝܬܘܲܢ ܠܪܵܧܘܲܦ   .ܒ 

ܨ ܩܝܼܪܘܲܣܵܐ ܕܣܼܲ  ܨ ܦܘܼܠܛܵܧܵܐ ܗܵܐ ܣ  ܐ ܣ  ܧܝܘܼܚܹ̈ ܓ ܕܗܵܘܝܼܬܘܲܢ ܣܼܲ ܚܬܘܲܢ ܓܵܪܼܲ
ܲ

ܠ ܚܘܼܬܵܣܵܐ ܕ ܐܼ ܘܲܢ ܘܗܼܲ ܪܵܘܟ  ܒ  ܘܼܬܵܐ ܕܫܼܲ ܨ ܕܦܪܝܼܒ   ܘܠܵܕܵܐ ܝܼܲ
Paid Parental Leave period ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܕ ܡܟܵܐ ܕܠܗܵܠܵܐ ܩܼܲ ܐ، ܒܼܲ ܹ̈ ܕܵܦܵܬ  ܕܟܤܵܐ ܥ  ܘܲܢ. ܒܛܼܲ ܘܟ  ܐܵܦ ܨ  Parental Leave Payܕܝܼܵ

ܬܵܐ:   ܵ ܛܒ  ܹ̈ܐ، ܒ  ܒܡܵܧ  ܬܩܼܲ ܐ ܣ  ܹ̈ ܚܟ̰ܝܼ ܩܵܐ ܩܵܒܵܒ 
ܲ

ܹ̈ܐ ܗܵܘܝܵܐ ܐܼ ܝܵܐ ܟ
ܲ

ܨ ܕܦܡܵܛܵܐ ܝܬܘܲܢ. ܐܼ ܕܥܵܪܵܐ ܝܬܘܲܢ ܠܦܘܼܠܛܵܧܵܐ ܝܼܲ  ܕܒ 
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  ܹ̈ܪܵܐ ܦܝܼܬܵܐ ܝܡ ܒ  ܕ ܫܼܲ ܨ ܕܚܼܲ ܧ݇ܬܵܐܐܝܼܤܼܲ ܤܬܵܐ ܕܥܘܼܣܪܵܐ ܕܚܕܵܐ ܫ  ܣܼܲ ܨ ܩܵܕ݇ܡ ܬܼܲ ܪܵܐ ܣܝܵܬܵܐ ܝܡܹ̈ܗ ܣ  ܒ  ܨ ܕܫܼܲ ܨ ܐܝܼܤܼܲ ܕ ܣܝܼܬܵܐ ܝܼܲ  ܗ ܝܡܝܼܕܵܐ ܟܼܲ

  ܕܥܵܪܵܐ ܝܬܘܲܢ ܠܦܘܼܠܛܵܧܵܐ ܚܬܘܲܢ ܒ 
ܲ

ܘܠܵܕܵܐ ܘܐܼ ܨ ܒܵܬ݇ܪ ܣܼܲ ܹ̈ܫܵܐ ܣ  ܕ݇ܪ ܐ ܚܼܲ ܝܬ ܟܪ̈ܝܼܗܹ̈ ܘܲܢ ܩܧܝܼܪܵܐ ܝܡܹ̈ܗ ܕܦܵܐ ܫ ܓܵܘ ܒܹ̈ ܪܵܘܟ  ܒ  ܢ ܫܼܲ ܹ̈ܐ  81ܐ  ܝܵܘܣܵܧ 
ܨ ܒܵܬ݇ܪ ܣܵܘ ܨ ܒܘܼܫ ܙܵܘܕܵܐ ܣ  ܝܗܝܝܼܲ  ܠܵܕܼܲ

 ܕ ܦܘܼܩܕܵܦܵܐ ܝ ܐ ܝܬܘܲܢ ܕܦܵܡܛܝܼܬܘܲܢ ܠ ܬܡܵܤܵܐ ܠܛܼܲ ܢ ܩܧܝܼܪܹ̈ ܐܐ  ܵ ܝܬ ܕܝܼܧܵܐ ܘܼܗܒ  ܕ ܒܹ̈ ܕ ܚܼܲ  ܒܝܼܲ

  ܕ ܦܘܼܩܕܵܦܵܐ ܡܬܵܐ ܕܚܼܲ ܡܤܘܼܬܵܐ ܠܪܵܧܘܲܦܵܐ ܕܦܡܵܛܵܐ ܝܬܘܲܢ ܒܥ  ܡܵܛܵܐ ܕܫܼܲ
ܲ

ܕ ܦܼ ܨ ܚܼܲ ܬܪܵܦܘܼܬܵܐ ܝܼܲ ܐ ܕܣܪܼܲ ܹ̈ ܝܡܵܘܵܬ  ܕܵܣܵܐ ܕܚܼܲ ܕ ܗܼܲ ܢ ܝܼܬܘܲܢ ܚܼܲ ܐ 
ܘܲܢ  ܩܞܝܼܪܵܝܵܐ ܕܕܵܥܪܝܼܬܘܲܢ ܠܘܵܠܝܼܬܵܘܟ 

 ܢ ܪ݇ܦܵܐ ܕܦܝܵܬܵܐ ܝܬ ܐ  ܠܨܵܝܵܐ ܐ݇ܚܹ̈
ܲ

ܡܵܛܵܐ ܐܼ
ܲ

ܕ ܦܼ ܨ ܚܼܲ ܐ ܕܥܪܝܼܨܘܼܬܵܐ، ܝܼܲ ܹ̈ ܬ  ܡܤܼܲ ܡܵܛܵܐ ܕܚ 
ܲ

ܕ ܦܼ ܨ ܚܼܲ ܒܝܼܪܵܐ ܕܚܘܼܠܤܵܧܵܐ، ܝܼܲ ܕ ܚܼܲ ܚܬܘܲܢ ܝܼܬܘܲܢ ܚܼܲ
ܲ

ܘܲܢ ܐܼ
ܨ ܐܘܼܣܬܵܝܬܵܐ. ܨ ܐ ܩܡܹ̈ܝܤܵܝܬܵܐ ܝܼܲ ܡܬܵܐ ܕܚܕܵܐ ܥܪܝܼܨܘܼܬܵܐ ܐܘܼܚܕܵܦܵܝܬܵܐ ܝܼܲ ܹ̈ܐ ܕܕܵܥܪܝܼܬܘܲܢ ܠܦܘܼܠܛܵܧܵܐ ܒܥ  ܪܝ  ܩ 

ܡܵܛܵ 
ܲ

ܕ ܦܼ ܚܬܘܲܢ ܝܼܬܘܲܢ ܚܼܲ
ܲ

ܢ:ܐܼ ܠܨܵܝܵܐ ܐ 
ܲ

 ܐ ܐܼ

 ܨ ܡܬܵܐ ܕܚܕܵܐ ܥܪܝܼܨܘܼܬܵܐ، ܝܼܲ ܹ̈ܐ ܕܕܵܥܪܝܼܬܘܲܢ ܠܦܘܼܠܛܵܧܵܐ ܒܥ  ܪܝ ܐ ܘܦܝܵܬܵܐ ܝܬܘܲܢ ܩ  ܐ ܪܫܝܼܤܹ̈ ܘܲܢ ܣܗܝܼܪ̈ܘܼܝܵܬܹ̈ ܢ ܐܝܼܬܠܵܘܟ   ܐ 

  ܹ̈ܘܘܼܣ ܨ ܕܚܕܵܐ ܥܪܝܼܨܘܼܬܵܐ ܩܼܲ ܕܵܦܵܐ ܐܝܼܤܼܲ ܹ̈ܐ ܝܧܵܐ ܒܥ  ܠܨܵܝ
ܲ

ܐ ܕܐܼ ܹ̈ ܬ  ܡܤܼܲ ܬܵܐ ܕܚ  ܒ  ܪܪܼܲ ܨ ܣܼܲ ܹ̈ܐ ܝܼܲ ܦܪ ܝܵܧܘܼܬܵܐ ܕܣܡܘܲܐ  ܢ ܦܡܵܛܵܐ ܝܬܘܲܢ ܓܵܘ ܣܼܲ  ܝܡܵܗ. ܐܐ 

ܪ ܡܼܲ ܘܲܢ ܕܦܘܼܠܛܵܧܵܐ ܕܠܵܐ ܝܼܲ ܥ ܕܘܼܟܵܘܟ  ܘܲܢ ܥܼܲ ܬܪܵܡܵܘܟ  ܗ ܝܵܗܒ  ܤܝܼܬܘܲܢ ܠܹ̈ ܹ̈ܐ ܝܬܘܲܢ، ܣܵܨܝܼܬܘܲܢ ܕܚܼܲ ܙܓܘܼܪ ܘܲܢ ܩܼܲ ܛܵܧܵܘܟ  ܦܡ  ܚܬܘܲܢ ܘܣܼܲ
ܲ

ܢ ܐܼ ܬܵܐ ܕ ܐ 
Parental Leave Pay ܕܼܲ ܕ ܨ ܚܼܲ ܝܟ  ܗܕܵܪܬܵܐ ܓܵܘ ܚܕܵܐ ܓ̰ܤܵܥܬܵܐ ܝܼܲ

ܲ
ܹ̈ܐ ܐܼ ܧ  ܧܕܝܼܵ ܬܵܐ ܣ  ܙܬܵܐ ܣܵܨܝܵܐ ܕܚܵܒ  ܪܝܼܲ ܝܵܐ ܣܼܲ

ܲ
ܘܲܢ. ܐܼ ܘܟ  ܐ ܬܵ ܬܕܝܼܵ

ܠ  ܘܲܢ. ܣܵܨܝܼܬܘܲܢ ܕܫܵܪܡܝܼܬܘܲܢ ܗܼܲ ܬܪܵܡܵܐ. 89ܕܣܗܝܼܪ̈ܘܼܝܵܬܵܘܟ  ܝܬܵܐ ܕܝܵܗܒ  ܤܼܲ ܐ ܕܚܼܲ ܹ̈ ܹ̈ܐ ܩܵܐ ܦܝܼܬ   ܝܵܘܣܵܧ 

ܪܧܝܼ  ܢ ܒ  ܝܧܵܐ ܥܼܲ ܹ̈ܐ ܥܼܲ ܪܗܘܼܝ ܕܵܦܵܐ ܠܤܼܲ ܕܵܦܵܐ ܠܥ  ܨ ܥ  ܹ̈ܐ ܕܣ  ܡܵܧ  ܕܝܼܬܘܲܢ ܫܘܼܓ  ܘܲܢ، ܣܵܨܝܼܬܘܲܢ ܥܵܒ  ܚܬܘܲܢ ܦܡܵܛܵܐ ܝܬܘܲܢ ܩܵܐ ܓܵܧܵܘܟ 
ܲ

ܢ ܐܼ ܘܲܢ ܐ  ܪܵܘܟ 
ܬܘܼܬܹ̈  ܟܘܼ ܒܧܝܼܬܵܐ ܠܛܼܲ

ܲ
ܹ̈ܐ( ܕܐ )ܐܼ ܪܧܝܼܫ ܕ ܘܲܢ ܒ  ܩܘܼܬܵܘܟ  ܪܬܵܐ ܕܗܼܲ ܡܼܲ ܧܕܝܼ ܕܠܵܐ ܝܼܲ ܗ ܐܵܗܵܐ ܣ  ܕܝܼܬܘܲܢ ܠܹ̈ ܧܬܵܝܬܵܐ. ܣܵܨܝܼܬܘܲܢ ܕܥܵܒ  ܦܡܵܛܵܐ ܝܡܵܗ ܒܤܼܲ

ܒܘܼܠܹ̈ܐ   . Parental Leave Payܠܪܼܲ

ܢ ܠܹ̈  ܒܡܝܼܬܘܲܢ ܣܵܨܝܼܬܘܲܢܐ ܐ  ܡܟܵܐ ܕܗܵܘܝܼܬܘܲܢ  ،Parental Leave Pay ܕܩܼܲ ܹ̈ܐܒܼܲ ܒܡܝܼܬܘܲܢ  ܣܵܨܝܵܧ  ܕܩܼܲ
Newborn Upfront Payment  ܘNewborn Supplement.  ܒܡܝܼܬܘܲܢ ܐܵܗܵܐ ܹ̈ܐ ܕܩܼܲ ܡܟܵܐ ܕܗܵܘܝܼܬܘܲܢ ܣܵܨܝܵܧ ܢ ܦܘܼܪܥܵܧܵܐ ܒܼܲ ܐ 

ܒܘܼܠܹ̈ܐ  ܚܬܘܲܢ ܩܼܲ
ܲ

 .Family Tax Benefit Part Aܦܘܼܪܥܵܧܵܐ ܕ  ܝܬܘܲܢܐܼ

ܗ ܒܡܝܼܬܘܲܢ ܠܹ̈  ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐ ܐܝܼܤܵܨ ܣܵܨܝܼܬܘܲܢ ܕܩܼܲ

ܕ ܪܵܫܤܝܼܬܘܲܢ ܠܹ̈ܗ ܩܝܼܪܘܲܣܵܐ  ܚܬܘܲܢ ܒ 
ܲ

ܞܡܵܒܵܐ ܝܬܫܘܼܪܵܝܵܐ ܕܐܼ ܨ ܕܒ  ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܦܘܼܪܥܵܧܵܐܐܝܼܤܼܲ ܩܝܼܪܘܲܣܵܐ ܩܵܐ ܫܘܼܪܵܝܵܐ  .ܘܲܢ ܕܩܼܲ
ܘܼܬܵܐ. ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܨ ܩܵܕ݇ܡ ܩܝܼܪܘܲܣܵܐ ܕܣܼܲ ܹ̈ܐ ܣ  ܘܲܢ ܠܹ̈ܐ ܣܵܨܝܵܐ ܕܗܵܘ  ܕܦܘܼܪܥܵܧܵܘܟ 

ܗܣܵܐ ܙܵܘܕܵܐ ܕܥ   ܹ̈ܐ ܩܝܼܪܘܲܣܵܐ ܕܫܘܼܪܵܝܵܐ ܕܦܘܼܪܥܵܧܵܐ. ܒܪܼܲ ܘܼܬܵܐ ܕܗܵܘ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܹ̈ܗ ܣܵܨܝܼܬܘܲܢ ܕܪܵܫܤܝܼܬܘܲܢ ܠܹ̈ܗ ܩܝܼܪܘܲܣܵܐ ܕܣܼܲ ܕ ܵ ܐ، ܠ ܥܒ  ܹ̈ ܕܵܦܵܬ 
ܧܕܝܼ ܐܵܗܵܐ  ܐ ،ܣ  ܬܚܵܐ ܕ  ܩܧܝܼܪܹ̈ ܐ݇ܬܵܝܵܐ ܝܧܵܐ ܒܤ  ܹ̈ܐ ܕܒ  ܧ  ܧܕܝܼܵ ܕܝܼܬܘܲܢ ܠܗܘܲܢ ܣ  ܐ ܣ   1ܝܬܘܲܢ ܕܥܵܒ  ܹ̈ ܘܲܥ  ܘܼܬܵܐ:ܫܵܒ  ܨ ܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ  ܨ ܒܵܬ݇ܪ ܣܼܲ

 ܘܲܢ ܝܼܬܘܲܢ ܠܵܗ ܝܡܵܒܬܵܘܟ  ܪܪ ܒ   ܣܼܲ

 .ܘܼܬܵܐ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܞܬܵܐ( ܕܣܼܲ ܙܒܼܲ ܝܼܬܘܲܢ ܠܹ̈ܗ ܫܘܼܪܵܪܵܐ )ܣܼܲ ܪܪ ܒ   ܣܼܲ

ܢ ܹ̈ܐ ܐ  ܧ  ܧܕܝܼܵ ܹ̈ܐ ܣ  ܦ
ܲ

ܘܲܢ ܐܼ ܝܼܕܝܼܡܵܘܟ  ܘܲܢܩܝܼܪܘܲܣܵ  ،ܠܵܐ ܥܒ  ܹ̈ܐ ܣ  ܕܫܘܼܪܵ  ܘܟ  ܚܟ̰ܝܼ ܣܵܨܝܵܐ ܕܗܵܘ
ܲ

ܘܲܢ ܨ ܩܝܼܪܘܲܣܵܐ ܐܝܼܤܼܲ ܝܵܐ ܐܼ ܐ ܠܵܘܟ  ܵ ܨ ܕܣܘܼܩܪ ܒ 
ܘܲܢ. ܚܨܵܝܬܵܐ ܕܦܘܼܠܛܵܧܵܐ ܣܘܼܪܘ ܚܵܐ، ܣܵܨܝܼܬܘܲܢ ܕܪܵܫܤܝܼܬܘܲܢ ܠܹ̈ܗ  ܝܡܵܒܬܵܘܟ  ܛܬܵܐ ܕܨܼܲ ܦܡܼܲ ܘܲܢ ܒܤܼܲ ܘܲܢ ܝܡܵܒܬܵܘܟ  ܐ ܠܵܘܟ  ܵ ܢ ܣܘܼܩܪ ܒ  ܐ 

ܪܪܘܼ ܩܝܼܪܘܲ  ܨ ܣܼܲ ܘܲܢ ܝܼܲ ܘܲܗ ܝܬܘܲܢ ܝܡܵܒܬܵܘܟ  ܪܪܘܼܒ  ܐ ܝܡܵܗ ܐܵܦ ܨ ܕܣܼܲ ܵ ܝܵܐ ܗܵܕܟ 
ܲ

ܝܟ  ܩܝܼܪܘܲܣܵܐ ܕܫܘܼܪܵܝܵܐ. ܐܼ
ܲ

ܘܼܬܵܐ ܐܼ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܐ ܣܵܐ ܕܣܼܲ ܹ̈ ܒ 
ܨ  ܘܠܵܕܵܐ ܙܵܘܕܵܐ ܣ  ܞܬܵܐ( ܕܣܼܲ ܙܒܼܲ ܕ ܩܝܼܪܘܲܣܵܐ ܕܫܘܼܪܵܝܵܐ ܕ 4ܝܬܘܲܢ ܫܘܼܪܵܪܵܐ )ܣܼܲ ܢ ܪܵܫܤܝܼܬܘܲܢ ܚܼܲ ܨ ܒܵܬ݇ܪ ܗܵܕܵܐ. ܐܝܼܧܵܐ ܐ  ܐ ܣ  ܹ̈ ܘܲܥ  ܗ ܒ  ܫܵܒ  ܧܦܵܡܵܐ ܝܡܹ̈

ܹ̈ܐ ܐ   ܡܟܵܐ ܕܗܵܘ ܧܕܝܼ ܒܼܲ ܐ. ܐܵܗܵܐ ܣ  ܒܘܼܠܹ̈ ܩܘܼܬܵܐ ܠܪܼܲ ܘܲܢ ܗܼܲ ܨ ܕܐܝܼܬܠܵܘܟ  ܘܲܢ ܒܘܼܫ ܙܵܘܕܵܐ ܣ  ܚ ܦ ܪܥܝܵܘܟ  ܡܟܵܐ ܕܗܵܘܼܲ ܪ، ܒܗܵܝܔܵܗܐ ܕܒܼܲ ܵ ܥܒ  ܪ ܒܕܼܲ ܢ، ܗܼܲ
ܘܲܢ ܩܘܼܒ   ܪܝܼܟܵܘܟ  ܨ ܫܼܲ ܚܬܘܲܢ ܝܼܲ

ܲ
ܕܵܦܵܐ، ܐܼ ܘܲܢ: ܢ ܒܗܵܝ ܥ   ܠܵܘܟ 

 Family Tax Benefit ،ܨ  ܝܼܲ

   ܝܟ
ܲ

ܚܡܵܐ، ܐܼ ܕ ܦܘܼܪܥܵܧܵܐ ܕܩܧܵܕܬܵܐ ܕܕܼܲ  .Parenting Paymentܚܼܲ

ܓ ܕܦܵܪܥܝܼܬܘܲܢ ܠܹ̈ܗ ܕܵܝܧܵܐ. ܚܬܘܲܢ ܓܵܪܼܲ
ܲ

ܨ ܘܐܼ ܹ̈ܐ ܩܵܐܠܼܲ ܡܟܵܐ ܕܗܵܘܝܼܬܘܲܢ ܕܵܝܧܵܧ ܘ ܡ، ܒܗܵܝܔܵܗܐ ܒܼܲ ܧܕܝܼ ܩܼܲ ܢ ܐܵܗܵܐ ܣ   ܐ 

ܕ ܩܝܼܪܘܲܣܵܐ ܕܫܘܼܪܵܝܵܐ ܒܵܬ݇ܪ ܗܵܕܵܐ.  ܐܵܦ ܣܵܨܝܼܬܘܲܢ ܕܪܵܫܤܝܼܬܘܲܢ ܚܼܲ

ܒܡܝܼܬܘܲܢ ܐ ܕܣܵܨܝܼܬܘܲܢ ܕܩܼܲ ܵ ܝܗܝ  Parental Leave Payܠܹ̈ܗ  ܗܵܕܟ  ܝܼܬܘܲܢ ܠܵܗ  81ܩܵܐ ܟܡܼܲ ܪܪ ܒ  ܐ ܝܬܘܲܢ ܕܣܼܲ ܐ، ܩܧܝܼܪܹ̈ ܹ̈ ܘܲܥ  ܫܵܒ 
ܨ  ܕ ܩܝܼܪܘܲܣܵܐ ܕܫܘܼܪܵܝܵܐ ܠܵܐ ܙܵܘܕܵܐ ܣ  ܘܲܢ ܘܕܪܵܫܤܝܼܬܘܲܢ ܚܼܲ ܪܵܐ.  40ܝܡܵܒܬܵܘܟ  ܒ  ܕ ܫܼܲ ܘܼܬܵܐ ܕܚܼܲ ܨ ܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܨ ܒܵܬ݇ܪ ܣܼܲ ܐ ܣ  ܹ̈ ܘܲܥ   ܫܵܒ 
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ܕ݇ܣܵܝܵܐ  ܘܲܢ ܩܼܲ ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܦܘܼܪܥܵܧܵܘܟ  ܕ ܩܼܲ ܘܲܢ ܕܫܘܼܪܵܝܵܐ ܪܫܝܼܤܵܐ.ܒ  ܨ ܒܵܬ݇ܪ ܩܝܼܪܘܲܣܵܘܟ   ܣ 

ܗ  ܒܡܝܼܬܘܲܢ ܠܹ̈ ܕ ܩܼܲ ܝܼ ܒ   Parental Leave Payܕܵܐܟ 

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܕ ܩܼܲ ܘܲܢ ܕ  ܒ  ܛܵܧܵ ܣ   Parental Leave Payܦܘܼܪܥܵܧܵܘܟ  ܦܡ  ܨܘܟ  ܨ ܣܼܲ ܧܼܲ ܨ ܣ  ܢܠܦܘܼܬ ) ،ܘܲܢ ܝܼܲ  (ܬܠܝܼܬܵܐ ܝܡܵܗ ܥܼܲ
ܧܵܝܘܵܬܵܟ    ܝܟܼܲ

ܲ
ܘܲܢ( ܘܲܢܐܼ ܗܘܵܠܵܘܟ  

ܲ
 .)ܐܼ

ܢ ܘܲܢ ܐ  ܘܲܢ ܦܵܪ ܥܡܵܘܟ  ܛܵܧܵܘܟ  ܦܡ  ܗ ،ܣܼܲ ܒܡܝܼܬܘܲܢ ܠܹ̈ ܕ ܩܼܲ ܘܲܢ ܒ  ܘܲܢ  ܦܘܼܪܥܵܧܵܘܟ  ܦܪܘܼܦܬܵܘܟ 
ܲ

ܒܡܝܼܬܘܲܢ ܠܵܗ ܐܼ ܹ̈ܐ ܩܼܲ ܝܟ  ܕܥܝܵܕܵܐܝܼܬ ܟ
ܲ

ܪ ܐܼ ܗܼܲ
ܘܲܢ(ܣܘܼܥܵܬܵ ) ܘܲܢ. .ܘܟ  ܦܡ ܛܵܧܵܘܟ  ܥ ܣܼܲ ܧܕܝܼ ܥܼܲ ܚ ܠܹ̈ܗ ܐܵܗܵܐ ܣ  ܪܝ ܙܼܲ ܕ ܣܼܲ ܨ ܒ  ܚܧܼܲ

ܲ
 ܐܼ

ܘܲܢ ܕ  ܗ ܦܘܼܪܥܵܧܵܘܟ  ܒܡܝܼܬܘܲܢ ܠܹ̈ ܢ ܠܵܐ ܩܼܲ ܘܲܢܣ   Parental Leave Payܐ  ܛܵܧܵܘܟ  ܦܡ  ܹ̈ܐ ܦܵܡܛܝܼܬܘܲܢ ܩܵܐ  ،ܨ ܣܼܲ ܚܬܘܲܢ ܟ
ܲ

ܢ ܐܼ ܨ ܐ  ܝܼܲ
ܘܲܢ ܐ. ،ܓܵܧܵܘܟ  ܹ̈ ܘܲܥ  ܹ̈ܝܨ ܫܵܒ  ܹ̈ܫܵܐܝܼܬ ܟܢ ܬܪ ܕܪ ܘܲܢ ܚܼܲ ܛܡܵܘܟ  ܕ ܦܵܪܥܼܲ ܨ ܒ  ܚܧܼܲ

ܲ
 ܐܼ

ܘܲܢ ܕ  ܘܲܢ ܩܵܐ ܝܵܘܣܵܧܵܘܟ   ܛܡܵܘܟ  ܚ ܕܦܵܪܥܼܲ ܨ ܣܵܨܼܲ ܚܧܼܲ
ܲ

ܬܚܵܐ ܕ  Flexible Paid Parental Leaveܐܼ ܘܠܵܕܵܐ  891ܒܤ  ܨ ܒܵܬ݇ܪ ܣܼܲ ܐ ܣ  ܹ̈ ܘܲܥ  ܫܵܒ 
ܹ̈ܐ ܕ  ܘܲܢ ܩܵܐ ܐܵܦܝܼ ܝܵܘܣܵܧ  ܛܡܵܘܟ  ܕ ܦܵܪܥܼܲ ܘܲܢ. ܒ  ܪܵܘܟ  ܒ  ܘܼܬܵܐ ܕܫܼܲ ܨ ܦܪܝܼܒ  ܝܗܝ  Flexible Paid Parental Leaveܝܼܲ ܕܠܵܐ ܝܬܘܲܢ ܐ݇ܩܝܼܪܼܲ

ܬܚܵܐ ܕ  ܘܲܢ.  ܕ Paid Parental Leaveܒܤ  ܘܟ   ܕܝܼܵ

Dad and Partner Pay 

Dad and Partner Pay  ܵܕ ܦܘܼܪܥܵܧ ܗ ܚܼܲ ܠ ܐ ܕܝܼܡܹ̈ ܐ  2ܩܵܐ ܗܼܲ ܪ̈ܝܼܟܹ̈ ܨ ܫܼܲ ܐ ܝܼܲ ܹ̈ ܝ ܪ ܩܵܐ ܒܵܒܵܘܵܬ  ܹ̈ܐ ܗܼܲ ܐ. ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐ ܟ ܹ̈ ܘܲܥ  ܗ ܕܫܵ ܫܵܒ  ܪܝܼܡܹ̈ ܒ 
ܕܵܦܵܐ ܬܚܵܐ ܕܥ  ܕ ܣ  ܝܗܝ ܩܵܐ ܚܼܲ ܡܼܲ ܐ ܠܕܒܧܝܼܬܵܐ  ܫܘܼܓ  ܪܘܼܣܹ̈ ܝܗܝܒܵܡܵܐ ܠܤܼܲ ܪܼܲ ܒ   ܕܬܵܐ.ܚܼܲ  ܬܼܲ

ܢ ܚܬܘܲܢ ܐ 
ܲ

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐ ܐܼ ܐ ܝܬܘܲܢ ܕܩܼܲ ܒܡܝܼܬܘܲܢ ،ܠܛܝܼܤܹ̈ ܠ  ܠܹ̈ܗ ܣܵܨܝܼܬܘܲܢ ܕܩܼܲ ܐ ܒܟܤܵܝܘܼܬܵܐ ܕ  2ܩܵܐ ܗܼܲ ܘܲܥ   ܫܵܒ 
National Minimum Wage. ܗ ܝܬܘܲܢ ܚܬܘܲܢ ܪܫܝܼܤܹ̈

ܲ
ܧܟܵܐ ܕܐܼ ܹ̈ܫܵܐ ܠܔܵܘ ܚܘܼܫܒܵܧܵܐ ܕܒܼܲ ܕ݇ܪ ܘܲܢ ܒܛܕܵܐ ܟܤܵܝܘܼܬܵܐ ܚܼܲ ܛܡܵܘܟ  ܕ ܦܵܪܥܼܲ  .ܒ 

ܹ̈ܐ ܕ  ܒܡܵܧ  ܒܘܼܠܘܲܗ ܝܧܵܐ. Dad and Partner Payܩܼܲ ܢ ܟܤܵܝܘܼܬܵܐ ܕܩܼܲ ܐܬܵܐ )ܬܵܟܫ( ܥܼܲ ܕܼܲ ܕ ܦܵܪܥܝܼ ܣܼܲ  ܒ 

ܒܡܝܼ  ܗ ܣܵܨܝܼܬܘܲܢ ܕܩܼܲ ܬܚܵܐ ܕ  Dad and Partner Payܬܘܲܢ ܠܹ̈ ܕܵܦܵܐ ܕܗܵܘܝܵܐ ܒܤ  ܨ  22ܒܟܢ ܥ  ܘܠܵܕܵܐ ܝܼܲ ܨ ܒܵܬ݇ܪ ܣܼܲ ܐ ܣ  ܹ̈ ܘܲܥ  ܫܵܒ 
ܘܲܢ. ܪܵܘܟ  ܒ  ܘܼܬܵܐ ܕܫܼܲ  ܦܪܝܼܒ 

ܒ   ܹ̈ܐ ܕܩܼܲ ܗ ܐܵܗܵܐ ܦܘܼܪܥܵܧܵܐܢ ܣܵܧܝܼ ܣܵܨ  ؟ܠܹ̈

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ  ܡܟܵܐ ܕܣܵܨܝܼܬܘܲܢ ܕܩܼܲ ܚܬܘܲܢ ܝܼܬܘܲܢ: Dad and Partner Payܒܼܲ
ܲ

ܢ ܐܼ  ܐ 

 ܪܵܐܒܵܒܵܐ ܟܝܵܧܵܝܵܐ ܕ ܒ   ܫܼܲ

 ܪܝܼܟܵܐ ܕܝ ܤܵܐ ܝܵܡܘܲܕܬܵܐ  ܫܼܲ

 ܐ ܵ ܗܵܐ ܦܵܪܘܲܒ  ܵ ܒ 
ܲ

ܕ ܐܼ ܪܝܼܟܵܐ ܕܚܼܲ ܨ ܫܼܲ ܐ ܝܼܲ ܵ ܗܵܐ ܦܵܪܘܲܒ  ܵ ܒ 
ܲ

 ܐܼ

    ܚܡܘܼܦܘܼܬܵܐ ܙܬܵܐ ܕܒܞܝܼܧܘܼܬܵܐ ܕܬܼܲ ܪܝܼܲ ܦܡܵܐ ܕܦܝܼܬܵܐ ܝܗܘܵܐ ܝܡܝܼܕܵܐ ܬܚܘܲܬ ܚܕܵܐ ܣܼܲ ܕ ܝ  ܐ ܝܡܹ̈ܗ ܒܵܡܵܐ ܠܛܼܲ ܪܘܼܣܹ̈ ܪܨܘܲܦܵܐ ܕܣܼܲ
ܲ

ܕ ܦܼ ܚܼܲ
(surrogacy agreement.) 

ܐ ܝܬܘܲܢ  ܐ݇ܬܵܝܵܐ ܝܧܵܐ:ܐܵܦ ܩܧܝܼܪܹ̈ ܐ ܕܒ  ܪ̈ܝܹ̈  ܕܫܵܡܤܝܼܬܘܲܢ ܠܬܼܲ

  ܐܗܵܘܝܼܬܘܲܢ ܵ ܨ ܦܪܝܼܒ  ܕܬܵܐܝܼܬ ܝܡܝܼܕܵܐ ܝܼܲ ܦܡܵܐ ܚܼܲ ܕ ܝ  ܐ ܝܬܘܲܢ ܒܵܡܵܐ ܠܛܼܲ ܪܘܼܣܹ̈  ܣܼܲ

 ܚܡܵܐ ܚܨܵܝܬܵܐ ܕܕܼܲ ܹ̈ܐ ܓܵܘ ܚܕܵܐ ܨܼܲ ܧܬܝܵܧ  ܗܘܵܝܵܐ ܝܬܘܲܢ ܣܼܲ

 ܛܬܵܐ ܧܝܼܲ ܬܪܵܡܵܐ ܚܕܵܐ ܣܼܲ ܨ ܠܵܐ ܝܬܘܲܢ ܒ  ܨ ܦܘܼܠܛܵܧܵܐ ܒܦܘܼܪܥܵܧܵܐ ܠܵܐ ܝܬܘܲܢ ܦܡܵܛܵܐ ܝܼܲ ܕܵܦܵ  ܣ  ܬܚܵܐ ܕܥ  ܒܘܼܠܹ̈ܐ ܝܬܘܲܢ ܒܤ   ܐ ܕܩܼܲ

Dad and Partner Pay ،ܐ
ܵ
ܢ
ܵ
ܒܠ ܕ ܣܵܒܵܒ ܡܸܬܩܼܿ ܢ ܩܵܐ ܚܼܿ

ܿ
ܚܵܐ ܝܬܘ

ܵ
ܩ ܡܸܢ ܐܢܸ ܦܠ

ܿ
 ܫܒ݂ܘ

  ܚܨܵܝܬܵܐ ܐ ܕܨܼܲ ܪ̈ܝܹ̈ ܝܗܝ ܝܬܘܲܢ ܫܼܲ ܣܘܼܣܼܲ  ܕܦܘܼܠܛܵܧܵܐܬܼܲ

 .ܹ̈ܐ ܕܥܵܤܘܲܪܘܼܬܵܐ ܬܡܵܤܵܐ ܝܬܘܲܢ ܠܪܵܧܘܲܦ   ܒ 
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ܚܨܵܝܬܵܐ ܕܦܘܼܠܛܵܧܵܐ ܩܵܐ   Dad and Partner Pay ܘ Parental Leave Pay ܨܼܲ

ܐ ܵ ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ ܕܣܵܨܝܼܬܘܲܢ ܗܵܕܟ  ܨ  Parental Leave Pay ܕܩܼܲ ܐ ܝܬܘܲܢ ܕܗܵܘܝܼܬܘܲܢ  ،Dad and Partner Payܝܼܲ ܩܧܝܼܪܹ̈
ܚܨܵܝܬܵܐ  ܐ ܕܨܼܲ ܪ̈ܝܹ̈ ܝܗܝ ܫܼܲ ܤܼܲ ܐܦܘܼܠܛܵܧܵܐܕܬܘܼܣ  ܓ ܕܗܵܘܝܼܬܘܲܢ ܦܡܝܼܛܹ̈ ܹ̈  119ܨ ܩܵܐ ܠܵܐ ܒܵܨܘܲܪܵܐ ܣ   . ܓܵܪܼܲ ܬ  ܨ ،ܐܩܵܥܼܲ ܝܵܘܣܵܐ  8ܩܘܼܪܒܵܐ ܠ  ܝܼܲ

ܘܲܥܵܐ ܐ 89ܩܵܐ  ،ܒܬܵܒ  ܪ̈ܚܹ̈ ܬܚܵܐܒ ܝܼܲ ܪ̈ܚܹ̈  81 ܕ ܤ   ܐ:ܝܼܲ

   ܘܼܬܵܐ ܕܣ ܨ ܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܘܲܢܨ ܩܵܕ݇ܡ ܣܼܲ ܪܵܘܟ  ܒ  ܒܘܼܠܹ̈ܐ ،ܫܼܲ  Parental Leave Pay ܠܪܼܲ

   ܡܬܵܐ ܕܨ ܩܵܕ݇ܡ ܩܝܼܪܘܲܣܵܐ ܣ ܒܼܲ ܬܚܵܐ ܩܵܐ ܩܼܲ ܘܲܢ ܕ ܐܝܼܤܵܨ ܕܣ  ܗ. Dad and Partner Payܦܘܼܪܥܵܧܵܘܟ  ܹ̈ܐ ܝܡܹ̈ ܪܘܼܝ  ܫܼܲ

ܛܡܗܘܲܢ  ܧܼܲ ܬܒ  ܹ̈ܐ ܚܼܲ ܨ ܟ ܚܧܼܲ
ܲ

ܪܝܼܬܘܲܢ ܕܐܼ ܝܟ   89ܕܵܟ 
ܲ

ܐ ܐܼ ܪ̈ܚܹ̈ ܹ̈ܐ ܘ  202ܝܼܲ ܝܟ   81ܝܵܘܣܵܧ 
ܲ

ܐ ܐܼ ܪ̈ܚܹ̈ ܹ̈ܐ. 102ܝܼܲ  ܝܵܘܣܵܧ 

ܘܲܢ ܚܕܵܐ ܩܦܝܼܪܘܼܬܵܐ ܕ ܐ ܣܵܨܝܼܬܘܲܢ ܕܗܵܘܝܵܐ ܠܵܘܟ  ܕ ܝܵܘܣܵܐ ܕܦܘܼܠܛܵܧܵܐ. 82ܨ ܣ  ܙܵܘܕܵܐ ܠܹ̈ ܬ ܟܡܛܼܲ ܝܧܼܲ ܐ ܒܼܲ ܹ̈ ܘܲܥ   ܫܵܒ 

ܚܨܵܝܬܵܐ ܕܦܘܼܠܛܵܧܵܐ: ܹ̈ܐ ܩܵܐ ܨܼܲ ܕܟܤܵܐ ܫܧܘܼܙܝ   ܬܵܣܵܐ ܐܝܼܬ ܚܼܲ

  ܵܘܠܵܕ ܹ̈ܗܣ  ܕ ܐܣܼܲ ܕܵܦ  ܨ ܩܵܕ݇ܡ ܥ 

  ܼܲܐܣ ܐܘ ܪ̈ܥܹ̈ ܹ̈ ܪܪܘܼܝܵܬ  ܹ̈ܐ ܝܧܵܐ ܕ ܥܼܲ ܚܟ̰ܝܼ  ܐܬܵ ܒܞܝܼܧܘܼ ܒܐ݇ܩܝܼܪ
ܲ

 (Parental Leave Pay)ܐܼ

 ܹ̈ܐ ܹ̈ܦܘܲܩܵܝ  ܦܕ ܘܼܲ ܹ̈ܐ ܩܹ̈ ܡܵܧ  ܐ ܩܵܐ ܫܘܼܓ  ܙܝܵܬܹ̈ ܪ̈ܝܼܲ ܚܟ̰ܝܼ  ܣܼܲ
ܲ

 (.Parental Leave Pay)ܐܼ

ܐ ܩܵܐ  ܙܝܵܬܹ̈ ܪ̈ܝܼܲ ܨ ܠ ܦܡܵܛܵܐ ܩܵܒܵܒ  The Dangerous Jobsܣܼܲ ܹ̈ܐ ܕܟܵܡܝܼܬܘܲܢ ܣ  ܘܲܢ ܣܘܼܠܝ ܨ ܚܬܘܲܢ ܦܝܼܬܡܵܘܟ 
ܲ

ܢ ܐܼ ܪܝܼ ܦܡܵܛܵܐ ܐ  ܕ ܫܼܲ ܒ 
ܐ ܕܣܵܨܝܼܬܘܲܢ  ܵ ܚܨܵܝܬܵܐ ܕܦܘܼܠܛܵܧܵܐ ܗܵܕܟ  ܐ ܕܨܼܲ ܪ̈ܝܹ̈ ܤܝܼܬܘܲܢ ܠܗܘܲܢ ܫܼܲ ܣ  ܓ ܕܬܼܲ ܚܬܘܲܢ ܠܗܵܠܵܐ ܓܵܪܼܲ

ܲ
ܧܞܵܐ ܝܗܘܵܐ. ܐܼ ܘܲܢ ܓܵܘ ܩ  ܒܞܝܼܧܘܼܬܵܘܟ 

ܒܡܝܼܬܘܲܢ ܠܹ̈ܗ   .Parental Leave Payܕܩܼܲ

ܝܪܘܲܣ ܟ ܵ ܢ ܒ  ܚܨܵܝܬܵܐ  (COVID-19)ܘܲܪܘܲܦܵܐ ܐ  ܬܚܵܐ ܕܨܼܲ ܕ ܣ  ܛܝܼܬܘܲܢ ܚܼܲ ܦܡ  ܘܲܢ، ܣܵܨܝܼܬܘܲܢ ܕܣܼܲ ܢ ܦܘܼܠܛܵܧܵܘܟ  ܗ ܟܵܐܪ ܥܼܲ ܝܼܕܵܐ ܝܡܹ̈ ܥܒ 
ܕ extended work test periodܕܦܘܼܠܛܵܧܵܐ ܣܘܼܪܘ ܚܵܐ ) ܨ ܒ  ܚܧܼܲ

ܲ
ܐ ܝܬܘܲܢ، ܐܼ ܢ ܠܛܝܼܤܹ̈ ܘܲܢ. ܐ  ܘܲܗ ܝܬܘܲܢ ܝܡܵܒܬܵܘܟ  ܪܪܘܼܒ  ܨ ܕܣܼܲ ( ܐܝܼܤܼܲ

ܘܲ  ܚܨܵܝܬܵܘܟ  ܬܚܵܐ ܕܨܼܲ ܛܡܹ̈ܗ ܣ  ܪܘ ܚܼܲ ܨ ܣܼܲ ܚܨܵܝܬܵܐ  29ܠ  81ܢ ܕܦܘܼܠܛܵܧܵܐ ܣ  ܬܚܵܐ ܕܨܼܲ ܦܡ ܛܝܼܬܘܲܢ ܠܹ̈ܗ ܐܵܗܵܐ ܣ  ܐ. ܣܵܨܝܼܬܘܲܢ ܕܣܼܲ ܪ̈ܚܹ̈ ܝܼܲ
ܐ ܝܧܵܐ:  ܒܘܼܩܹ̈ ܐ ܕܒܐ݇ܬܵܝܵܐ ܝܧܵܐ ܝܼܲ ܪ̈ܝܹ̈ ܝܗܝ ܫܼܲ ܪܘܼܲ ܢ ܬ   ܕܦܘܼܠܛܵܧܵܐ ܣܘܼܪܘ ܚܵܐ ܐ 

  ܚܨܵܝܬܵܐ ܕܦܘܼܠܛܵܧܵܐ ܥܝܵܕܵܝܬܵܐ ܩܵܒܵܒ ܣܘܼܣܘܲܗ ܨܼܲ ܢ ܦܘܼܠܛܵܧܵ  COVID-19ܠܵܐ ܝܬܘܲܢ ܬܼܲ ܝܼܕܵܐ ܝܡܹ̈ܗ ܟܵܐܪ ܥܼܲ ܘܲܢܥܒ   ܘܟ 

  ܝܧܵܬ ܘܲܢ ܦܦܝܼܡܵܐ ܝܗܘܵܐ ܒܼܲ ܪܵܘܟ  ܒ  ܘܼܬܵܐ ܕܫܼܲ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ  .2928ܐܵܕܵܪ  18ܘ  2929ܐܵܕܵܪ  22ܩܝܼܪܘܲܣܵܐ ܕܣܼܲ

ܝܼ  ܒܵܐ ܕܵܐܟ  ܨ Parental Leave Pay ܠ ܞܡܵ  Dad and Partner Pay ܝܼܲ

ܘܲܢܝܡܘܲܒܘܼܢ ܕ .1 ܹ̈ܐ ܠܵܘܟ  ܕ ܗܵܘ  Customer Reference Number (CRN) ܚܼܲ

ܕ ܩܵܧܪܝܼܬܘܲܢ  ܪ ܪܝܼܬܘܲܢ ܠܵܗ ܒ  ܘܲܢܕܫܼܲ ܘܟ  ܘܝܼܵ ܘܲܢ )ܗܼܲ ܝܘܼܬܵܘܟ  ܞܡܵܒܵܐ ܝܬܘܲܢ ܗܝܼܵ ܨ ܕܒ  ܕ ( ܐܝܼܤܼܲ ܕܝܼܬܘܲܢ ܠܹ̈ܗ ܐܵܗܵܐ CRNܚܼܲ . ܣܵܨܝܼܬܘܲܢ ܕܥܵܒ 

ܕ  ܘܲܢ ܚܼܲ ܚܬܘܲܢ ܗܵܫܵܐܝܼܬ )ܗܵܙ ܪܵܢ( ܐܝܼܬܠܵܘܟ 
ܲ

ܢ ܐܼ ܠܝܼܦ̮ܘܲܢ. ܐ  ܨ ܒܐܘܼܪܚܵܐ ܕܬܹ̈ ܹ̈ܝܬ ܝܼܲ ܪܦ ܢ ܐ ܦܬ  ܧܕܝܼ ܥܼܲ ܣܵܪܹܗ ، CRNܣ  ܦܠܸܚܘܢܼ ܠܹܗ ܠܸܸ݇ ܡܼܿ

ܢ ܕ 
ܿ
ܘܟ݂ܘ

ܵ
ܘܲܢ ܕ  Centrelinkܚܘܼܫܒܵܢ ܹ̈ܝܬ ܒܛܘܼܫܒܵܧܵܘܟ  ܪܦ ܢ ܐ ܦܬ   .myGovܥܼܲ

ܕܪܘܼܢ .2 ܘܲܢ ܠܵܗ ܫܼܲ ܛܬܵ  ܝܡܵܒܬܵܘܟ  ܦܡܼܲ ܘܲܢ ܕܒܤܼܲ ܹ̈ܝܬ ܒܐܘܼܪܚܵܐ ܕ Centrelink ܐ ܕܚܘܼܫܒܵܧܵܘܟ  ܪܦ ܢ ܐ ܦܬ   myGov ܥܼܲ

ܠ ܢ ܣܵܨܝܼܬܘܲ  ܧܕܝܼ ܗܼܲ ܗ ܐܵܗܵܐ ܣ  ܕܝܼܬܘܲܢ ܠܹ̈ ܐ ܣ   1ܕܥܵܒ  ܪ̈ܚܹ̈ ܘܼܬܵܐܝܼܲ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܘܲܢܕ ܨ ܩܵܕ݇ܡ ܩܝܼܪܘܲܣܵܐ ܩܒܝܼܪܵܐ ܕܣܼܲ ܪܵܘܟ  ܒ   .ܫܼܲ

ܨ ܫܘܼܪܵܪܵܐ ) .3 ܡܘܼܢ ܠܼܲ ܞܬܵܐܗܵܒ  ܙܒܼܲ ܘܼܬܵܐ ܕܣܼܲ ܨ ܕܦܪܝܼܒ  ܘܠܵܕܵܐ ܝܼܲ ܘܲܢ( ܕܣܼܲ ܪܵܘܟ  ܒ   ܫܼܲ

ܘܲܢ،ܣ   ܪܵܘܟ  ܒ  ܘܠܵܕܵܐ ܕܫܼܲ ܒܡܝܼܬܘܲܢ ܚܕܵܐ ܦ ܬܩܵܐ ܨ ܒܵܬ݇ܪ ܣܼܲ ܕ ܩܼܲ ܝܬ ܟܪ̈ܝܼܗܵ ܣ   Newborn Child Declaration ܕ )ܦ̮ܘܲܪܡ( ܒ  ܨ ܨ ܒܹ̈ ܘܲܢ ܝܼܲ ܘܟ 
ܨ  ܘܠܵܕܵܐ.ܣ  ܹ̈ܝܬ. ܝܵܨܘܲܦܬܵܐ ܕܣܼܲ ܪܦ ܬܩܵܐ ܠܔܵܘ ܐ ܦܬ  ܝܵܐ ܦ 

ܲ
ܧܝܼܬܘܲܢ ܠܵܗ ܐܼ ܞܥ   ܣܵܨܝܼܬܘܲܢ ܕܣܼܲ

ܘܠܵܕܵܐ ܠܟ ܫ  ܗ ܣܼܲ ܔ ܡܝܼܬܘܲܢ ܠܹ̈ ܕ ܩܵܧܪܝܼܬܘܲܢ ܕܣܪܼܲ ܨ  Births, Deaths and Marriages Registryܐܵܦ ܒ  ܘܲܢ ܝܼܲ ܕܓܵܘ ܐܘܼܚܕܵܦܵܘܟ 
ܘܲܢ.   ܐ ܩܡܹ̈ܝܤܵܘܟ 

ܛܬܵܐ ܧܝܼܲ ܐ ܕܣܼܲ ܹ̈ ܩܘܼܝܵܬ  ܟܵܐ ܕܦܘܼܠܛܵܧܵܐܓܵܘ  ܨ ܦܘܼܠܛܵܧܵܐܣ   ܗܼܲ  ܕܘܼ

Parental Leave Pay  ܘDad and Partner Pay ܕ ܠܹ̈ܐ ܩܘܼܝܵܬܵܘܟ    ܒ  ܦܝܼܡܗܘܲܢ ܗܼܲ ܛܡ  ܛܬܵܐܫܼܲ ܧܝܼܲ ܨ ܦܘܼܠܛܵܧܵܐ ܓܵܘ  ܘܲܢ ܕܣܼܲ ܣ 
ܘܲܢܕܘܼܟܵ   ܕܦܘܼܠܛܵܧܵܐ. ܘܟ 
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ܹ̈ܐ  ܪܝܘܼܙ ܛܬܵܐ ܣ  ܦܪܵܪܵܐ ܕܠܤܼܲ ܧܝܼܲ ܕ ܩܵܧܪܝܼܬܘܲܢ  ،ܨ ܦܘܼܠܛܵܧܵܐܣܼܲ ܪܝ ܙܝܼܬܘܲܢ ܠܹ̈ܗ ܒ  ܧܪܵܝܬܵܐ ܝܡܵܗ ܕܣܼܲ ܘܲܢ. ܐܵܦܼܲ ܛܵܧܵܘܟ  ܦܡ  ܥ ܣܼܲ ܣܙ ܣܝܼܬܘܲܢ ܥܼܲ ܕܗܼܲ
ܧܕ ܐ ܣ   89ܨ ܠܵܐ ܒܵܨܘܲܪܵܐ ܣ   ܝܼ ܐܵܗܵܐ ܣ  ܹ̈ ܘܲܥ  ܛܬܵܐ.ܫܵܒ  ܧܝܼܲ  ܨ ܩܵܕ݇ܡ ܕܫܵܪܡܝܼܬܘܲܢ ܣܼܲ

ܛܬܵܐ  ܧܝܼܲ ܒܡܝܼܬܘܲܢ ܣܼܲ ܩܘܼܬܵܐ ܕܩܼܲ ܘܲܢ ܗܼܲ ܡܟܵܐ ܕܗܵܘܝܵܐ ܠܵܘܟ  ܚܬܘܲܢ ܐܵܦ ܒܼܲ
ܲ

ܗܵܝܬܵܐܐܼ ܵ ܒ 
ܲ

ܐ ܝܡܵܗ  ܕܠܵܐ ܒܦܘܼܪܥܵܧܵܐ. ܐܼ ܵ ܝܵܐ ܗܵܕܟ 
ܲ

ܐ ܝܬܘܲܢ ܐܼ ܢ ܦܡܝܼܛܹ̈ ܐ 
ܘܲܢ ܦܡ ܛܵܧܵܘܟ  ܬܚܵܐ ܕ ܩܵܐ ܕܠܵܐ ܫܡܵܝܬܵܐ ܩܵܐ ܣܼܲ ܨ ܙܵܘܕܵܐ 82 ܣ  ܐ ܝܼܲ ܪ̈ܚܹ̈   .ܝܼܲ

ܪܵܝܵܐ ܠ ܝܡܵܦܐܵ ܒܘܼܫ ܙܵܘܕܵܐ  ܩܘܼܝܵܬܵ ܒܡ ܬܵܧܵܐ ܐ ܦܔܡ  ܛܬܵܐ ܘܟ   ܒܘܼܬ ܗܼܲ ܧܝܼܲ  ܕܘܼܟܵܐ ܕܦܘܼܠܛܵܧܵܐ:ܓܵܘ ܘܲܢ ܕܣܼܲ

  ܟܬܪܘܲܦܵܝܵܐ ܹ̈ܠ      fairwork.gov.auܪ݇ܚܘܲܫܘܼܢ ܠܬܵܘܦܵܐ ܐ

 ܩܪܘܲܢ ܩܵܐ Fair Work Ombudsman  ܧܝܵܧܵܐ ܠܝܼܦ̮ܘܲܢ ܣ  ܢ ܬܹ̈  394 131ܥܼܲ

 ܟܬܪܘܲܦܵܝܵܐܬܵܘܦܵܐ ܪ݇ܚܘܲܫܘܼܢ ܠ ܹ̈ܠ   supportingworkingparents.humanrights.gov.au ܐ

ܬܵܐ ܘܕܥܵܧܘܼ ܫ ܙܵܘܕܵܐ ܣܼܲ  ܩܵܐ ܒܘܼ
  ܵܢ ܗ ܪܓܤܵܧܵܐ. ܩܪܘܼܢ ܥܼܲ ܕ ܣܬܼܲ ܐ ܝܬܘܲܢ ܠܛܼܲ ܢ ܩܧܝܼܪܹ̈ ܨ ܐ  ܕܥܘܼܢ ܠܼܲ ܦܡ ܛܝܼܬܘܲܢ ܠܹ̈ܗ ܘܣܼܲ ܹ̈ܐ ܣܼܲ ܠܝܼܦ̮ܘܲܢ ܥܝܵܕܵܝܵܐ ܕܦܘܼܪܥܵܧܵܐ ܕܟ ܘ ܚܘܼܝܵܐ ܕܬܹ̈

ܔܵܧܵܐܝܼܬ ܪܓܤܵܧܵܐ ܣܼܲ ܕ ܣܬܼܲ ܚ ܚܼܲ ܪܝ ܙܼܲ ܕ ܣܼܲ ܨ ܒ  ܚܧܼܲ
ܲ

ܪܘܼܢ ܠܬܵܘܦܐܵ ܐܼ ܛܒ  ܨ، ܩܼܲ ܠܝܼܦ̮ܘܲܢ ܕܐܝܼܬܠܼܲ ܹ̈ܐ ܕܬܹ̈ ܧܝܵܧ  ܕܪܵܐ ܕܣ  ܕ ܩ  . ܠ ܪܧܵܝܵܐ ܚܼܲ
servicesaustralia.gov.au/phoneus 

 ܧܝܵܧܵܐ ܢ ܣ  ܐ 202 131 ܩܪܘܲܢ ܥܼܲ ܬܹ̈  ܡܤܼܲ ܹ̈ܐ ܘܚ  ܘܲܢ ܒܘܼܬ ܦܘܼܪ̈ܥܵܧ ܨ ܒܡ ܬܵܧܵܘܟ  ܤܼܲ ܐ ܥܼܲ ܣܙܘܼܣܹ̈  .Centrelinkܕ  ܠܗܼܲ

  ܩܪܘܲܢ ܩܵܐTranslating and Interpreting Service (TIS National) ܧܝܵܧܵܐ ܢ ܣ  ܨ  450 131 ܥܼܲ ܤܼܲ ܐ ܥܼܲ ܣܙܘܼܣܹ̈ ܠܗܼܲ
ܐ ܕ ܬܹ̈  ܡܤܼܲ ܹ̈ܐ ܘܚ  ܘܲܢ ܒܘܼܬ ܦܘܼܪ̈ܥܵܧ  .Child Support ܘܕ Medicare ܒܡ ܬܵܧܵܘܟ 

  ܪ݇ܚܘܲܫܘܼܢ ܠܬܵܘܦܵܐservicesaustralia.gov.au/yourlanguage  ܬܤܥܝܼܬܘܲܢ ܝܟܵܐ ܕܣܵܨܝܼܬܘܲܢ ܕܩܵܪܝܼܬܘܲܢ، ܕܣܼܲ
ܲ

ܢ ܐܼ  ܝܼܿ

ܘܕܥܵܧܘܼܬܵܐ ܒܡ ܬܵܧܵܐ ܪܓ̰ܝܼܬܘܲܢ ܒܤܼܲ
ܲ

ܘܲܢ.  ܕܦܼ  ܕܓܵܧܵܘܟ 

  ܪ݇ܚܘܲܫܘܼܢ ܠܬܵܘܦܵܐ servicesaustralia.gov.au/parentalleavepay  ܨ ܠܬܵܘܦܵܐ ܝܼܲ
servicesaustralia.gov.au/dadandpartnerpay .ܘܕܥܵܧܘܼܬܵܐ ܒܡ ܬܵܧܵܐ ܐ ܦܔܡ ܪܵܝܵܐ   ܠ ܪܧܵܝܵܐ ܒܘܼܫ ܙܵܘܕܵܐ ܣܼܲ

    ܧܞܪܘܲܢ ܕܚ ܕ ܩ  ܪܘܼܢ ܠܛܼܲ ܛܒ  ܐ.ܩܼܲ ܬܹ̈   ܡܤܼܲ

 
ܪܵܐ:ܦ ܠܝܼ ܩܪܵܝܵܬܹ̈   ܘܼܗܵ ܹ̈  ܦ̮ ܐ ܬܹ̈ ܠܝܼ  ܨܣ  ܐ ܘܲܦܵܝ ܘܲܢܦ̮ ܬܹ̈ ܝܬܵܐ ܘܲܦܵܘܟ  ܹ̈   ܕܒܼܲ ܧܝܵܧ ܹ̈ܐ ܝܧܵܐ ܒܠܤ  ܪܘܼܝ ܨ  ’13‘ܐ ܕܫܼܲ ܕ  ܣ  ܐ ܒܛܼܲ ܝܟܵܐ ܕܗܵܘܝܵܐ ܓܵܘ ܐܘܲܩܬܪܵܠܝܼܵ

ܲ
ܟܢ ܐܼ

ܹ̈ܐ ܦܪܝܼܬܵܐ  ܡܟܵܐ ܕܗܵܘ ܚܡܦܵܧܵܐ ܝܧܵܐ. ܐܵܗܵܐ ܝܝܼܤܵܐ ܒܼܲ ܬܬܼܲ ܨܝܝܼܤܵܐ ܠܵܐ ܣ  ܝܢ  ܣ  ܹ̈ܐ ܦܪܝܼܬܵܐ ܒܹ̈ ܡܟܵܐ ܕܐܵܦ ܗܵܘ ܠܵܝܬܵܐ ܘܒܼܲ ܗܼܲ ܝܝܼܤܵܐ ܕܚܕܵܐ ܩܪܵܝܬܵܐ ܣܼܲ
  ܹ̈ ܘ ܕܵܦ ܬܹ̈  ܣܙܼܲ ܡܤܼܲ ܠܝܼ ܐ ܕܚ  ܹ̈  ܦ̮ ܐ ܬܹ̈ ܨܐ ܐ. ܩܪܵܝܵܬܹ̈  ܘܲܦܵܝ ܠܝܼ  ܣ  ܘܲܢܘܲܦܵ ܦ̮ ܬܹ̈ ܝܬܵ  ܘܟ  ܹ̈   ܐܕܒܼܲ ܧܝܵܧ ܹ̈ܐ ܝܧܵܐ ܒܠܤ  ܪܘܼܝ ܹ̈    ’1800‘ܐ ܕܫܼܲ ܔܵܧܵܝ ܨ ܐܐ ܝܧܵܐ. ܩܪܵܝܵܬܹ̈  ܣܼܲ  ܣ 

ܠܝܼ  ܹ̈  ܦ̮ ܬܹ̈ ܹ̈   ܐܘܲܦ ܤܤܵܝ ܠܝܼ  ܐܥܼܲ ܹ̈  ܦ̮ ܘܬܹ̈ ܹ̈ܐܧܝܵ ܣܬܼܲ  ܐܘܲܦ ܡܟܵܐ( ܣܘܲܒܵܝܢ) ܧ  ܕܕ ܒܼܲ ܝܗܝ ܗܵܝܒ ܙܵܘܕܵܐ ܒܘܼܫ ܕܵܩܪܝܼ  ܒ  ܡܵܝܵܐ ܒܘܼܫ ܕܝܝܼܤܼܲ  ܘܟܤܵܝܘܼܬܵܐ ܝܡܹ̈ܗ ܥ 
ܡܟܵܐ ܗܠܵ  ܕܦܵܪܥܝܼܬܘܲܢ ܧܬܵܐ ܕܦܵܝܬܵܐ ܒܼܲ ܕܵܦܵܐ ܟܤܵܐ ܬܘܲ ܠܦ ܣܛܘܼܫܒ  ܐ ܥ  ܵ ܪܝܵܟ  ܣܬܵܐ ܗܝܡܵ  ܒ  ܣܙܼܲ  .ܗܼܲ

ܝܵܐ  ܩܪܘܼܒ 

ܝܵܐ ܦܪܝܼܪܬܵܐ ܘܕܥܵܧܘܼܬܵܐ ܣܼܲ ܕܦܝܼܬܵܐ 
ܲ

ܝܼܬܬܵܐ ܓܵܘ ܐܼ ܚܟ̰ܝܼ ܝܼܡܹ̈ܗ ܚܒ 
ܲ

ܕܝܵܧܵܐ ܗܵܘܝܵܐܕܐܼ ܕ ܣܗܼܲ ܝܟ  ܚܼܲ
ܲ

ܐ ܐܼ ܬܹ̈  ܡܤܼܲ ܹ̈ܐ ܘܚ  ܐܠܵܧܘܼܬܵܐ . ܩܵܐ ܦܘܼܪ̈ܥܵܧ ܬܬܼܲ ܣ 
ܝܼܬܘܲܢ ܚܕܵܐ ܝܡܵܒܬܵܐ ܕܐ݇ܩܝܼܪܬܵܐ ܝܡܵܗ ܕ ܪܪ ܒ  ܕ ܦܘܼܪܥܵܧܵܐ ܘܕܣܼܲ ܐ ܝܬܘܲܢ ܕܝܵܡܒܝܼܬܘܲܢ ܠܹ̈ܗ ܚܼܲ ܛܘܼܒܹ̈ ܢ ܣܼܲ ܘܲܢ ܝܡܵܗ ܕܩܵܞܥܝܼܬܘܲܢ ܐ  ܘܟ  ܕܝܼܵ

ܹ̈ܐ. ܪ̈ܨܘܲܦܵܝ
ܲ

ܘܲܢ( ܦܼ ܗܘܵܠܵܘܟ  
ܲ

ܘܲܢ )ܐܼ ܧܵܝܘܵܬܵܘܟ   ܝܟܼܲ
ܲ

 ܒܐܼ
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Support for new parents on leave from work 
Help if you are a parent taking time off work to care for a newborn or recently adopted child. 

Parental Leave Pay 

This payment helps parents take time off work to be the primary carer of a new child.  

If eligible, you can get up to 18 weeks (90 payable days) pay at the rate of the National Minimum 
Wage. Parental Leave Pay is taxable.  

Parental Leave Pay includes both:  

 a continuous Paid Parental Leave period of up to 12 weeks which is 60 payable days  

 30 Flexible Paid Parental Leave days. 

Flexible Paid Parental Leave days can be used in several ways. If eligible, you can: 

 connect them to your Paid Parental Leave period 

 access them later at a time that suits you, one day at a time or in blocks of days 

 give them to another person such as your partner, to use on days that they have care of the 
child. 

Flexible Paid Parental Leave can be paid on days that you: 

 are caring for your child  

 are on leave or not working 

 meet residence rules.  

We also count Parental Leave Pay in the income test if you get an income support payment, such 
as Parenting Payment. This means if you get Parental Leave Pay your income support payment 
may reduce or stop. 

Who can get it? 

You may get Parental Leave Pay if you:  

 are the primary carer of a newborn or newly adopted child  

 meet an income test 

 have worked 10 of the 13 months before the birth or adoption of your child, or have an 
exception to this  

 meet residence rules.  

You must be on leave or not working from the date of your child’s birth or adoption until the end of 
your Paid Parental Leave period. In some cases you may still get Parental Leave Pay even if you 
return to work or are working. This is only for allowable reasons, including: 

 in the case of stillbirth or infant death 

 if your child needs to remain in hospital straight after birth and you go back to work 14 days or 
more after their birth 

 if you need to work to comply with a court ordered summons 

 if you are a defence force or law enforcement officer working due to a compulsory recall to duty 



  ENGLISH 

PAGE 7 OF 10  Services Australia 

 if you are a health professional, emergency services worker or other essential worker, 
responding to a state, territory or national emergency. 

You are an essential worker if you: 

 have specific skills essential in responding to an emergency, or 

 are involved in producing goods or delivering services essential in responding to an emergency. 

If you and your employer agree, you can keep in touch with your workplace without losing your 
Parental Leave Pay. This can be for things like attending a meeting or updating your skills. You 
can access up to 10 keeping in touch days. 

If you are self employed, you can do occasional tasks to check on your business to ensure it stays 
operational. You can do this without losing your entitlement to Parental Leave Pay.  

If you cannot get Parental Leave Pay, you may get Newborn Upfront Payment and Newborn 
Supplement. You may get this if you are getting Family Tax Benefit Part A. 

When you can get it  

When you claim you will nominate a start date. Your start date cannot be before the date of birth or 
adoption.  

You can nominate the date of birth or adoption as the start date. In most cases, to do this, you 
need to do both of the following within 4 weeks after the birth or adoption:  

 submit your claim  

 provide proof of birth or adoption. 

If you do not, your start date can only be from the date you submitted your claim. If you claim using 
the extended work test, you can nominate the date of birth or adoption as the start date. This is 
even if you claim or provide proof of birth more than 4 weeks after. However if you nominate a start 
date in the past, we may have paid you too much. This can happen if, in the same period, you or 
your partner got either:  

 Family Tax Benefit, or  

 an income support payment, such as Parenting Payment. , or 

If this happens you may owe us money which you will have to pay back.  

You can also nominate a later start date.  

To get the full 18 weeks of Parental Leave Pay, you need to claim and nominate a start date no 
more than 40 weeks after the birth or adoption of a child.  

You will get your first payment after your nominated start date.  

How you will get Parental Leave Pay  

Your Parental Leave Pay will be paid by either your employer or us, depending on your 
circumstances.   

If your employer pays you, you will get your pay in your usual pay cycle. We will work this out with 
your employer.  

If you do not get your Parental Leave Pay from your employer, or if you are self employed, we will 
pay you directly every fortnight. 

We can pay your Flexible Paid Parental Leave days within 104 weeks of your child’s birth or 
adoption. We will pay any Flexible Paid Parental Leave days that you have not connected to your 
Paid Parental Leave period. 
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Dad and Partner Pay  

Dad and Partner Pay is a payment for up to 2 weeks. It helps fathers or partners take time off work 
to care for their new child.  

If you are eligible, you can get up to 2 weeks pay at the rate of the National Minimum Wage. We 
will pay you directly into your nominated bank account in one payment. Dad and Partner Pay is 
taxable.  

You can get Dad and Partner Pay any time within 52 weeks of your child’s birth or adoption.  

Who can get it?  

You may get Dad and Partner Pay if you are either the:  

 biological father of the child  

 partner of the birth mother  

 adoptive parent or partner of an adoptive parent 

 person caring for a child born of a surrogacy agreement. 

You also need to meet all of the following:  

 provide care for a newborn or newly adopted child  

 meet an income test 

 not be working or taking paid leave during your Dad and Partner Pay period, except if you are 
working for an allowable reason   

 meet the work test  

 meet residence rules. 

Work test for Parental Leave Pay and Dad and Partner Pay  

To get Parental Leave Pay or Dad and Partner Pay, you need to meet the work test. You must 
have worked for at least 330 hours, which is around 1 day a week, in 10 of the 13 months either:  

 before the birth or adoption of your child, for Parental Leave Pay 

 before the date your Dad and Partner Pay period starts.  

Keep in mind, we count 10 months as 295 days and 13 months as 392 days. 

You cannot have more than a 12 week gap between each work day.   

There are some exceptions to the work test: 

 premature birth  

 pregnancy related illness and complications (Parental Leave Pay only) 

 dangerous job provision (Parental Leave Pay only).  

The Dangerous Jobs provision will apply if you had to stop work because there was a risk to your 
pregnancy. You will still need to meet the work test to get Parental Leave Pay. 

If coronavirus (COVID-19) affected your work, you may be able to use an extended work test 
period when you claim. If you are eligible, we will extend your work test period from 13 to 20 
months. You can access it when both of the following apply:  

 you do not meet the standard work test because COVID-19 affected your employment 
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 your child’s birth or adoption was between 22 March 2020 and 31 March 2021. 

How to claim Parental Leave Pay or Dad and Partner Pay  

1. Get a Customer Reference Number (CRN)  

You will need to establish your identity to get a CRN. You can do this either online or over the 
phone. If you already have a CRN, use it to link your Centrelink online account to your myGov 
account.  

2. Lodge your claim by using your Centrelink online account through myGov  

You can do this up to 3 months before your child’s expected date of birth or adoption.  

3. Give us proof of your child’s birth or adoption  

After your child’s birth you will get a Newborn Child Declaration form from your hospital or midwife. 
You can upload this form online. 

You will also need to register the birth with the Births, Deaths and Marriages Registry in your state 
or territory. 

Workplace leave entitlements  

Parental Leave Pay and Dad and Partner Pay will not change any of your workplace leave 
entitlements.  

To arrange leave, you will need to talk to your employer. You should try to do this at least 10 
weeks before you intend to take leave.  

You may have an entitlement to unpaid parental leave. This is if you have worked continuously for 
your employer for 12 months or more.  

To learn more about your workplace leave entitlements in English:  

 go to fairwork.gov.au  

 call the Fair Work Ombudsman on 131 394 

 go to supportingworkingparents.humanrights.gov.au 

For more information 

 Call your regular payment line and let us know you need an interpreter. We will arrange one for 
free. For a list of our phone numbers, go to servicesaustralia.gov.au/phoneus 

 Call 131 202 to speak with us in your language about Centrelink payments and services. 

 Call the Translating and Interpreting Service (TIS National) on 131 450 to speak with us in your 
language about Medicare and Child Support payments and services. 

 Go to servicesaustralia.gov.au/yourlanguage where you can read, listen to or watch 
information in your language. 

 Go to servicesaustralia.gov.au/parentalleavepay or 
servicesaustralia.gov.au/dadandpartnerpay for more information in English. 

 Visit a service centre. 

 

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a 
fixed rate. That rate may vary from the price of a local call and may also vary between telephone 
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and 
mobile phones may be timed and charged at a higher rate.  
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Disclaimer 

The information contained in this publication is intended only as a guide to payments and services. 
It is your responsibility to decide if you wish to apply for a payment and to make an application with 
regard to your particular circumstances. 

 


