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Paid Parental Leave योजना: रोजगारदाताहरुको लागग नयााँ 

अगििावकहरुले काम बाट छुट्टी गलिंदाको लागग जानकारीको बारेमा 

Paid Parental Leave योजनाको माध्यमद्वारा अष्ट्रेलियािी सरकारिे योग्य अलििावकहरको िालि आलथिक टेवा प्रदान िदिछ। यसिे 

अलििावकहरुिाई नवजात लिि ुवा हािसािै अपनाएका बािबालिकाहरुको हरेचाह िनिकोिालि कामबाट छुट्टीलिन मद्दत िदिछ। 

 यस योजना अन्तिित कामिने अलििावकहरुकोिालि 2 प्रकारका िकु्तानी प्रदान िदिछ: 

• Parental Leave Pay 

• Dad and Partner Pay। 

Parental Leave Pay बािबालिकाको प्राथलमक हरेचाहको िालि हो। अलििावकहरुिे 18 हप्ता सम्मको छुट्टीको िकु्तानी हालसि िनि 

सक्दछ। यलद आवश्यक परेमा, हामी अलििावकहरुको Parental Leave Pay रकम तपाईिाई कामदारिाई लदननको िालि लदनेछौं। 

कलहिेकााँही हामी उलनहरुिाई लसधै पलन िकु्तानी िदिछौं।   

Dad and Partner Pay कामिने बबुा वा अलििाकको िालि हो जसमा अपनाउने अलििावकहरु वा समलििंङ्िी जोडीहरु पलन पदिछन।् 

उलनहरुिे 2 हप्ता सम्मको िकु्तानी पाउनेछन।्। हामी Dad and Partner Pay लसधै कामदारहरुिाई िकु्तानी िदिछौं। 

Parental Leave Pay र Dad and Partner Pay योग्य परू्िकालिन, अल्पकालिन, आकलममक, मौसमी, करार अनबुन्धन र मवयिंम 

रोजिार िएका कामदारहरुकोिालि उपिब्ध छन।् 

यलद बच्चा तलुहएमा वा बच्चा समय नपगु्द ैजन्मेको कामदारहरुिे पलन यी िकु्तानी हालसि िनि सक्ने सम्िावना छ।   

योजनामा तपाईको िूगमका  

Paid Parental Leave योजनामा तपाईिे महत्वपरू्ि िलूमका खेल्नुहुनेछ। 

तपाईको कमिचारीिे नवजात वा िखिरै अपनाएको बच्चाको हरेचाह िनि छुट्टी लिनकोिालि सोध्न सक्नेछन,् र Parental Leave Pay वा 

Dad and Partner Pay चाहान सक्दछन।् 

हामी मार्ि त Parental Leave Pay को िालि आवेदन लदन र तपाई िंसाँि छुट्टीको प्रबन्धको िालि कुराकानी िने िालि तपाई िंको कमिचारीमा 

लनििर िदिछ। Parental Leave Pay प्राप्त िनिका िालि, तपाइाँको कमिचारीिे सबै मापदण्ड परूा िनुिपनेछ। 

हामी तपाई िंको कमिचारीिाई Parental Leave Pay िनि सक्दछौं। यलद तपाई िंिे एक कमिचारीिाई Parental Leave Pay लदनपुर् यो िने 

हामी तपाई िंिाई जानकारी लदनेछौं। हामी तपाई िंको कमिचारीिाई िकु्तान िनि Parental Leave Pay रकम पलन लदन्छौं। 

तपाई िंिे एक कमिचारीिाई Parental Leave Pay लदन ुआवश्यक हुन्छ जसको: 

• नवजात लिि ुजन्मेको वा िखिरै अपनाइएको बच्चा छ 

• अपेलित जन्म वा िोद लिन अलि कलम्तमा 12 मलहना तपाईसिंि काम िरेको छ 

• कलम्तमा लतनीहरूको िकु्तान िररएको Paid Parental Leave अबधी समाप्त निएसम्मको िालि तपाई िंको कमिचारी हनेुछ 

• अष्ट्रेलियामा बमदछ 

• कलम्तमा 8 हप्ताको Parental Leave Pay पाउने आपेिा िररन्छ। 
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योजनामा सिंिग्न हुनको िालि तपाईको व्यविायको एउटा Australian Business Number (ABN) हनुु अलनवायि छ। 

यलद तपाइाँको कमिचारीिे मालथका मापदण्ड परूा िदनै िने, तपाइाँिे Parental Leave Pay लतनि आवश्यक छैन। हामी लतनीहरुिाई लसधा 

िकु्तानी िनेछौं। जहााँसम्म तपाई दबैु सहमत हुनहुनु्छ िने तपाईिे आफ्नो कमिचारीिाई लदन सक्नुहनेुछ।  

तपाईिे आफ्नो कमिचारीिाई हामीबाट रकम नपाईकन Parental Leave Pay िकु्तानी िनुिनै पछि िन्ने छैन। 

तपाई िंिे आफ्नो कमिचारीिाई Dad and Partner Pay िनुिपदैन। तपाई िंिे केवि थाहा पाउन ुपछि लक तपाई िंको कमिचारीिे तपाई िंिाई 

िकु्तान लबनाको लबदा लिने बारे सोध्न सक्छ तालक लतनीहरूिे प्राप्त िनि सक्दछन।् हामी लतनीहरूको दावीको मलू्याङ्कन िनेछौं र यलद 

लतनीहरू योग्य छन ्िने उनीहरूिाई Dad and Partner Pay लसधै उलनहरुिाई नै िनेछौं । 

तपाईको कामदारहरु सिंग अगििागकय छुट्टी को बारेमा कुरा गने  

यलद तपाइाँको कमिचारीिे बच्चा पाउने वा अपनाउने आिा िरीरहकेो छ िने उनीहरूको योजनाको बारेमा उनीहरूसाँि समयमै कुरा िनुिहोस।् 

कुरा िनुिपने केही लवषयहरू: 

• कुन लबदा उपिब्ध छ र यो कसरी Parental Leave Pay को िालि एकै समयमा लिन सलकन्छ (उदाहरर्का िालि िकु्तान िररएको 

वा िकु्तान निरेको छुट्टी) 

• तपाइाँको कमिचारीिे लबदा सरुु कलहने िनि चाहान्छन ्र लतनीहरू काममा कलहिे र्कि ने आिा िरेका छन् 

• कसरी उनीहरू काममा र्लकि ने प्रबन्ध िनि चाहन्छन् (उदाहरर्का िालि आिंलिक समय को रुपमा र्कि ने) 

• जब उनीहरुिे Parental Leave Pay िकु्तानीको दाबी िदिछ, त्यसबेिा तपाइाँको कमिचारीिे तपाइाँको व्यविाय को बारेमा हामीिाई 

लदनपुनेछ। 

छुट्टीको योग्यतामा हुने असर 

योजनािे तपाइाँका कामदारहरूिाई छुट्टीको अलधकार लददनै। लतनीहरूिे तपाई िंसाँि लबदाको व्यवमथाको कुराकानी िनै पछि। तपाई िंको 

कमिचारीको Parental Leave Pay वा Dad and Partner Pay कुनै पलन अवलमथत छुट्टी अलधकारमा पररवतिन हुाँदैन।  

तपाइाँको िामो अवलधका कमिचारीहरूिे Fair Work Act 2009 अन्तिित कलम्तमा 12 मलहनाको बेतिबी अलििालकय छुट्टी (parental 

leave ) पाउन सक्छन।् लतनीहरूिे त्यसको मालथ 12 मलहनाको थप बेतिबी लबदाको िालि पलन माि िनि सक्दछन।् एक िामो अवलध का 

कमिचारी एक त्यमतो व्यलक्त हो जसिे तपाईको व्यापारको िालि 12 मलहना वा बढीको िालि काम िरेको छ। 

यलद तपाई िंको कमिचारी एक जोडी को लहमसा हो िने, दबैु National Employment Standards अन्तिित बेतिबी अलििावक लबदा 

पाउन सक्छन।् यी अवमथाहरूमा, त्यहााँ अन्य न्यनूतम हकहरु छन ्जनु तपाई िंिाई सचेत हनु आवश्यक छ।  

उदाहरर् को िािी, लतनीहरूिे नवजात लिि ुजन्मेको वा अपनाउना साथ एकै समयमा 3 हप्ताको लबना िकु्तानीको लबदा लिन सक्दछ। यलद 

तपाई िं सहमत हनुुहनु्छ िने, लतनीहरूिे नवजात लिि ुजन्मेको वा अपनाउएको कुनै पलन पलहिो 6 हप्ताको समयमा लिन सक्दछ। लतलनहरु 

बीच 24 मलहना सम्म िकु्तान निररएको अलििावकको लबदा पलन लिन सक्दछन।् 

यलद यो औद्योलिक सम्झौता वा काननूको लहमसा हो िने तपाई िंिे िकु्तान िनुिपने प्रसलूत वा अलििावकको लबदाको हक अलधकार अमवीकार 

िनि सक्नहुनु्न । यो सम्झौता वा काननू िाि ूहुनञ्जेिको िालि िाि ूहनु्छ। 

थप जानकारीको िालि fairwork.gov.au मा जानुहोिा वा Fair Work Ombudsman िाई 131 394 र्ोन िनुिहोिा:  

• रोजिारको हक  

• कायिमथिको दालयत्व  

https://fairwork.gov.au/
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• Fair Work Act 2009  

• Fair Work Ombudsman को िलूमका। 

हामीले तपाईलाई कसरी िुक्तानी गददछौं 

तपाई िंिे हामीबाट रकम प्राप्त िनुि अलि तपाई िंिे Parental Leave Pay लदनुपदनै। हामी तपाई िंको कमिचारीको सामान्य िकु्तानी चक्र(लदन) 

कटौती हनु ुअलि तपाई िंको तोलकएको बैंक खातामा रमक हमतान्तरर् िनेछौं। 

तपाईको व्यवशाय दताद गने  

Paid Parental Leave को अिंि बन्नको िालि, तपाई िंिे आफ्नो व्यापार हामी सिंि दताि िनि आवश्यक छ। तपाईिे काम िनि नसक्ने 

कमिचारीहरूिाई Parental Leave Pay नलदनको िालि रोज्न सक्नहुुन्छ। यो उनीहरूिे हामीिाई उनीहरूको दावी पेि िनि अलि तपाई िंिे 

िनुि पछि। 

Paid Parental Leave योजनाको िालि दताि िने सबैिन्दा सलजिो तररका व्यविायहरूको िालि हाम्रो अनिाइन सवेाहरूमा िि इन 

िरेर िने हो। यलद तपाई िं हाम्रो अनिाइन सवेाहरू प्रयोि निने छनौट िनुिहनु्छ वा तपाई िंसाँि इन्टरनेटमा पहुाँच छैन िने, तपाई िं 131 158 मा 

अिंगे्रजीमा र्ोन िरेर पलन दताि िनि सक्नहुुनेछ। 

तपाईको व्यवशाय र अगििावकोलागग योजनाले कसरी मद्दत पुयादऊाँ दछ  

Paid Parental Leave योजनािे तपाईिाई लनम्न मद्दत पयुािउनेछ: 

• बहमुलू्य र दि कमिचारी राख्नहुोस ्जब उनीहरू आमाबाब ुबन्छन ्तब उनीहरूिाई तपाइाँको कायिमथिसाँि लनकटतम बमन प्रोत्सालहत 

िनुिहोस ्

•  Parental Leave Pay को िकु्तानी लबना एक पाररवाररक मैत्री कायिमथि लसजिना िनुिहोस ् 

• दीििकािीन रुपमा नयााँ अलििावकहरूको िालि कायिबि सहिालिता बढाउनहुोस।् 

गनम्न कुराले योजनाले अगििावकलाई मद्दत गददछ: 

• नयााँ लििकुो हरेचाह िनिकोिालि कामबाट छुट्टीमा रहाँदा आलथिक सहयता लदएर 

• मलहिा र परुुषको समानता बढाउने र काम र पाररवाररक जीवनको लबच सन्तिुन ल्याउने। 

थप जानकारीको लागग  

• अिंगे्रजीमा थप जानकारीको िालि humanservices.gov.au/pplemployers मा जानुहोिा  

• humanservices.gov.au/yourlanguage मा जानुहोिा जहााँ तपाईिे आफ्नो िाषामा जानकारीहरु, पढ्ने सनु्ने वा हनेि सक्नहुनेुछ  

• Centrelink िकु्तानी वा सवेाहरुको बारेमा तपाईको आफ्नै िाषामा बोल्नको िालि 131 202 मा र्ोन िनुिहोिा  

• Translating and Interpreting Service (TIS National) िाई 131 450 मा र्ोन िरेर तपाईको आफ्नै िाषामा Medicare र 

Child Support िकु्तानीको र सवेाहरुको बारेमा कुरा िनि सक्नुहनेुछ  

• सवेा केन्रमा भ्रमर् िनुिहोिा। 

https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.humanservices.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage


  NEPALI 

PAGE 4 OF 7  Department of Human Services 

गटप्पणी: तपाई िंको िरको र्ोनबाट अष्ट्रेलियामा कलहाँबाट पलन ‘13’ नम्बरमा किहरू लनलित दरमा िुल्क ििाइन्छ। त्यो दर एक मथानीय 

किको मलू्य िन्दा र्रक हनु सक्छ र टेलिर्ोन सवेा प्रदायकहरू बीच पलन लिन्न लिन्न हुन सक्दछ। तपाई िंको िर र्ोनबाट ‘1800’ 

नम्बरहरूमा किहरू लन: िलु्क छन।् साविजलनक र मोबाइि र्ोनबाट किहरू िािेमो समय र उच्च दरमा िाग्ने हनु सक्छ। 

अपवाद  

यस प्रकािनमा लनलहत जानकारी िकु्तान र सवेाहरूको माििलनदिेनको रूपमा मात्र प्रयोि िररएको हो। यलद तपाइाँ िकु्तानीको िालि आवेदन 

लदन चाहानुहनु्छ र तपाइाँको लविेष पररलमथलतहरूको सम्बन्धमा लनवेदन लदन चाहानुहनु्छ िने यो तपाइाँको आफ्नै उत्तरदालयत्व हो। 
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The Paid Parental Leave scheme: Information for 
employers about new parents on leave from work 

The Australian Government gives financial support to eligible parents through the Paid Parental 
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted 
child. 

 This scheme has 2 payments for working parents: 

• Parental Leave Pay 

• Dad and Partner Pay. 

Parental Leave Pay is for the child’s primary carer. Parents can get up to 18 weeks’ paid leave. If 
needed, we will pay the Parental Leave Pay funds to you to pass onto your employee. Sometimes 
we will pay them directly.  

Dad and Partner Pay is for working dads or partners, including adopting parents and same-sex 
couples. They can get up to 2 weeks’ payment. We pay Dad and Partner Pay directly to 
employees. 

Parental Leave Pay and Dad and Partner Pay are available to eligible full time, part time, casual, 
seasonal, contract and self employed workers. 

An employee may still get these payments if there is a stillbirth or infant death.   

Your role in the scheme  

You play an important role in the Paid Parental Leave scheme. 

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to 
apply for Parental Leave Pay or Dad and Partner Pay. 

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave 
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria. 

We may pay Parental Leave Pay directly to your employee. If you have to give Parental Leave Pay 
to an employee, we will let you know. We will also give you the Parental Leave Pay funds to pay 
your employee. 

You will need to give Parental Leave Pay to an employee who: 

• has a newborn or recently adopted child 

• has worked for you for at least 12 months before the expected date of birth or adoption 

• will be your employee until at least the end of their Paid Parental Leave period 

• lives in Australia  

• is expected to get at least 8 weeks of Parental Leave Pay. 

Your business must have an Australian Business Number (ABN) to be part of the scheme. 

If your employee does not meet the above criteria, you do not need to give Parental Leave Pay. 
We will pay them directly. However, if you both agree, you can still choose to give it to your 
employee. 

You do not have to give Parental Leave Pay to your employee before you get the funds from us. 
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You do not have to give Dad and Partner Pay to your employee. You just need to know that your 
employee may ask you about taking unpaid leave so they can get it. We will assess their claim and 
pay them Dad and Partner Pay directly if they are eligible. 

Talking to your employee about parental leave 

If your employee is expecting or adopting a child, talk to them early about their plans. 

Some topics to cover are: 

• what leave is available and how it might be taken at the same time as Parental Leave Pay (for 
example, paid or unpaid leave) 

• when your employee would like to start their leave and when they expect to return to work 

• how they would like to manage their return to work (for example, returning part time) 

• information your employee needs to give us about your business, when they lodge a claim for 
Parental Leave Pay. 

Effect on leave entitlements 

The scheme does not give your employees an entitlement to leave. They must negotiate leave 
arrangements with you. Your employee’s Parental Leave Pay or Dad and Partner Pay does not 
change any of their existing leave entitlements. 

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair 
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long 
term employee is someone who has worked for your business for 12 months or more. 

If your employee is part of a couple, both may get unpaid parental leave under the National 
Employment Standards. In these cases, there are other minimum entitlements you need to be 
aware of. 

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the 
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or 
adoption. They can also take 24 months unpaid parental leave between them. 

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial 
agreement or law. This applies for the life of the agreement or law.   

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:  

• employment entitlements  

• workplace obligations  

• the Fair Work Act 2009  

• the role of the Fair Work Ombudsman. 

How we will pay you 

You do not have to give Parental Leave Pay before you get the funds from us. We will transfer 
funds into your nominated bank account before your employee’s usual pay cycle cut off. 

Registering your business  

To be part of the Paid Parental Leave scheme, you need to register your business with us. You 
can opt in to give Parental Leave Pay to employees you do not need to give it to. You need to do 
this before they submit their claim to us. 

https://fairwork.gov.au/
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The easiest way to register for the Paid Parental Leave scheme is by logging on to our online 
services for businesses. If you choose not to use our online services or you do not have access to 
the internet, you can also register by calling us in English on 131 158. 

How the scheme helps your business and parents  

The Paid Parental Leave scheme helps you: 

• keep valuable and skilled staff by encouraging them to stay connected with your workplace 
when they become parents  

• create a family friendly workplace without having to fund Parental Leave Pay yourself  

• increase workforce participation for new parents in the long-term. 

The scheme helps parents by: 

• giving them financial help while they take time off work to care for a new child 

• promoting equality between men and women and balance between work and family life. 

For more information  

• go to humanservices.gov.au/pplemployers for more information in English  

• go to humanservices.gov.au/yourlanguage where you can read, listen to or watch information 
in your language  

• call 131 202 to speak with us in your language about Centrelink payments and services  

• call the Translating and Interpreting Service (TIS National) on 131 450 to speak with us in your 
language about Medicare and Child Support payments and services  

• visit a service centre. 

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a 
fixed rate. That rate may vary from the price of a local call and may also vary between telephone 
service providers. Calls to ‘1800’ numbers from your home phone are free. Calls from public and 
mobile phones may be timed and charged at a higher rate. 

Disclaimer  

The information contained in this publication is intended only as a guide to payments and services. 
It is your responsibility to decide if you wish to apply for a payment and to make an application with 
regard to your particular circumstances. 

 

https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
https://www.humanservices.gov.au/organisations/business/services/centrelink/paid-parental-leave-scheme-employers
http://www.humanservices.gov.au/yourlanguage
http://www.humanservices.gov.au/yourlanguage

