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To rpoypappa Paid Parental Leave: lMAnpo@opigg
Y10 TOUG EPYODOTEG OXETIKA ME VEOUG YOVEIG ME
adsla atrd Tnv gpyaocia

H KuBépvnon NG AuoTpaAiag TTapEXEl OIKOVOUIKA OTRPIEN o€ TTIAEEIMOUG Yoveig néow Tou Paid
Parental Leave scheme (TTpoypaupa IMNovikrg Adeiag petd Atrodoxwv). Autd BonBd Toug yoveig va
Aappdvouv adeia atrd TNV £pyacia Toug yia TN @povTida evog veoyévvntou 1) TIpdoeaTa
uioBeTnuévou TTaidiou.

To TTapdv TTPOYpPAPa dIaBETE 2 TTANPWHES YIa TOUG £PYAlOUEVOUG YOVEIG:
o Tnv Parental Leave Pay (IMAnpwun MNovikAg Adgiag)
o T1nv Dad and Partner Pay (MNMAnpwpn Matépa kal Zuvtpd@ou).

H Parental Leave Pay agopd Tov KUpIo @povTioTH Tou TTaidiou. O yoveig ummopolv va AdBouv
adeia PeTd atmmodoxwv PEXPI Kal 18 edopadeg. Edv xpeiaoTei, Ba TTANPWOOUNE TA XPAHATA TNG
Parental Leave Pay o¢ €04¢ yia va 1a petaifdoere otov UTTAAANAS oag. Opiouéveg popég Ba Tov
TTAnpwoouue aueoa.

H Dad and Partner Pay a@opd Toug epyalOueVoUs TTATEPEG 1] GUVTPOPOUG, CUPTTEPIAQUBAVOUEVWV
TWV YOVEWV TTOU UI0BETOUV Kal OOPUASPIAWYV Ceuyapiwy. Mtmopouv va AdBouv £wg kai 2
eBOOoMEdeS TAnpwun. MAnpwvouue Tnv Dad and Partner Pay atreuBeiag oToug utTtTaAARAoug.

H Parental Leave Pay kai n Dad and Partner Pay civail dia0€o1ueg o€ emAEEIMa dTopa he TTARPN,
MEPIKN, TTEQIOTATIAKA KAl ETTOXIAKA ATTaoXOANCN, 0€ GUNBACIOUXOUG KAl GUTOOTTAOXOAOUNEVOUG.

‘Evag epyaldpevog utropei va AABel auTéG TIG TTANPWHESG aKOPA KI av UTTAPXEl Bvnaolyéveia i
BdvaTog Bpépoud.
O p6Aog oag oTO TTPOYPAMHA

AladpaparTifete onuavTiké poAo aTo TTpdypapua Paid Parental Leave.

O utmadAANAGG oag ptTopei va {ntroel va AGBel ddeia yia va @povTioel Eva veoyévvnTo ) TIpOoPaTa
uioBetnuévo TTaidi kai va BeAfoel va uttoBaAAel aitnon yia Parental Leave Pay rj Dad and Partner
Pay.

Evamrokeital otov uTTAAANASG oag va uttodAel aitnon yia Parental Leave Pay péow eudg kai va
olatrpayuateuTei padli oag yia tnv adeia Tou. MNa va AGRel Tnv Parental Leave Pay, o uTTGAANAGG
oag TTPETTEl va TTANPOI OAQ Ta KPITAPIA.

Mrtropouue va TAnpwooupe v Parental Leave Pay atreuBeiag atov UTTGAANAG cag. Edv TpéTrel va
owoeTte TNV Parental Leave Pay o€ €vav uttdAANAo, Ba 0ag evnuepwaooupEe. Oa 0ag dWOOUHE
eTTiong Ta xpriparta Tng Parental Leave Pay yia va TTAnpwaoeTe Tov UTTAAANAS 0aG.

Oa mpétel va dwaoeTe TNV Parental Leave Pay o€ uttdAAnAo Trou:
® ¢yel veoyévvnTo 1 TTpOC@ATa UIOBETNUEVO TTAIDI

® £XEl EPYOOTED Yo €0AG TOUAAXIOTOV 12 YAVEG TTPIV ATTO TNV AVOUEVOUEVN NUEPOUNVIA Yévvnong N
uloBeaiag

e Oa Tmapaueivel UTTAAANAGG 0ag TOUAGYXIOTOV PEXPI TO TEAOG TNG TTEPIOdOU TNG Paid Parental
Leave TOU
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® (g1 oTnv AuOTpaAia

e avapévetal va AaBel TouhdaxioTov 8 efdoudadeg Parental Leave Pay.

H emixeipnon oag mpétrel va €xel évav Australian Business Number (ABN) yia v GUUPETAOXEI OTO
TTPOYPAPMA.
Edv o uttdAANAGG oag Bev TTANPOI TA TTAPATTAVW KPITAPIA, B XPEIAZETAI VA TOU OWOETE TNV

Parental Leave Pay. ©@a Tov TTAnpwooupe dueca. QoTd00, av CUPQWVHOETE Kal ol dU0, EXETE TV
emIAOYA va TN dwoeTe 0TOV UTTAAANAS 0aG.

Ae xpeiadetal va dwoeTte Tnv Parental Leave Pay otov UTTAAANAG cag TTpiv AdBeTe Ta xpripata atrd
EMAG.

Ae xpeiadetal va dwoete otov UTTAAANAG oag Tnv Dad and Partner Pay. ATTAG TTpETTEl va yvwpileTe
OTI 0 UTTAAANAGG oag pTTopei va oag ¢ntrioel va Adpel adgia aveu atmodoXwV WOTE VA UTTOPETEl va
AGBel TNV TTANPWN. Oa agloAoyrjoouue TNV aiTnor Tou Kal Ba Tou TTANpWwooupE Gueca Tnv Dad
and Partner Pay, dv €ivail eTTIAECINOG.

MiAwvTag oTov UTTAAANAS Oag yia TN YOVIKH ad&ia

Edv o uttdAANASG oag avapével ) uioBeTei éva TTaidi, JIAAOTE TOU VWIS yia Ta oXESIA TOU.
Mepikd BépaTa TTou TTPETTEI va KOAUWETE €ival:

o Tl Jop@EG Adelag cival BIaBETIPES KAl TTWG UTTopEl va AngBoulv Tautdxpova e Tnv Parental
Leave Pay (yia TTapddelypa, HETA 1] AVEU ATTOSOXWV)

o T16TE Ba BeAe 0 UTTAAANAOG oag va eKIVAOE! TNV ABEIA TOU Kal TTOTE AVAUEVETAI VO ETTIOTPEWEI
oTnVv £pyaacia

o TIWG Ba RBeAe va dIAXEIPIOTEI TNV ETTIOCTPOPNA TOU OTNV £pyacia (Yo TTapPAdEIYHa, ETTIOTPOPN UE
MEPIKA aTTaoyxoAnon)

o TIG TTANPOPOPIES TTOU TTPETTEI VA Pag dwaoel 0 UTTAAANAGG 0ag yia Tnv €TTIXEipNoNA oag, éTav
uttoBd&AAel aitnon yia Tnv Parental Leave Pay.

ETITTTWOEIG OTA SIKAIWHATA ADEING

To Tpdypaupa dev TTapéxel oToug UTTAAARAOUG oag To dikaiwua adelag. MNpétrel va
dlatrpayuarteutouv padi oag Tig pubpioeig adelag. H Parental Leave Pay rj n Dad and Partner Pay
TOU UTTOAANAOU cag dev aAAAlel KavEva aTTO Ta UQIOTAUEVA DIKAIWPATA ADEING.

O1 yakpoxpoviol uTtTaAANAoi oag PTTopoUv va AdRouv TouAdxioTov 12 urjveg yovikr] adeia aveu
atrodoxwv oUpewva pe To Fair Work Act 2009. Mtropouv €1Tiong va ¢ntriicouv emITTAéOV TTPOCOETN
adeia 12 ynvwy dveu atrodoxwyv. Makpoxpdviog uTTdAANAoG Bewpeital auTtdg TToU €XEI EPYATTEI
oTnVv ETTIXEipnon oag yia 12 Pveg r TepIocdTEPO.

Edv o utdAANAGG oag gival péAog Ceuyapiou TOTE Kal 01 U0 PTTOPOUV va AGBOUV YOVIKR GdEIa AvEU
atrodoxwv cupewva e Ta National Employment Standards (EOQvika MNpdTtutra ATrTacxdAnong). e
QUTEG TIG TTEPITITWOEIG, UTTAPXOUV KAl GAAQ EAAXIOTA SIKAIWMPOTA TTOU TTPETTEI VA YVWPICETE.

MNa mapadelyua, ol UTTAAANACI uTTopoUV va AdBouv TauTdxpova PéEXP! Kal 3 eBdouddeg ddeia dveu
a1rod0oXWV, AUECWG PETA TN yévvnon A TNV uloBeoia. EQv oupwveite, uttTopoulv va 1o Adouv
adeIa OTTOIAdATIOTE OTIYMN TIG TIPWTEG 6 BOOUAdES PETA TN yévvnon A Tnv uloBeaia. Mmopouv
etriong va AdpBouv 24 pAveg yovikA adeia dveu ammodoxwy PETagU Toug.

Ag ptropeite va apvnBeite 10 dikaiwpa adeiag unTpdTNTAS ) YOVIKNG AdEI0G HETA ATTOdOX WV AV AUTH)
atroTeAei HEPOG KAABIKNAG CUP@WVIaG i vopou. AuTo 10XUEl yia Tn dIAPKEIA TNG CUPQWVIaG i Tou
VOUOU.
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Emoke@Oeite 1O fairwork.gov.au i kaAéote Tov Fair Work Ombudsman oTo 131 394 yia
TTANPOPOPIEG OXETIKA E:

o TA SIKAIWMATA ATTAOXOANONG
o TIG UTTOXPEWOEIG OTO XWPO EPYOTiag
o 710 Fair Work Act 2009

e T0 poAo Tou Fair Work Ombudsman.
NMwg 0a ocag TTANPWOOUNE

Ae xpeiadetal va dwoete Parental Leave Pay Trpiv AGBETE Ta XpriMaTa atmo UAG. OO JETAPEPOUME
XpAuata otov TPaTTeCIKO Aoyapiaoud oag TTou EXETE TTPOTEIVEI TTPIV DIAKOTTEI 0 oUVHBNG KUKAOG
MI0B0odoaciag Tou utTaAAAou 0aG.

Karaxwpnon Tng £mXEipnong oag

MNa va cuppeTéxete oto TTPOypappa Paid Parental Leave, TTpétel va KataxwpAoETE TNV €TTIXEIPNON
oag padi pag. Mmopeite va emAéEeTe va dwoeTe Tnv Parental Leave Pay atoug utTTaAAAAOUG TTOU
Oev xpeldletal va dwoete. MNMpétrel va 1o KaveTe auTo TTpIv UTToBAAAOUY TNG aitTnon Toug o€ eudg.

O gukoAGTEPOG TPOTTOG eyypa®nig oTo TTpdypauua Paid Parental Leave cival va cuvdeBeite (log in)
ME TIG NAEKTPOVIKEG UTTNPETIEG YOG VIO ETTIXEIPNOEIG. EAV eTTIAEEETE va PN XPNOIYOTTOINCETE TIG
NAEKTPOVIKEG UTTNPEDIEG Pag ] eV ExeTe TTPOCRAcN oTo S1adIKTUO, UTTOPEITE ETTIONG VA EYYPAPEITE
KaAWVTaGg hag otnv ayyAiki yAwooa oto 131 158.

NMwg Bondd To TTPOYPAUHA TNV ETTIXEIPNON CAG KAl TOUG YOVEIG

To Tpdéypaupa Paid Parental Leave odg Bon6d:

e va KPaTATe TTOAUTIMO Kal £EEIBIKEUPEVO TTPOCWTTIKO PE TO VO TO EVOAPPUVETE VA TTAPAEIVEI
OuUVOEDENEVO UE TOV XWPO Epyaaciag oag OTav Yivouv yoveig

e va dnuIoupynoeTe £va QIAIKO TTPOG TNV OIKOYEVEIQ XWPO £PYOCIaG XWpIS va XpelaleTal va
xpnuatodoTeite €o€ig ol idiol Tv Parental Leave Pay

® UAKPOXPOVIO AUENCN CUMMETOXNAS VEWY YOVEWY OTO EPYATIKO OUVAUIKO.
To poypappa Bonda Toug yoveig:

e € TO VO TOUG TTAPEXEI OIKOVOUIKN BorBeia evw AauBdvouv ddeia yia va ¢ppovTioouv Eva VEO
TTaIdi OTNV OIKOYEVEIQ

e E TO va TTPOWBEI TNV 100TNTA PETAEU avOPWV Kal YUVAIKWY KAl TNV ICOPPOTTIa JETAEU
ETTAYYEAMATIKAG KAl OIKOYEVEIOKAG CWAG.

INa mep1ocOTEPESG TTANPOPOPIES

e cmMIOKEPOEeiTE TO humanservices.gov.au/pplemployers yia mePICOOTEPEG TTANPOPOPIEG OTNV
ayyAIkn YA\ wooa

e ETMOKEPOEiTE TO humanservices.gov.au/yourlanguage étou ptropeite va diaBacete, va
OKOUCOETE 1] va TTAPAKOAOUBNOETE TTANPOYOPIEG OTN YAWOOO 0ag

o KaAéoTe 1o 131 202 yia va HINACETE padi oG OTn YAWOOO 0AG OXETIKA PE TIG TTANPWHEG KAl TIG
uttnpeaieg Tou Centrelink
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e KoAfaTe TNV Translating and Interpreting Service (TIS National) oto 131 450 yia va JIANOETE
Madi pag otn YAWwooa oag oXETIKA Ye To Medicare kai TIG TTANpwUEG Kal uttnpeaieg TG Child
Support (Alatpoen Maidiwv)

o ETTIOKEPOEITE Eva KEVTPO EEUTTNPETNONG TTEAATWV.

Znpeiwon: ol KAAoeIg atrd oTtaBepd TNAEQWVO OTTITIOU O€ aplBuoug '13' atrd oTToudnTToTE OTNV

AuoTpalia xpewvovTal he oTaBepn Xpswon. H xpéwon auth ptropei va dia@épel atrd To KOOTOG

TOTTIKNG KANONG KAl JTTOPET ETTIONG VA TTOIKIAEI HETAEU TTAPOX WV THAEPWVIKWY UTTNPECIWY. Ol

KANoe€ig o€ apiBuoug 1800 atmd aTtaBepd TNAEQWVO oTITIOU gival dwpedv. O1 KAfoeig attd dnudoia

Kal KIVNTA TNAEQWVA EVOEXETAI VO XPOVOUETPOUVTAI KAl VA €XOUV uPnAdTEPN XPEWaN.

AtroTtroinon eubuvwyv
O1 TTANpoYopiEg TTOU TTEPIEXOVTAI OTNV TTApOUCca dnuocicuon TTPoopifovTal JOVo ws 0dnyog yia

TTANPWHEG Kal uTtnpeoies. Eival 8k oag euBuvn va atmo@aciosTe Av TTIBUMEITE va UTTORAAETE
aitnon TANPWUAG Kal va UTTORAAETE aiTnon OXETIKA WE TIG IDIAITEPEG TTEPIOTATEIG OOG.
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The Paid Parental Leave scheme: Information for
employers about new parents on leave from work

The Australian Government gives financial support to eligible parents through the Paid Parental
Leave scheme. This helps parents take time off work to care for a newborn or recently adopted
child.

This scheme has 2 payments for working parents:
e Parental Leave Pay
o Dad and Partner Pay.

Parental Leave Pay is for the child’s primary carer. Parents can get up to 18 weeks’ paid leave. If
needed, we will pay the Parental Leave Pay funds to you to pass onto your employee. Sometimes
we will pay them directly.

Dad and Partner Pay is for working dads or partners, including adopting parents and same-sex
couples. They can get up to 2 weeks’ payment. We pay Dad and Partner Pay directly to
employees.

Parental Leave Pay and Dad and Partner Pay are available to eligible full time, part time, casual,
seasonal, contract and self employed workers.

An employee may still get these payments if there is a stillbirth or infant death.

Your role in the scheme

You play an important role in the Paid Parental Leave scheme.

Your employee may ask to take leave to care for a newborn or recently adopted child, and want to
apply for Parental Leave Pay or Dad and Partner Pay.

It is up to your employee to apply for Parental Leave Pay through us and negotiate leave
arrangements with you. To get Parental Leave Pay, your employee must meet all criteria.

We may pay Parental Leave Pay directly to your employee. If you have to give Parental Leave Pay
to an employee, we will let you know. We will also give you the Parental Leave Pay funds to pay
your employee.

You will need to give Parental Leave Pay to an employee who:

¢ has a newborn or recently adopted child

¢ has worked for you for at least 12 months before the expected date of birth or adoption
¢ will be your employee until at least the end of their Paid Parental Leave period

¢ lives in Australia

e is expected to get at least 8 weeks of Parental Leave Pay.

Your business must have an Australian Business Number (ABN) to be part of the scheme.

If your employee does not meet the above criteria, you do not need to give Parental Leave Pay.
We will pay them directly. However, if you both agree, you can still choose to give it to your
employee.

You do not have to give Parental Leave Pay to your employee before you get the funds from us.

FPR049.1911
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You do not have to give Dad and Partner Pay to your employee. You just need to know that your
employee may ask you about taking unpaid leave so they can get it. We will assess their claim and
pay them Dad and Partner Pay directly if they are eligible.

Talking to your employee about parental leave

If your employee is expecting or adopting a child, talk to them early about their plans.
Some topics to cover are:

¢ what leave is available and how it might be taken at the same time as Parental Leave Pay (for
example, paid or unpaid leave)

e when your employee would like to start their leave and when they expect to return to work
¢ how they would like to manage their return to work (for example, returning part time)

¢ information your employee needs to give us about your business, when they lodge a claim for
Parental Leave Pay.

Effect on leave entitlements

The scheme does not give your employees an entitlement to leave. They must negotiate leave
arrangements with you. Your employee’s Parental Leave Pay or Dad and Partner Pay does not
change any of their existing leave entitlements.

Your long term employees can get a minimum of 12 months unpaid parental leave under the Fair
Work Act 2009. They can also ask for an additional 12 months unpaid leave on top of this. A long
term employee is someone who has worked for your business for 12 months or more.

If your employee is part of a couple, both may get unpaid parental leave under the National
Employment Standards. In these cases, there are other minimum entitlements you need to be
aware of.

For example, they can take up to 3 weeks of unpaid leave at the same time, immediately after the
birth or adoption. If you agree, they can take it any time in the first 6 weeks after the birth or
adoption. They can also take 24 months unpaid parental leave between them.

You cannot deny entitlement to paid maternity or parental leave if it is part of an industrial
agreement or law. This applies for the life of the agreement or law.

Go to fairwork.gov.au or call the Fair Work Ombudsman on 131 394 for information about:

¢ employment entitlements
¢ workplace obligations
¢ the Fair Work Act 2009

¢ the role of the Fair Work Ombudsman.

How we will pay you

You do not have to give Parental Leave Pay before you get the funds from us. We will transfer
funds into your nominated bank account before your employee’s usual pay cycle cut off.

Registering your business
To be part of the Paid Parental Leave scheme, you need to register your business with us. You

can opt in to give Parental Leave Pay to employees you do not need to give it to. You need to do
this before they submit their claim to us.
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The easiest way to register for the Paid Parental Leave scheme is by logging on to our online
services for businesses. If you choose not to use our online services or you do not have access to
the internet, you can also register by calling us in English on 131 158.

How the scheme helps your business and parents

The Paid Parental Leave scheme helps you:

o keep valuable and skilled staff by encouraging them to stay connected with your workplace
when they become parents

e create a family friendly workplace without having to fund Parental Leave Pay yourself

¢ increase workforce participation for new parents in the long-term.

The scheme helps parents by:

¢ giving them financial help while they take time off work to care for a new child

e promoting equality between men and women and balance between work and family life.

For more information

e goto humanservices.gov.au/pplemployers for more information in English

e goto humanservices.gov.au/yourlanguage where you can read, listen to or watch information
in your language

e call 131 202 to speak with us in your language about Centrelink payments and services

¢ call the Translating and Interpreting Service (TIS National) on 131 450 to speak with us in your
language about Medicare and Child Support payments and services

e Visit a service centre.

Note: calls from your home phone to ‘13’ numbers from anywhere in Australia are charged at a
fixed rate. That rate may vary from the price of a local call and may also vary between telephone
service providers. Calls to “1800’ numbers from your home phone are free. Calls from public and
mobile phones may be timed and charged at a higher rate.

Disclaimer

The information contained in this publication is intended only as a guide to payments and services.
It is your responsibility to decide if you wish to apply for a payment and to make an application with
regard to your particular circumstances.
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